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    PUBLIC      DISCLOSURE COMMISSION 
     
      711 CAPITOL WAY RM 206 
      PO BOX 40908 
      OLYMPIA WA 98504-0908 
      (360) 753-1111 
      Toll Free 1-877-601-2828 

 

 

Political Committee 
Registration 

 

C1PC 
(1/12) 

 

Committee Name  (Include sponsor in committee name.  See next page for definition of “sponsor.”  Show entire 
official name.  Do not use abbreviations or acronyms in this box.) 

      
 

Acronym:         

Telephone:  

Mailing Address 

      
 
Fax:    

City 

      
County 

       
Zip + 4 

       
 
E-mail:         

NEW OR AMENDED REGISTRATION? 
 NEW.  Complete entire form. 
 AMENDS previous report.  Complete entire form. 

COMMITTEE STATUS 
 Continuing (On-going; not established in anticipation of any particular campaign election.) 
          election year only.  Date of general or special election:                

         (Year) 
1. What is the purpose or description of the committee?  
 

  Bona Fide Political Party Committee - official state or county central committee or legislative district committee.  If you are not supporting the entire party ticket, attach a list  
of the names of the candidates you support.  

 

 Ballot Committee - Initiative, Bond, Levy, Recall, etc.  Name or description of ballot measure: 

 

  
Ballot Number 

      

 
FOR     AGAINST 
        

 

 Other Political Committee - PAC, caucus committee, political club, etc.  If committee is related or affiliated with a business, association, union or similar entity, specify 
name:       

 

For single election-year only committees (not continuing committees):  Is the committee supporting or opposing 
(a)  one or more candidates?    Yes         No       If yes, attach a list of each candidate’s name, office sought and political party affiliation. 

(b)  the entire ticket of a political party?   Yes         No       If yes, identify the party: 

 

2. Related or affiliated committees.  List name, address and relationship. 

        Continued on attached sheet.

3. How much do you plan to spend during this entire election campaign, including the primary and general elections?  Based on that estimate, choose one of the reporting options   
below.  (If your committee status is continuing, estimate spending on a calendar year basis.) 

 If no box is checked you are obligated to use Full Reporting. See instruction manuals for information about reports required and changing reporting options. 
    MINI REPORTING 
          Mini Reporting is selected.  No more than $5,000 will be raised or spent and no more 

than $500 in the aggregate will be accepted from any one contributor. 

 FULL REPORTING 
 Full Reporting is selected.  The frequent, detailed campaign reports 

mandated by law will be filed as required. 
4. Campaign Manager’s or Media Contact’s Name and Address 
             
 

Telephone Number: 
 

5. Treasurer’s Name and Address.  Does treasurer perform only ministerial functions?  Yes ___  No ___.  See WAC 390-05-243 and 
next page for details.  List deputy treasurers on attached sheet.                                                            Continued on attached sheet. 

              

Daytime Telephone Number: 
 
 

6. Persons who perform only ministerial functions on behalf of this committee and on behalf of candidates or other political committees. List name, title, and address of these 
persons.  See WAC 390-05-243 and next page for details.                                                                                                                                  Continued on attached sheet.   

                   
7. Committee Officers and other persons who authorize expenditures or make decisions for committee.  List name, title, and address.  See next page for definition of “officer.” 
                                                                                                                                                                                                                                  Continued on attached sheet. 
                        
                   
                   
8. Campaign Bank or Depository 

                
Branch 

       
City 

       
9. Campaign books must be open to the public by appointment between 8 a.m. and 8 p.m. during the eight days before the election, except Saturdays, Sundays, and legal 

holidays.  In the space below, provide contact information for scheduling an appointment and the address where the inspection will take place.  It is not acceptable to provide a 
post office box or an out-of-area address. 

  Street Address, Room Number, City where campaign books will be available for inspection 

      
    In order to make an appointment, contact the campaign at (telephone, fax, e-mail):   
10. Eligibility to Give to Political Committees and State Office Candidates:  A committee 

must receive $10 or more each from ten Washington State registered voters before 
contributing to a Washington State political committee.  Additionally, during the six months 
prior to making a contribution to a state office candidate your committee must have 
received contributions of $10 or more each from at least ten Washington State registered 
voters. 

 A check here indicates your awareness of and pledge to comply with these provisions.  
Absence of a check mark means your committee does not qualify to give to Washington 
State political committees and/or state office candidates. 

11. Signature and Certification.  I certify that this statement is true, complete 
and correct to the best of my knowledge. 

 
Committee Treasurer’s Signature Date 
 
 
 

 

100809165
AMENDS
100129833201-18-2018

WASHINGTON EDUCATION ASSOCIATION POLITICAL ACTION COMMITTEE

PO BOX 9100

FEDERAL WAY KING 98063

WEA-PAC

253-941-6700

253-946-7603

GMANSELL@WASHINGTONEA.ORG

x x

x
WASHINGTON EDUCATION ASSOCIATION

X

X

ARMAND L TIBERIO
P.O. BOX 9100, FEDERAL WAY WA 98063-9100

253-941-6700

GENA H MANSELL, WEA/NEA PAC ACCOUNTING SPECIALIST, P.O. BOX 9100, FEDERAL WAY WA 98063-9100

x
ARMAND L TIBERIO, SECRETARY/TREASURER, P.O. BOX 9100, FEDERAL WAY WA 98063-9100
KIM MEAD, WEA-PAC CHAIR, P.O. BOX 9100, FEDERAL WAY WA 98063-9100
STEPHEN MILLER, VICE-CHAIR, P.O. BOX 9100, FEDERAL WAY WA 98063-9100

BANK OF AMERICA FEDERAL WAY FEDERAL WAY

32032 WEYERHAEUSER WAY SOUTH, FEDERAL WAY
253-765-7021 253-946-7603 AIVERSON@WASHINGTONEA.ORG

x
ARMAND L TIBERIO 01-18-2018
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Attachment to C1PC – Political Committee Registration 

 Name 
 
2. Related or affiliated committees 

 
5.  Deputy Treasurers Name and Address. 

 
6.  Persons who perform only ministerial functions, Name, Title and Address. 

 
7.  Committee Officers, List Name, Title and Address. 

 

WASHINGTON EDUCATION ASSOCIATION POLITICAL ACTION COMMITTEE

SHAWN LEWIS POLITICAL ACTION P.O. BOX 9100, FEDERAL WAY WA 98063-9100

JENN BLACK BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

LEANN BLANCO BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

TRACEY DRUM BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98053-9100

SHANNON ERGUN BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

MORGAN GALLE BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

BARB GAPPER BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

JAMES GOW BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

RYAN GRANT BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

JARED KINK BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

PAM KRUSE BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

ADAM MACDONALD BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

CHASE PARSLEY BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

MARTHA PATTERSON BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

CATHLEEN PETERSON BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

LINDA PETERSON BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

SHELLEY HOULE BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

TODD MCLAUGHLIN BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

MAUREEN RAMOS BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

MICHAEL TAMAYO BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

DIANE SUNDVIK BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

CONNIE NOAKES BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

KARI VAN NOSTRAN BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

NICOLE WAY BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

ADAM WHITE BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

HEATHER YUCKERT BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100

NATE ZIEMKOWSKI BOARD MANAGER P.O. BOX 9100, FEDERAL WAY WA 98063-9100
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Attachment to C1PC – Political Committee Registration 

 

 Name WASHINGTON EDUCATION ASSOCIATION POLITICAL ACTION COMMITTEE 

7. Committee Officers, List Name, Title and Address. 

CATHLEEN PETERSON        BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY WA 98063-9100 

LINDA PETERSON                BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY WA 98063-9100 

SHELLEY HOULE                   BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY WA 98063-9100 

TODD MCLAUGHLIN           BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY WA 98063-9100 

MAUREEN RAMOS              BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY WA 98063-9100 

MICHAEL TAMAYO             BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY WA 98063-9100 

DIANE SUNDVIK                  BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY WA 98063-9100 

CONNIE NOAKES                 BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY WA 98063-9100 

KARI VAN NOSTRAN           BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY WA 98063-9100 

NICOLE WAY                        BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY WA 98063-9100 

ADAM WHITE                      BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY WA 98063-9100 

HEATHER YUCKERT            BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY WA 98063-9100 

NATE ZIEMKOWSKI            BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY WA 98063-9100 
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Attachment to C1PC – Political Committee Registration 

 

 Name WASHINGTON EDUCATION ASSOCIATION POLITICAL ACTION COMMITTEE 

7. Committee Officers, List Name, Title and Address. 

CATHLEEN PETERSON        BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

LINDA PETERSON                BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

SHELLEY HOULE                   BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

TODD MCLAUGHLIN           BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

MAUREEN RAMOS              BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

MICHAEL TAMAYO             BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

DIANE SUNDVIK                  BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

CONNIE NOAKES                 BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

KARI VAN NOSTRAN           BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

NICOLE WAY                        BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

ADAM WHITE                      BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

HEATHER YUCKERT            BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

NATE ZIEMKOWSKI            BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

RAQUEL CORTEZ                 BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 
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Attachment to C1PC – Political Committee Registration 

 

 Name WASHINGTON EDUCATION ASSOCIATION POLITICAL ACTION COMMITTEE 

7. Committee Officers, List Name, Title and Address. 

CATHLEEN PETERSON        BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

LINDA PETERSON                BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

SHELLEY HOULE                   BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

TODD MCLAUGHLIN           BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

MAUREEN RAMOS              BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

MICHAEL TAMAYO             BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

DIANE SUNDVIK                  BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

CONNIE NOAKES                 BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

KARI VAN NOSTRAN           BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

NICOLE WAY                        BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

ADAM WHITE                      BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

HEATHER YUCKERT            BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

NATE ZIEMKOWSKI            BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

RAQUEL CORTEZ                 BOARD MANAGER         P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 

JAMES (Rod) REGAN          DIR. ADVOCACY&ORG   P.O. BOX 9100, FEDERAL WAY, WA 98063-9100 
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FEC 
FORM 1

1. NAME OF 
 COMMITTEE (in full)

ADDRESS (number and street)

FEC FORM 1
(Revised 06/2012)

Office 
Use 
Only

NOTE: Submission of false, erroneous, or incomplete information may subject the person signing this Statement to the penalties of 2 U.S.C. §437g. 

ANY CHANGE IN INFORMATION SHOULD BE REPORTED WITHIN 10 DAYS.

I certify that I have examined this Statement and to the best of my knowledge and belief it is true, correct and complete.

Type or Print Name of Treasurer

Signature of Treasurer Date

4. IS THIS STATEMENT NEW (N) OR  AMENDED (A) 

STATEMENT OF 
ORGANIZATION

▼ ▼ ▼

Office Use Only

Example: If typing, type 
over the lines.

(Check if name 
is changed)

For further information contact:
Federal Election Commission
Toll Free 800-424-9530
Local 202-694-1100

COMMITTEE'S E-MAIL ADDRESS

COMMITTEE'S WEB PAGE ADDRESS (URL)

3. FEC IDENTIFICATION NUMBER ▼ C

12FE4M5

 M M / D D / Y Y Y Y

2. DATE
 M M / D D / Y Y Y Y

CITY  STATE ZIP CODE

▼ (Check if address 
 is changed)

▼ (Check if address 
 is changed)

▼ (Check if address 
 is changed)

Optional Second E-Mail Address

05

20036

0501

01

Michael McPherson

Michael McPherson [Electronically Filed]

C00003251

PAGE 1 / 6

N/A

Washington DC

NEA Fund for Children and Public Education

1201 16th Street NW Ste 418

01/05/2016 18 : 00
Image# 201601059004434127

2016

jtakacs@nea.org

2016
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FEC Form 1 (Revised 02/2009) Page 2

5. TYPE OF COMMITTEE

(a) This committee is a principal campaign committee. (Complete the candidate information below.)

(b) This committee is an authorized committee, and is NOT a principal campaign committee. (Complete the candidate

information below.)

(c) This committee supports/opposes only one candidate, and is NOT an authorized committee.

,citarcomeD(etatS ,lanoitaN(

.ytraP ).cte ,nacilbupeReht fo eettimmoc )etanidrobus roa si eettimmoc sihT)d(

(e) This committee is a separate segregated fund. (Identify connected organization on line 6.) Its connected organization is a:

(f) This committee supports/opposes more than one Federal candidate, and is NOT a separate segregated fund or party

committee. (i.e., nonconnected committee)

Name of

Candidate

Name of

Candidate

Candidate

Party Affiliation

State

District

Office

Sought: House Senate President

In addition, this committee is a Lobbyist/Registrant PAC. 

In addition, this committee is a Lobbyist/Registrant PAC. 

In addition, this committee is a Leadership PAC. (Identify sponsor on line 6.)

noitazinagrO robaLkcotS latipaC o/w noitaroproCnoitaroproC

evitarepooCnoitaicossA edarTnoitazinagrO pihsrebmeM

Candidate Committee:

Party Committee:

Political Action Committee (PAC):

Joint Fundraising Representative:

(g) This committee collects contributions, pays fundraising expenses and disburses net proceeds for two or more political 

          committees/organizations, at least one of which is an authorized committee of a federal candidate.

          Committees Participating in Joint Fundraiser

1.

2.

3.

4.

(h) This committee collects contributions, pays fundraising expenses and disburses net proceeds for two or more political 

          committees/organizations, none of which is an authorized committee of a federal candidate.

CFEC ID number

CFEC ID number

CFEC ID number

CFEC ID number

Image# 201601059004434128
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FEC Form 1 (Revised 02/2009) Page 3
Write or Type Committee Name

8. Treasurer: List the name and address (phone number -- optional) of the treasurer of the committee; and the name and address of
any designated agent (e.g., assistant treasurer).

EDOC PIZETATSYTIC

Full Name
of Treasurer
Mailing Address

Title or Position
Telephone number

6.     Name of Any Connected Organization, Affiliated Committee, Joint Fundraising Representative, or Leadership PAC Sponsor

Mailing Address

Relationship:          Connected Organization        Affiliated Committee         Joint Fundraising Representative

EDOC PIZETATSYTIC

Custodian of Records: Identify by name, address (phone number -- optional) and position of the person in possession of committee
books and records.

EDOC PIZETATSYTIC

Full Name
Mailing Address

Title or Position

Telephone number

7.

 Leadership PAC Sponsor

Michael McPherson

DC

DC

DC

822 7179202

Washington

1201 16th St. NW Suite 510

Custodian of Records

1201 16th Street NW

Treasurer

202 822 7336

20036

20036

Lisa Robillard

20036

National Education Association

NEA Fund for Children and Public Education

1201 16th Street NW Ste 418

Image# 201601059004434129

Washington

Washington
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9. Banks or Other Depositories: List all banks or other depositories in which the committee deposits funds, holds accounts, rents
safety deposit boxes or maintains funds.

EDOC PIZETATSYTIC

Name of Bank, Depository, etc.

Mailing Address

EDOC PIZETATSYTIC

Name of Bank, Depository, etc.

Mailing Address

FEC Form 1 (Revised 02 /2009) Page 4

EDOC PIZETATSYTIC

Full Name of
Designated
Agent
Mailing Address

Title or Position
Telephone number

21201Baltimore

M&T Bank

Image# 201601059004434130

MD

25 South Charles St.
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FEC MISCELLANEOUS TEXT RELATED TO A REPORT, SCHEDULE OR ITEMIZATION
 
Form/Schedule: 
Transaction ID :  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
Form/Schedule: 
Transaction ID: 

This Statement of Organization is being amended to report a new Custodian of Records.

Image# 201601059004434131 PAGE 5 / 6

F1A
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FEC Form 1S (Revised 06/2011)    Page

Banks or Other Depositories: List all banks or other depositories in which the committee deposits funds, holds accounts, rents
safety deposit boxes or maintains funds.

[ ADDITIONAL ]Name of Bank, Depository, etc.

Mailing Address

CITY STATE ZIP CODE

Name of Any Connected Organization, Affiliated Committee, Joint Fundraising Representative, or Leadership PAC Sponsor
[ ADDITIONAL ]

Mailing Address

.CITY. STATE. ZIP CODE
Relationship:

Connected Organization Joint Fundraising Representative Leadership PAC SponsorAffiliated Committee

[ ADDITIONAL ]
Designated Agent

Full Name

Mailing Address

_

..Title or Position. CITY . STATE ZIP CODE

__
Telephone number

[ ADDITIONAL ]Joint Fundraiser Participant

CFEC ID number

wW wW

wW

wW wW wW

X

w

wW wW wW

1201 16th Street NW Suite 418

6

Image# 201601059004434132

Washington 20036DC

NEA Advocacy Fund

FORM 1S -STATEMENT OF ORGANIZATION (Supplemental Page)
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EMPLOYEE NAME 9/30/2014 10/31/2014 11/28/2014 12/31/2014 1/31/2015 2/27/2015 3/31/2015 4/30/2015 5/29/2015 6/30/2015 7/31/2015 8/31/2015 9/30/2015 10/30/2015 11/30/2015 12/31/2015 1/29/2016

ABBOTT-EPPERSON, GINA LOUISE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ADAMS, HOLLY ANN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25

ADKINS, STAN C 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

AHLSTROM, PATTY KEI YOUNG 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

AINSLIE, JOHN R 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ALEXANDER-LEGGETT, MAGGIE L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00

ALLBRITTON, MARILYN B 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ALWERT, AMY REBECCA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

AMEIL, ANN ELIZABETH 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ANDERSON, CORY PAIGE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

ANDERSON, DEREK A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ANDERSON, ERIN K 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ANDERSON, KAREN R 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ANDERSON, MARCIE K 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ANDERSON, PHILIP W 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

ANDERSON, SHIRLEY DIANE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

AOKI, KEVIN CRAIG 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ARCENEAUX, LAKIA CENEE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ARRITOLA, CHIN SOOK 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

ASZKLAR, CINDY 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

AWADJIE, TRACI LYN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BACKMAN, MAREESHA MORNAE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25

BAKER, CHELSEA CATHERINE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BAKER, JUDY KAREEN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BANKSON, HANNAH MAY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

BARNARD, LYNDA D 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BARNES, PAOLA ANDREA 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BARNETT, MELISSA ANN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BARNETTE, CARLOTTA A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BARRATT, KRISTINE ELIZABETH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

BASINGER, DAVID BRIAN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

BEARSS, JENNIFER LYNN 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BEATTY, MATTHEW 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BEATTY, RENAE L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00

BEAUCLAIRE, CHARMEE CORDELIA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BECKMANN, TIMO 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BELL, LAUREN TROST 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BEN, DANY 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BENKOVICH, JULIE A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BENNETT, ANNE M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BERGSTROM, LAUREN EVA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

BERTENSHAW, SUSANNE NICOLE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

BEST, ROZOANNE NANETTE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BETTENCOURT, MELISSA ANN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BILL, ALLISON ELIZABETH 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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BIRDSEYE, SCOTT DANIEL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BIRRELL, CRAIG N 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BODNAR, SHAYNA LEE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BOIVIN, HAILEY NICOLE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

BONINE, LEISHA A 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00

BOOTH, GERTRUDE I 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BOOTH, SAMUEL AUSTEN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

BORGATTI, PEGGY L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BOSCH, MORGAN KATHLEEN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BOSWORTH, JANA MACKINNON 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BOSWORTH, JOLENE H HILBRANDS 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BOTTIGER, TEDENE E 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BOWERS, JAIME M 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

BOYLES, SUSAN WALCROFT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25

BREWER, JAMES K 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

BROKAW, DAVID CHRISTIAN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BROKAW, DIANE E 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

BROKAW, THOMAS H 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BROWN, BENJAMIN O 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BROWN, JAIMINE MARIE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

BROWNING, KASHA MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BRYANT, MICAL DENALI 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BULL, DESERAE JEAN KURING 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BULLARD, KAYLA ROSE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BUNNELL, PATRICIA F 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BURNWORTH, LINDSAY MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BUSCH, MATTHEW J 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BUSHEY, ROSA GUADALUPE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

BWANDOLLE, CLAIRESSA RUTH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25

CACCIAPUOTI, MICHAEL A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CAIN, BRANDON MICHAEL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CALDWELL, JANET L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CANTER, JENNIFER MICHELE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

CARAMANDI, DEBBI L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CARAWAY, SHAWNA LYNN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CARLISLE, HEATHER A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CARPENTER, LAURIE ANN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

CARRELL, JASON D 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CASE, JILL K 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

CASTANEDA, JENNIFER MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00

CASWELL, ANASTACIA NICOLE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CHAMBERS, CHRISTOPHER JACK 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CHARBONEAU, GAIL ELIZABETH 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CHOE, LORI L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CHOW-MILLER, IAN S 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CHRISTIAN, JENNIFER MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CHRISTIANSEN, DONALD JUSTIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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CIRCO, TORI LYNN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

CLAIRE, EMBER 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CLAIRMONT, JESSICA LYNN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

CLARK, ANNE E 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CLARK, CHRISTOPHER CRAIG 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CLARK, TRACY ANNETTE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

CLINE, GERARD MATTHEW 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

COCHENOUR, ANGELA DAWN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

COLE, LUCY MARIE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

COLGAN, JENNIFER RENNAE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

COLLINS, LINDA GAYLE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

COLLINS, MICHAEL A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

COLON, SHASTA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

COLT, LAURIE LYNN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CONCEPCION, BRANDEE LEE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

COOK, DARCI R 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

COOK, DAVID E 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

COOLEY, ANDREW DAVID 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

COOPER, ANNETTE L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

COOPER, MASAR 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

CORPUZ, BRIAN JONATHAN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

COWARD, SHARON SAMIA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CRAMBLIT, DEANNA RAE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

CREEDEN, KELSEY A 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

CRESON, BROOKE ERIN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CROMWELL, REBEKAH JEAN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CRUZ, CRYSTAL L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CRUZ-VEGA, ROBIN DANIELLE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

CUDDIE, SHANNON COLLEEN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CURTIS, TONY MICHAEL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

CUTLER, TAMARA LEE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DANIELS, MONICA RACHEL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DARBY, SCOTT A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DAVIS, BRYAN DEXTER 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DAVIS, JOHN HOWARD 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DAVY, JEREMY JANE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DEBOLT, GIANNA MARIE PAIVA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DEGENSTEIN, TIFFANY LYNN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

DEPALATIS, JOHN MELVIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

DEPOISTER, CHRISTINE TERESA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25

DESHAW, MARJORIE L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DI SPALTRO, MELISSA ANN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DICKERSON, KIMBERLY MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DINSMORE, PAIGE ANN 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DIXON, CHERYL RENE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

DOBBINS, DJERVATIUS MICHEAL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DOOLIN, MOLLY NOELLE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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DOWD, CARYL D 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DOWNS, LORRIE ANN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DOYL, ALICIA NICOLE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DOYLE, SUZANNE M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DRORBAUGH, AMANDA L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DYSART, BOBBIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

DYSON, CHERYL LYNN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

EAGLE, KATHRYN B 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

EAGLIN, CYNTHIA JANE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

EARLS, JENNIFER R 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

EATON, THOMAS L 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25

EDENFIELD, CHRISTINA E 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

EDMUNDS, AMY SUZANNE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

EGAN, CHRISTINE M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

EHLERT, BRIAN E 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ELFORD, KATLIN MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ELLIOTT, SUSAN L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ELLIS, VICKI LORRAINE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ELLISON, STEPHANIE LEE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ELMS, KAITLYN ALEAH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

EMERSON, KARA MICHELLE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ENGBERG, JULIA ANNE KLAPPERICH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

ERMITANO, RACHEL M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ESCHMEYER, SARAH ELLEN ELIZABETH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

ESPINO, REBECCA 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ESPIRITU, JUSTINE CAMACLANG 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ESTRADA, BEVERLY ANN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

EUCOGCO, NEVA I 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

EVANS, JENNIFER MEDA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

EVANS, KELLY RENEE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

EYCHANER, CHARLES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

FANGMAN, MARILYN KAY MORGAN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

FAZER, KOREN ANN FIFER 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FENDEL, SHELLY LYNN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FENSKE, ERICA LOUISE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

FERGUSON, JACLYN KATE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FIELDS, SAMUEL A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FINAU, LINETI SULIANA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

FISCHER, MARY E 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FITCH, FREDERICK W 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FITZGERALD, LYNDA M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FLOYD, MARIANNE ELIZABETH 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FOOTE, SHAWN LLOYD 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FOREMAN, LINDA RENAE 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FOSDECK, STEPHANIE LOUISE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FOWLER, RAYLENE KAY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

FOX, DAWN WARRINGTON 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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FRANZ, DINA C 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FREDERICKSEN, CATHERINE BYRDEENE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FRISK, GINGER A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FRITZ, ELIZABETH ERIN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FRY, MICHELLE ELLA JEAN 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FULLER, CHRISTINE HOLLY 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FULTON, JULIE A 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

FURTADO, DENIS K 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GADISON LOPEZ, CARMEN MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GALLIGAN, MARILEE KATHLEEN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GAPINSKI, SHARRIE DEANN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GARNER, JENIFER MURINE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GARNER, THOMAS WESLEY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

GARWOOD, CAROL L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GASPAIRE, MISTY LYN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

GATES, SHARLYNN D 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GAUWEILER, NICOLE ELIZABETH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

GELLER, BRIAN O 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GELLER, SANDRA M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GERHARDSTEIN, JERILYN SUE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GERKE, MEGAN ALLISON 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GETZIN, CHRISTIAN LOUIS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

GEYER, PETER P 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GILBERTSON, LYNN MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GILLESPIE, ERICA ANN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

GILLESPIE, GEORGE CHRISTOPHER 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GILLINGHAM, DEREK SCOTT 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GILLMAN, LANE BENJAMIN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GLENN, JOY ELIZABETH 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GOAD, MEG E 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

GOAD, RONNIE LEE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

GOLDEN, CATHERINE J 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GOMEZ, KRISTIN PATRICIA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25

GONTER, BERNHARDT HENRY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25

GORDON, CAROLYN A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GORDON, SUZANNE MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GORMAN, DIANE FAIRFAX 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GOULD, ELIZABETH A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GOWDY, ANTHONY JAMES 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GRACIANO, LYNN E 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GRASSI, BRYAN P 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GRAVER, BENJAMIN ANDREW 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

GRAY, KIMBERLY ANNE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GREEN, HOLLY A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GREEN, KAREN V 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GREWELL, STACEY L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GRICE, JASON ANTHONY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25
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GRIMM, JENNIFER J 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GUADAGNO, DEREK MICHAEL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

GURSKY, ESTATE OF LARRY A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GURULE, HEATHER LYNN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

GUSTAVSON, JENNIFER D 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

GUTHRIE, PATRICIA T 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HAGMAN, VERONICA HANAMI 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HALL, ALEXANDRA DIANA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

HALL, PERRY L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HALL, STEPHANIE ANN 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HALLAHAN, REBECCA ELLEN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

HALLBERG, VICTORIA WINDIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HAMILTON, CHRISTINE A 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

HANSON, DANNIELLE LORRAYNE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HARBERT, KARRY ANN 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HARDER, JESSICA MARIE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

HARDIE, JENNIFER L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HARPER, KAREN ANN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HARRIS, EMILY ANN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HARRIS, KATHLEEN M 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

HARTKE, SPRING WILLOW 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HARTMAN, SARA K 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

HATHORN, TOM E 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HATZINGER, JANE MARTHA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HAVER, TERI K 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HEHEMANN, CARL A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HEITZ, ADREA ANN-FAUST 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HELLAND, STACI ELIZABETH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

HELTSLEY, MELISSA NICHOLE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HEMENWAY, MONICA A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HENDRICKSON, BECKY J 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HENSON, CHRISTINE ANN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

HENTGES, MICHAEL J 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HERINCKX, ERICA LEE-CATHERINE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HERMAN, SUSAN JEANETTE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HERNANDEZ, JESSICA CHRISTINE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

HERRICK, WHITNEY MEGAN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

HIBBARD, KASSIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HILL, DAVID G 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

HILLIS, KATHLEEN S 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

HITCHEN, JANI GAIL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HOBERT, CERE' D 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HODGES, DENISE LYNN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HOGEBERG, HANNAH MARIE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

HOLDAWAY, JON 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 2.25 2.25 2.25 2.25

HOLDERITH, VIRGINIA CAROL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

HOLLAND, MARIAH KATHLEEN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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HOLSWORTH, CHERYL ANN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

HOMESTEAD, SUSAN A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HONECK, CLARISSA ANN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

HONIG, LORI FIGURACION 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HOORNBEEK, DAVID WILLIAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

HOOVER, ROBERT L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HOPKINS, DEBRA ANN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HORTON-SCHMIDT, KATHY REGINA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HOUGH, JENNIFER A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HOUSE, CODY BRYANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

HOUSER, ROSEMARY L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HOYT, DONNA MARIE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

HUDDLESTON, BROOKE E 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

HUNTER, ANDREW L 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HUPPERT, JUDY H 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HUTCHINS, CHARLENE M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HUTCHINSON, JENNIFER C 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

HUTSON, ANDREW RALPH 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

IVERSON, ALISHA LYNN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

IVERSON, KENNETH B 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

JAMES BUHL, TANYA DESIREE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

JARVIS, CAMERON ROBERT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

JOHNSON, ANN K 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

JOHNSON, BRETT M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

JOHNSON, CYNTHIA A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

JOHNSON, TARAN A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

JOHNSON-DUBOIS, REBECCA K 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

JOHNSON-NESS, RITA A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

JUDAH, TONY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

JULIAN, HEATHER D 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

JUMP, LINTRICIA M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

JUTTE, LISA MAE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

KAHN, BETH ELANA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KAISER, ASHLEY ERIN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KARLSON, ERIC DAVID 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

KELLEY, HEATHER S 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KEMMAN, ISABELLE M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KENNEDY, LARRY KENNETH 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KIESEL-JUMA, HOLLY ANNE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

KING, GRETCHEN E 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KINTZ, KEVIN A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KIRKEGAARD, LELAND CRAIG 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KLOUSE, ANDREA S 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KNELLEKEN, KATHY M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KNUDSON, PEDER L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KOHO, BETSY MELISSA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

KOLOWINSKI, MARY JEAN M 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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KONING, ALEXANDER FREDERICK 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

KONING, TESS LYNN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

KOROBKIN, STEVEN J 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KORTUEM, URSULA C 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KRAEMER KIRKEGAARD, ANN MARY 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KRUEGER JR, DE LYNN L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KUBOYAMA, TINA R 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

KURLE, ERIC DAVID 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LAASE, SARAH D 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LAFLAMME, BRIGETTE RENEE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LANGAGER, PAULA M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LANGEMAN, JULIE ANN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

LANIER, JOHN PAUL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LANTZ, DANIEL ROBERT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

LARIVE, ANDREW GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

LARSEN, EVAN A 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

LARSEN, MEGAN KIM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

LARTER, MICHELE L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LAVERGNE, LINDA S 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LAZZARINI, LESLIE D 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LECLERCQ, LAURA ANN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

LEE-HODSON, THERESA C 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LEISE, KENNETH M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LEMASTER, MARIE A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LEMON, STEPHANIE C 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25

LENGELE, LAURA N 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LEONARD, SUSAN B 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LEVANS, NATHAN EMMETT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

LEVENS, ERICA NICOLE-LANGEVIN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LEVENS, VICKI A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LEWIS, GARI D 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

LEWIS, KEVIN S 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LINCOLN, KELSEY SUZANNE 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LINDGREN, PAMELA C 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LININGER, MATTHEW ALLEN 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LINK, CHRISTINE LEAH 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00

LITTLE, PATRICIA A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LOCKEN, KIRSTEN S 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LOGAN, JEFFERY MICHAEL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LONG, SHARON CHRISTINE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LORDAHL, SANDRA MARIE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

LOUCK, CHRISTOPHER M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LOVERN, REBECCA LANEE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

LUEBBERS, MARGARET M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

LUGENBEAL, CHRISTINE DENICE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

LUNA, PATRICIA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

LYSE, CAROLE A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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MACGREGOR, DAWN MARIA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

MADDOX, SAMANTHA ALFIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

MAILHIOT, ROSS WILLIAM 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MAIN, HEATHER A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MAPLES ELERY, TERI LYNN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MAPLES, COURTNEY NICOLE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

MARCHAND, MARY ANN-WESTHAVER 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

MARCHAND, WILLIAM JOHN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

MARELIC, LINDA K 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MARINO, DENISE L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MARSH, KELLY MICHELE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

MARTIN, MICHELE RENEE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MATTHYS, AARON MICHAEL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MAYFARTH, SHERRY A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MAYS, MICHELLE RENEE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MCAFEE, STEPHANIE JANE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MCCASKILL, DONNA M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MCCORMICK, MEGAN CALLAGHAN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

MCDONALD, ESTATE OF STEVEN LOWELL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MCDONALD, KIMBERLY KATE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MCINTYRE, MICHAEL D 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MCIVER, KARLI LEE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MCKEE, AMY DANIELLE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MCKEE, KARLY S 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MCKEEMAN, NANCY K 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MCMASTER, MATT H 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MCNAMARA, TAYLOR EDWARD 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MCVEY, KARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MENEFEE, JOANNE M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MESA, NIKKII LEE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MESA, STEPHANIE LYNN BAUTISTA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MILLER, HEIDI LOUISE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MILLER, MARTHA R 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MISLEY, PHILIP JAY 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MOBERLY, DIANA JEAN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

MOBLEY, ALEXIS A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MOLINEK, CAMMY LOIS 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MONTA, DANIEL T 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MOORE, JUSTIN PAUL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25

MORGAN, SHARON LYNETTE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MORRELL, SHELI ANN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MORRIS, JEANNE R 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MORRISON, EBONY LADEAN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MORRISON, JENNIFER MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MOSES, AUTUMN MARIE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

MOUAT-RICH, NANCY L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MULCRONE, LISA G 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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MULLEN, PATRICK W 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MUNSON-MERRITT, MELISSA MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

MYERS, SARAH CHRISTINE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

NEBEL, DOUGLAS H 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

NEEL, MOLLYSHANNON SNYDER 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

NELLIS, CRAIG H 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

NELMS, LAURA J 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

NELSON, HANS MICHAEL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

NELSON, JACQUELINE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

NELSON, STEVEN W 2.25 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

NELSON, TRESA ESTHER 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

NELSON-SCHLEGEL, PENNY LYNN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

NETTELS, JILLIAN ELIZABETH 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

NEWMAN, BRIANNE R 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

NICKELL, LANI DARLENE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

NIELSEN, PATRICIA LYNN 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

NISHIO, RYAN HIROSHI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25

NOBLE-PERRY, DEBORAH A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00

NOLL, AMANDA JANE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

NOLTEN, JENNIFER DEA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

NORELLI, SALLIANNE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25

NOYES, IRENE LANAE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

NOYES, WENDY ANNETTJE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00

NOZDRIN, ANNA YURIYEVNA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

OGAMI, VALERIE A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

OGUNBINU PETERS, OLAWUMI FATIMA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

OLIVER, EMMA LOUISE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

OLSCHNER, ALEC DAVID 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

OLSEN, RYAN MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

OLSON, JESSE D 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

OLSON, MEGHAN MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

OVECHKA, STEPHANIE R 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

OVERSTREET, TRACI CHRISTINE 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PALMER, JACQUELYN SUE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PARKER, KATHERINE L 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PARKER, LORI A 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

PARKER-GURSKY, EDIENA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PARKS, GREGORY A 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

PARKS, SHAWN L 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PARR, BETHANNE R 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PARR, JOANN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PARR, R STEVEN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PARSONS, TERRI L 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

PATTEE, BRENDA L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PATTISON, JENNIE M 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PAUL, PATRICIA A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PEART, COURTNEY LYN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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PELANDINI, REBECCA MATHILDA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

PELISSIER, EILEEN M 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

PENNER, PATRICIA A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PEREDO, AUDREY FAE SANTOS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

PERKINS, DAWN MARIE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25

PERRY, ALEX DENNIS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PETERS, EMILY NICOLE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

PETERSEN, BRIAN L 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

PETERSON, EMILY VIDA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PIERCE, CARINA LEIGH 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PIKE, STEPHANIE RAE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

PITT, LISA CAROL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

POINTEC, KATHLEEN L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

POLJAK, JEFF L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

POOLE, LIA BERENDS 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

POPP, KARRI J 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PORTER, ALICIA J 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

PORTER, RACHEL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

POWELL, SHEILA A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

POWERS, DONNA M 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

PRUITT, NATHAN W 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RABON, GINNETTE M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RACCA, KELLY MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RACCA, LORI A 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25

RACY, MIKELL SCOTT 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RADTKE, KELLY DALE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RAGAZZO, MARIO A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RAGLE, ANDREA PERRY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

RAIKES, MELISSA CORI-ROSE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

RAMBO, CHELSEA DIANA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RAMMING, DIANNA LYNNE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RAMSEY, JACLYN O 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

REED, DEBI D 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

REID NNANABU, LETITIA NANETTE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

REID, STEFON C 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

REOPELLE, JOHN P 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

REPP, TARA MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

REWITZ, WILLIAM D 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

REXUS, DANIEL R 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

REYNOLDS, DANA L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RHO, MIRUN L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RICH, MARGARET L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RICHARDS, TAYLOR NICOLE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

RICKEY, KRISTY LEE ANNE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RICO, MIGUEL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RIGGLE, ALEX E 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

ROBAK, CAMERON JOHN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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ROBERSON, JESSE DANIEL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

ROBERSON, KENDRA JEAN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ROBERTS, JIMMY L 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25

ROCKE, KELLY GAY 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ROCKOFF, JEFF 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ROETHLISBERGER, STEPHANIE RAQUEL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ROGEN, NICHOLAS PHILLIP 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25

ROGERS, AMY JILL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

ROHWER, JAMIE L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RONDEAU, ANDREW M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ROTHMAN, SANDRA EILEEN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ROWAN, TRACY LYNN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RUSH, STEPHEN DAVID 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

RUSHING, KATHLEEN M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

RUUD-JONES, LAURA BETH 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SAMPSON, ALLISON M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SAUNDERS, JASON MICHAEL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SAVARD, COLLEEN L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SAWATZKI, JAMES M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SCANIFFE, TIFFANY L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SCHAPIRO, DEBRA HELAINE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25

SCHAUB, LINDSEY JEAN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

SCHEFER, AMY ELIZABETH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

SCHIBIG MOULTINE, PEGGY LEE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SCHNELL, LYNETTE A 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

SCHOCK, REBECCA LYNN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

SCHOUVILLER, JENNIFER MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SCHREINER, DONOVAN J 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SCHULZE, MOLLY PEARL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

SCOTT, CHRISTINE RIGHTMIRE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SCOTT, TANJA B 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SCUDDER, STEPHANIE J 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SERR, MICHELLE CATHARINE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

SHAFER, ROBERT F 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SHANLEY, KEVIN A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SHARER, VICKI L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00

SHEPHERD, PRISCILLA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SHERMAN, KARA SALLY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

SHOOT, ANDREW L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SHOWN, ANNA GRACE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

SIMPSON, CHRISTY MARIE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

SKAHAN CARLSON, CATHERINE HELEN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00

SMEAD, CHRISTINA ANN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00

SMITH, ALICIA ERIN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SMITH, ANITA L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00

SMITH, ANN M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SMITH, CHERYL L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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SMITH, CHRISSY JOY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

SMITH, JACQUE KAY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

SMITH, KERI LEE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

SMITH, MARINA DEANNE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SMITH, TAMARA M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SNOW, DEBORAH A 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

SOWDEN, WENDY RENEE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SPENCER, KATIE LYNN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ST JOHN, SHERYL ANN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

STADULIS, CATHRINE A 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

STALEY, JEANNE A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

STANFORD, JULIE DIANE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

STEENMEYER, SABRINA LEEROSE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

STERN, CHARITY A 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25

STERN, LORNA A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

STEWART, JOANNA R 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

STORY, ESTATE OF SHERI L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00

STOUT, LAUREN PIZZOLATO 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

STROM, LINDSEY JUNE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

STROM, RACHEL AUGUSTA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

SULLENSZINO, JULIE MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SULLIVAN, ANNETTE M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

SULLIVAN, CHAD BRAINARD 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

SWAMY, RACHEL AMANDA 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

TABACCO, BRIDGET MARIE LACEY 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

TAINI, RHONDA LARENE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

TALLON, JOANNE ELIZABETH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

TAYLOR, HELENE FONTAINE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

TAYLOR, LYNN M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

THAVES, JOANNE E 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

THOMAS, DANA M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

THOMAS, FREDERIKA J 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

THOMAS, JAMIE BRYAN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

THOMAS, ODESSA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

THOMPSON, JUDY E 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 2.25 2.25 2.25

THOMPSON, LAURA JORDAN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

THOMPSON, MARTHA GAIL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

THOMPSON, MICHAEL CRAIG 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

THORN, JULIA AILEEN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

THORNBURG, SUSAN ELIZABETH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

THORNBURG, SUSAN R 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25

THORNTON, CARRIE ANN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

THORPE, MICHELLE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

TIBBETTS, GRETCHEN DIANE KASTAMA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

TILLOTSON, SANDRA L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

TORGERSON, MARK STANLEY 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00

TOULSON, JANE KATHLEEN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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TRIANA-BOMAN, ROSE MASUMI 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

TROUPE, TERRANCE ROMALL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

TURCHYN, MARIA MICHELLE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

TURNER, KARI S 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

TURNER, MATTHEW J 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

TURNER, TERRI MICHELLE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

UDSTUEN, NANCY A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ULLOA, THU THAO P 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ULMER, MICHELE L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

UMIPEG, GLENDA CORTEZ 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

UNDERWOOD, MARIE P 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

UTTERBACK, KIM MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

VALLIER, HEATHER M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

VAN DYKE, GREGORY MICHAEL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

VAN DYKE, HEATHER 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

VANDERWOOD, TAWNIA A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00

VANDEVER, AMBER BREANNE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

VAZQUEZ, KIRSTI DANAE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

VICTORIAN, STEPHANIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

VON STEIN, ALISON M 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WADDELL, MATTHEW AARON 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WAGNER, BENJAMIN SEE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 2.25 2.25

WAITE, NICKOLE E 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WALTER, HEATHER R 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WALTH, JASON RYAN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

WARD, JANET SLAGLE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WARD, MARCI KYM 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WARD, WAYNE W 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WARDLE, MEGAN ASHLEY 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WARNKE, JAMES D 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WARREN, MICHELLE PAULETTE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WASHINGTON, ALAFIANI M 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

WATTS, CARLING MINTA MISLEY 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WAYBRIGHT, ANN K 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WAYNE, NATALIE N 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WEBB, DEANA SUE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

WEBER, AMANDA MARIE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WEEKLEY, CAROL R 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

WEEKS, KARISSA M 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WEIK, HOLLY ANN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WEIK, JESSICA ELAINE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WELLMAN, AMY JANICE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

WESTERBUR, TINA MARIE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WESTMARK, BONNIE S 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WHATLEY, CHANTELL ZULEMA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WHITE, HOLLY RENAE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WHITE, LASHAUNDA D 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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WHITEHEAD, JESSICA A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WHITLEY, JUDY L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WHITTINGSLOW, PAUL D 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WHITTON, STEPHANIE MICHELLE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WICKLANDER, AMANDA J 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WIDMANN, MELISSA A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WILCOX, JANEEN CAROL 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WILKINSON, BROOKE R 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

WILLENBRING, CARRIE L 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WILLIAMS, KAREN I 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WILLIAMS, PAMELA ROSE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WILLIE, DIANA E 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WILLMOTT, KIMBERLEE CHRIS 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WILSON, ANNE M 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WILSON, GLENN R 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WILSON, MELISSA JOY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

WILSON-RIEDER, JULIE A 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WINNIE, STUART G 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00

WINTER, KIRSTEN ANNE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

WOLFF, LAURAL A 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WONACOTT, ABBI 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WRIGHT, KEVIN RALPH 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

WRIGHT, LARISSA RHEA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00

WUNDER, LYNN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

WUSTERBARTH-BROWN, SANDRA 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

YANIK, LINDA MARIE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

YOUNGQUIST, LINDA E 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00

ZAMPARDO, JENNIFER RENE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

ZARLING, ELIZABETH G 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ZETTLER, JESSICA NICOLE 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

ZOPPETTI, MELISSA ANN 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

Appendix Page 033



2/29/2016 3/31/2016 4/29/2016 5/31/2016 6/30/2016 7/29/2016 8/31/2016 9/30/2016 10/31/2016 11/30/2016 12/30/2016 1/31/2017 2/28/2017 3/31/2017 4/28/2017 5/31/2017 6/30/2017 7/31/2017

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25
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0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25
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2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

4.50 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25

2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25 2.25
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Section 4000 Community Relations

Title ELECTION ACTIVITIES

Number 4400

Status Active

Adopted April 11, 1981

Last Revised September 23, 2003

The district, as part of its mission to educate and instill civic virtue, will assure that public facilities are not to be used to
assist in any candidate’s campaign or to support or oppose any ballot measure, and will assure that the community is
appropriately informed about district and education related ballot measures through objective and fair presentations of the
facts related to those measures.
 
The board will consider adopting resolutions expressing the board’s collective opinion on ballot measures (state and local,
including district levy and bond measures) that impact the effective operation of the schools.  Such a resolution will be
considered at a board meeting, the short title and proposition number of the ballot measure will be included in the meeting
notice, and an equal opportunity will be provided for views on both sides of the issue to be expressed.
 
Prior to an election on a district ballot measure, the district will publish to the entire community an objective and fair
presentation of the facts relevant to the ballot measure.  Normal and regular publications of the district will also continue to
be published during election cycles and may contain fair, objective and relevant discussions of the facts of pending election
issues.
 
The superintendent or designee is directed to develop procedures for implementing this policy and communicating the
policy and procedures to staff.

Legal RCW 28A.320.090

RCW 42.17.130

WAC 390-05-271, 273
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Section 5000 Personnel

Title STAFF PARTICIPATION IN POLITICAL ACTIVITIES

Number 5252

Status Active

Adopted June 10, 2003

The board recognizes the right of its employees, as citizens, to engage in political activities. A staff member may seek an elective
office provided that the staff member does not campaign on school property during working hours. In the event the staff member
is elected to office, the employee may request a leave of absence in accordance with the leave policies of the district or the
provisions of the applicable labor agreement for the employee.
 
No individual shall solicit on the school district property for any contribution to be used for partisan political purpose.
 
The superintendent is directed to establish procedures, which specify the condition under which a staff member can participate in
political activities.
 

Legal RCW 41.06.250
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Book 
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Bethel 

Bethel School District Board Policy Manual 

5000 Personnel 

SCHOOLS 

STAFF PARTICIPATION IN POLITICAL ACTIVITIES 

5252PR 

Active 

Last Revised April 29, 2003 

Guidelines for staff participation in political activities are as follows: 

1. Any employee who intends to campaign for an elective political office is encouraged to submit a statement of intent to the superintendent at least two weeks prior to the 
filing date. The letter of intent to file for political office shall include a statement, which outlines: 

a. The degree to which the employee might request leave to make personal appearances during work hours; and 
b. The anticipated release time to conduct the duties associated with the elective office. 

2. The employee who intends to campaign for an elective office shall be advised that: 

a. Political activities shall not occur during the working hours of the employee. This shall not preclude the employee from renting space if such space is available on 
a rental basis for candidates who are not associated with the school district. 

b. Political circulars, petitions or endorsements may not be distributed or posted on school property. 

c. The collection of campaign funds and/or the solicitation of campaign workers is prohibited on school property. 

d. The use of students for writing or addressing political materials, or the distribution of such materials to or by students is prohibited. 

3. An employee may not campaign for a political candidate or for a political issue during school hours on school property. 

4. Staff members who hold elective office are not entitled to release time from their school duties for reasons incidental to such office except as such time may qualify 
under the leave policies of the board or a provision of a negotiated labor agreement. 

5. Violation of any of the stated rules may constitute sufficient cause for reprimand or dismissal. 

Administrative Procedure 
Bethel School District #403 
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DEFINITION OF PARTIES 
This Agreement is made and entered into by and between the Bethel School District No. 403, Pierce 
County, Washington, hereinafter called the "District" and the Bethel Education Association, hereinafter 
called the "Association." The District and the Association may hereinafter be referred to as the "Parties." 
 
The term(s) employee(s) or certificated employee(s), as used herein, shall be defined as certificated 
employees in the bargaining unit defined in Article 1 of this Agreement. 
 
ARTICLE  1 RECOGNITION 
The District recognizes the Association, an affiliate of WEA and NEA, as the sole and exclusive collective 
bargaining representative, as defined in RCW 41.59, for all regular certificated employees under 
certificated contract with the District, represented substitutes as defined below, or employees on leave. 
Excluded shall be: all classified employees, all supervisory employees, including but not limited to, 
superintendents, assistant superintendents, associate superintendents, coordinators, directors, 
principals, assistant principals, vice principals, supervisors, and confidential employees as defined in 
RCW 41.59. 
 
“Represented substitute teachers” refers to certificated employees hired for more than twenty (20) 
consecutive days in the same position or more than thirty (30) days during any twelve-month period 
beginning or ending in the current school year (refer to Appendix C-1). The District will supply the 
Association with a substitute monthly work list. In return, the Association will recommend those substitute 
teachers whom the Association believes have qualified as represented substitute teachers. The District 
will not use scheduling to prevent a substitute teacher from achieving represented status. Failure to 
employ or not to re-employ a substitute teacher by the District is not subject to the provisions of this 
contract, shall not be considered a disciplinary action, and is not grievable. 
 
If the Association and the District do not agree to the inclusion in, or exclusion from, the bargaining unit of 
a newly created position, the matter shall be referred to the Public Employment Relations Commission 
(PERC) for resolution. 
 
Although the Association may have other functions with which it may involve itself, the District only 
recognizes the Association's function as being for the purpose of collective bargaining. 
 
The District recognizes its obligation to bargain pursuant to RCW 41.59 providing that disputes regarding 
such obligation shall be adjudicated by PERC. 
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ARTICLE  2  MANAGEMENT 
There is reserved exclusively to the District all responsibilities, powers, rights, and authority vested in it or 
implied by the laws and constitution of Washington and the United States, or which have been heretofore 
exercised by it, excepting where the District expressly and in specific terms has agreed to limit those 
rights in this Agreement.  
 
By way of illustration and without limiting or abridging the generality or specificity of the above right, the 
following pertains: 
 
(A)  To manage and administer the school system, its properties and facilities and to direct its 

administrators, teachers, and other employees in the execution of their duties. To make such 
operating changes as deemed advisable for efficient, effective operation of the District, including 
the right to subcontract work. However, every effort shall be made to fill these positions with current 
District Highly Qualified certificated employees first. 

 
(B) To determine work and position requirements, and applicant and employee qualifications, to 

supervise and evaluate all employees and programs, to determine the conditions for continued 
employment, to determine the standards of performance required and whether work shall be 
performed by employees, to assign duties, responsibilities, and the place of work of teachers, and 
to promote, reassign, and transfer any such employees. 

 
(C)   To determine and establish levels and courses of study and instruction (including but not restricted 

to special programs), athletic, recreational, social, and other events for students, and to determine 
the basic and accepted methods of instruction, to adopt textbooks and other teaching materials and 
aids, and to determine other supplies, materials, and equipment as it deems advisable. 

  
(D) To determine standards of behavior, discipline and order of students in the schools, and 

procedures for the enforcement of such rules. 
 
(E) To develop and control the annual budget for the District and to submit to its electorate such 

propositions for authority to borrow monies or to levy such taxes, as it may deem necessary, and to 
exercise full control over the financial affairs of the District. 

 
(F)  To develop and implement policies, rules, procedures, and regulations as required by law or as it 

deems advisable for the operation of the District. 
 
The District's failure to exercise any function hereby reserved to it, or its exercising of any such function 
in a particular way, shall not be deemed a waiver of its right to exercise such function, or preclude it from 
exercising the same in some other way not in conflict with the express provisions of this Agreement. 
 
Section 1 – Administrative Leave 
An employee may be temporarily removed from his or her regular assignment pending an investigation 
into alleged misconduct. This action shall not be considered disciplinary and shall be an administrative 
leave with full pay and benefits.  
 
The employee will be provided written notice of the allegation(s) or alleged incident that is being 
investigated. Prior to a meeting taking place, the employee will be notified of their right to Association 
representation. 
 
The Association will be notified at the time an employee is placed on administrative leave, unless the 
employee requests otherwise in writing. The District will begin its investigation as quickly as possible.  
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Section 2 – Statewide Dropout Reengagement Program 
The Association recognizes the District’s obligation to comply with RCW 28A.175.  The District therefore 
may enter into an interlocal agreement consistent with the statutory frameworks provided for in RCW 28A. 
175. 
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ARTICLE      3 ASSOCIATION RIGHTS 
Section 1 – School Facilities  
School facilities may be used for Association meetings at reasonable times during non-duty hours 
provided such meetings do not interfere with normal school operations. Arrangements for such use shall 
be made with the building administrator. The District reserves the right to require reasonable rental fees 
when there are, and based upon, costs involved to the District. 
 
The Association shall hold the District harmless for claims arising from accidents, theft or other loss or 
damage resulting from the Association's use of District equipment or facilities. 
 
The Association shall reimburse the District for all losses or damages to equipment or property caused by 
the Association or its agents. 
 
Section 2 – Access to Buildings  
Duly authorized representatives of the Association shall be permitted to transact official Association 
business on school property when it does not interrupt normal school operations or assigned duties of 
employees. The Association representative shall check in with a building administrator, if available, or if 
not, building office personnel prior to contacting employees in that building. The building will provide 
adequate bulletin board space for the Association at each site where employees work. 
 
Section 3 – Requests for Information  
The District shall honor reasonable requests from the Association for non-confidential District information 
as is necessary for the Association to perform its representation function. Quantity requests or such 
information requiring added staff time to supply shall be furnished when possible at cost. Except for 
information requests provided for in Article 10, Section 7, any such requests must be made in writing by 
the Association president or chief negotiator to the Superintendent or designee. 
 
Section 4 – Mail Services 
To the extent it does not overtax building mailbox facilities, the District shall permit Association use of the 
District courier service for distribution of Association communications materials. Such materials shall be 
clearly labeled as Association business, display the name of the authorizing Association representative 
and shall not defame any individual, group, or agency. Partisan political materials shall not be distributed 
through the school district's mail or e-mail service. The District shall permit the Association to use District 
e-mail for Association communications as permitted by law. 
 
Section 5 – Committee Members  
When the District desires Association input on District-level committees, the request for Association 
representation shall be made to the Association President at least two weeks prior to any scheduled 
meeting. When the Association desires input on District-level committees, the request for representation 
shall be made to the appropriate District administrator.  
 
Section 6 – Requests for Information  
The District will notify the Association President when public requests are made for group data regarding 
the Association membership. 
 
Section 7 – Meeting with the Superintendent  
The Superintendent and the President of the Association will meet at least monthly during the student 
school year. Other meetings may be scheduled at other mutually agreeable times.  
 
Section 8 – New Employee Orientation 
The District will provide thirty (30) minutes for the Association to be on the agenda of the new employee 
orientation meetings. 
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ARTICLE 4  RELEASE OF EMPLOYEES' NAMES 
On or before October 1 of each year, and every month thereafter for the remainder of the school year, 
the District shall furnish to the Association a list of names of employees under contract with the District, 
including, to the extent such information has been furnished by the employee or is otherwise available for 
release by the District, employees' addresses, telephone numbers, and building assignments. 
 
The District shall provide the Association an updating of changes in the list of employees upon request. 
The District will respond to the request within ten (10) business days.  
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ARTICLE 5  DEDUCTIONS 
Section 1 – Membership  
Every member of the bargaining unit in the employ of the District shall maintain his or her membership in 
good standing for the life of this Agreement or alternatively have deducted from his/her salary a 
representation fee established by the Association. 
 
Nonmember employees may renew their desire to remain nonmembers at the commencement of each 
school year. Such renewal letters must be postmarked not later than September 30th of each year. 
Should any such employee fail to submit said letter within the specified period, he or she shall 
immediately obtain and maintain membership in good standing with the Association, or as an alternative 
to membership, have deducted from his or her pay a representation fee established by the Association. 
Said letters should be sent to: 
 
 Bethel Education Association Bethel School District 
 201 43rd Ave SE Human Resources 
 Puyallup, WA 98374 516 East 176th St 
  Spanaway, WA 98387 
 
Employees who object to the payment of representation fees, based on bona fide religious tenets or 
teachings of a church or religious body of which said employee is a member, shall have deducted from 
his/her salary an amount equivalent to the representation fee, which shall be transmitted to a charitable 
organization mutually agreed to by such employee and the Association. If the employee and the 
Association are unable to agree on a charitable organization, the organization shall be determined by the 
Public Employment Relations Commission (PERC) provided that such organization shall not be the 
church or religious body described above. The District shall send the Association verification of such 
transmittal.  
 
Section 2 – Dues Deductions  
Upon written authorization of any employee within the bargaining unit, the District shall deduct from the 
pay of such employee the monthly amount of dues required for membership in the Association, as 
certified by the Association, and transmit said dues to the treasurer of the Association. The District shall 
be held harmless by the Association, including reasonable attorney fees for an attorney mutually 
agreeable to the parties for compliance with this provision. 
 
Authorization and revocation of membership shall continue to be provided to the District on forms 
authorized and provided to employees. Said revocations shall be presented to the District by September 
15. 
 
Represented substitutes, as defined in Article 1, will be identified by the Association on a monthly basis. 
Upon written authorization of any represented substitute, Association dues will be deducted from the 
represented substitute’s salary in a manner and amount to be agreed to by the District and the 
Association. 
 
Section 3 – Other Deductions  
The District, upon receipt of authorization from an employee, shall deduct from said employee's salary 
and make appropriate remittance for insurance plans, tax-sheltered annuities, credit unions, all as 
mutually approved by the District and Association, and other plans or programs, including annuities, 
approved by the District or as required by law. 
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ARTICLE 6 ASSOCIATION PRESIDENT - RELEASE TIME 
The District shall grant release time up to a maximum of full-time release for one school year to an 
employee elected or appointed President of the Association. 
 
If less than full time, the release time must be arranged to the mutual satisfaction of the Association and 
the District. 
 
Request for such release time shall be made by the Association President not less than thirty (30) 
calendar days prior to commencement of the release time and shall specify the termination date of the 
release time. The release time shall be for regular, consistent periods of time rather than on an irregular 
schedule. 
 
The Association shall reimburse the District for the Association President release time. The 
reimbursement will include all sources of compensation and benefits, including TRI. No documentation of 
TRI is required to be provided to the District. Any additional stipend the President receives, as 
determined by the Association, shall be paid by the District as extended days and reimbursed by the 
Association.  Compensation that exceeds the highest paid employee in the Association will not be 
accepted by the Department of Retirement Services.   
 
The District shall bill the Association for President release time no later than August 20 of the concluding 
school year. 
 
Presidential release time, however, shall not penalize the employee's standing with regard to position and 
movement on the salary schedule, seniority, retirement, insurance, and other benefits, eligibility, and 
rights accorded other employees covered by provisions of this Agreement unless specifically limited by 
law or State regulation. 
An Association President returning from a leave of absence shall be placed in the same or similar 
position. 
 
Conditional upon written approval from an authority at the Department of Retirement Services. 
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ARTICLE 7 ASSOCIATION LEAVE 
A total of forty-five (45) days leave shall be granted per year for Association business. No more than 
seven (7) employees shall be allowed Association leave at one time, and each such leave shall be no 
longer than five (5) days except by mutual agreement.  
 
Employees in attendance at conferences, seminars, and symposiums for the Association must have prior 
written approval of the Association President. Notification of leave requests shall be submitted by the 
Association President in writing to the District at least five (5) days before the leave is to take effect. Such 
leave shall be granted by the District, except in unusual circumstances. The Association shall reimburse 
the District for the cost of the substitute. 
 
Additional Association leave (not included in the forty-five (45) day total and not limited to the seven (7) 
employees at one time) shall be granted for the following: 
 
(A) Association bargaining team members will be released to prepare and train for negotiations. The 

Association will reimburse the District for the cost of substitutes. 
 
(B) Association bargaining team members will be released for bargaining sessions with the District. 

The Association will reimburse the District for the cost of substitutes. 
 
(C) Association members who are elected to the annual WEA representative assembly will be 

released. The Association will reimburse the District for the cost of substitutes. 
 
(D) Association members who are elected or appointed to WEA or NEA positions requiring more than 

fourteen (14) days of release time will be released. The Association (WEA and/or NEA) will pay the 
cost of the employee in such positions. 

 
The District shall bill the Association within 60 calendar days of leave used by the Association. 
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ARTICLE 8 RIGHTS OF EMPLOYEES 
Section 1 – Discrimination  
There shall be no unlawful discrimination by either the Association or the District with respect to any 
employee because of such employee's age, gender, sexual orientation, marital status, race, religion,  
ethnicity, national origin, or the presence of any sensory, mental, or physical handicap unless based 
upon a bona fide occupational qualification, provided that the prohibition against discrimination because 
of such handicap shall not apply if the particular disability prevents the proper performance of the 
particular employee involved. 
 
The parties shall not discriminate against any member of the bargaining unit because of such individual's 
domicile or membership or non-membership in the Association. 
 
Employees shall be entitled to full rights of citizenship in their off-duty private lives as granted to citizens 
generally. 
 
Section 2 – Evaluation of Students  
The District recognizes the teacher as competent to evaluate students.  However, should a request be 
made to change a final term grade, the administrator and teacher will confer regarding that decision if the 
teacher is available.  In the event the teacher is not available, a notation will be made to indicate that the 
grade was changed by the administrator.  A notation will also be made as to which administrator made 
the change.  All parties shall be notified of the outcome. 
 
The District will not conduct open comparison of individual employees by means of student data. 
Formalized Federal/State/District testing results will not be the basis for evaluating employees. Building 
staff will use data to improve student achievement in the development and implementation of strategic 
learning plans.  This section does not supersede state law, Article 20 Evaluation, or the practice of using 
data to improve instruction. 
 
In the event a Special Services employee would like to use a new assessment tool, he/she will submit a 
request to the supervising administrator outlining the need for the assessment.  The supervising 
administrator will organize a committee to review the need for a new assessment tool and potential 
various assessment tools that would meet the need outlined in the request.  The Executive Director will 
have final approval. 
 
Section 3 – Just Cause  
An employee shall not be disciplined without just cause. Any disciplinary action taken against an 
employee shall be consistent with the standards/principles of progressive discipline, District policy or 
established work rule. 
 
Investigations of employees resulting from complaints or accusations made against them shall take place 
in an expeditious manner. The District shall make every effort to resolve such matters at the lowest level. 
 
A complaint made against an employee by a parent, student, or other person shall not become the basis 
for disciplinary action against the employee unless the employee has had opportunity to hear and reply to 
such complaint. Such complaints, including the name of the complainant, shall be brought to the attention 
of the employee involved within fifteen (15) workdays of the receipt of said complaint.  Any complaint or 
accusation not called to the attention of the certificated employee shall not be used as the basis for 
disciplinary action. Employees may request that a meeting take place between the complainant and the 
affected employee before any disciplinary action is taken.  In the event that an allegation of misconduct is 
investigated and not supported by the available evidence, such records shall be retained in the District to 
substantiate that a thorough investigation was conducted and concluded.  Records will be retained 
following the district’s record retention schedule.  
 
Employees will not be required to search other employees or their personal possessions. Under ordinary 
circumstances, employees will not be required to search students, their personal possessions, or lockers. 
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An employee shall be entitled to have present, if desired, (an) Association representative(s) or in-building 
Association member(s) of the employee’s choice during any meeting at which the employee is questioned 
by the District regarding issues that could result in disciplinary actions against the employee; however, 
this provision shall not apply to verbal reprimands or warnings. 
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ARTICLE 9  NO STRIKE/LOCKOUT 
During the life of this Agreement the Association and members of the bargaining unit, as individuals or as 
a group(s), shall not cause or participate in any strike, or picketing or any other restriction of work against 
the District. Employees shall not honor any picket line established at or around any District building. 
Disciplinary action, including discharge, may be taken by the District against employees violating this 
Article. 
 
During the life of this Agreement, the District shall not lock out members of the bargaining unit. Failure to 
hold school due to an Act of God or utility failure shall not be considered a lockout. 
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ARTICLE 10  GRIEVANCE PROCEDURE 
Section 1 – Definition  
For the purpose of this Agreement, a grievance is defined as an alleged violation, misinterpretation or 
misapplication of a specific provision of this Agreement charged against the District by an employee. In 
the event there is a grievance which affects the Association as a corporate entity, the Association shall 
have the right to grieve, in written form, directly to the Superintendent at Step 2. 
 
Section 2 – Informal Procedure  
Effort shall be made to settle grievances at the lowest possible level of the grievance procedure. The 
employee and/or Association representative shall first promptly attempt to meet and resolve any problem 
relative to an alleged violation, misinterpretation, or misapplication of a provision of this Agreement 
informally between the employee and his or her principal or immediate supervisor. The employee may 
elect to have Association representation at the informal level. 
 
Section 3 – Formal Grievance Procedure  
A formal grievance shall be referred back to the informal process if the employee and/or Association 
representative attempts to bypass the Section 2 Informal Procedures without attempting to resolve the 
grievance at this level. Grievances shall be processed in the following manner and within the stated time 
limits (days as used herein shall refer to days both the aggrieved employee and administrator are on 
duty):  
 
Step 1  If, according to the employee, the problem is not resolved informally it shall be reduced to writing 
by the employee on the appropriate grievance form and shall be submitted by the employee as a 
grievance to the principal or immediate administrator within fifteen (15) days after the facts upon which 
the grievance is based first occur, or first become known, or should have become known to the 
employee. The written grievance shall state the fact(s) upon which it is based, the issue involved, any 
Agreement provisions allegedly violated, and the relief sought. The principal or immediate administrator 
shall meet with the grievant and endeavor to properly resolve the matter within fifteen (15) days after 
receipt of the written grievance. The principal or immediate administrator shall give written answer to the 
employee within ten (10) days thereafter. An extension may be filed at the mutual agreement of the 
parties. 
 
If the employee feels the grievance is still not resolved, the employee may refer the matter to Step 2. 
 
Step 2  If the grievant feels the grievance is still not resolved and wishes to appeal the grievance further, 
he or she may refer the matter in writing to the Superintendent within ten (10) days after receiving the 
principal's or immediate administrator's written answer. The Superintendent or designee shall review the 
matter and arrange for necessary discussions with the grievant within ten (10) days after receipt of the 
written grievance. The Superintendent shall give written answer to the employee within ten (10) days 
thereafter. 
  
Step 3  If the grievant is unsatisfied with the disposition in Step 2 of the grievance procedure, the grievant 
may, within ten (10) days, request the permission of the Association to submit the matter to arbitration. 
The Association shall determine whether to submit the matter to arbitration and notify the employee and 
the District of its decision within ten (10) days of receiving the request. 
 
The Association shall provide notice of intent to arbitrate to the District in writing. Except for Association 
grievances as defined in Section 1, submission of any grievance to arbitration shall require the grieving 
employee's consent. 
 
Any grievance relating to interpretation or application of the specific provision(s) of the Agreement may 
be submitted to arbitration unless excluded by the other provisions of the Agreement or this Article. 
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To effectuate arbitration, the Association shall request within the ten (10) days a list of arbitrators from 
either the Federal Mediation and Conciliation Service (FMCS), or American Arbitration Association (AAA) 
in accordance with their rules, which likewise govern the arbitration proceeding.  
 
The scope of the arbitrator's authority shall be limited to grievances arising from specific provisions of the 
Agreement, and the arbitrator shall be without power or authority to add to, subtract from, or alter any of 
the terms of this Agreement. The arbitrator shall be without power or authority to make any decision 
which requires the commission of an act prohibited by law. 
 
 
The arbitrator shall have no power or authority to rule on any of the following: 
 
(A) The termination of services or failure to re-employ any employee to a position on the supplemental 

salary or extra pay schedule. 
 
(B) Any matter involving employee evaluation, provided that evaluation procedures shall be subject to 

the arbitrator's authority. 
 
(C) Any matter involving nonrenewal, discharge, or probation where other remedy is provided by law. 
 
(D) Any matter specifically excluded in any other provision of the Agreement. 
 
The arbitrator shall render a decision within thirty (30) calendar days following the conclusion of the 
arbitration hearing or submission of any post-hearing briefs. The parties shall have thirty (30) days in 
which to submit such briefs. 
 
Each party shall bear its own costs of arbitration, except that the cost of the arbitrator, court cost 
(reporter, hearing room, etc.) shall be shared equally by the District and the Association. 
 
The decision or award shall set forth the arbitrator's finding of fact, reasoning, and conclusions on the 
issues submitted and shall be final and binding on all parties. 
 
Section 4 – Representation  
The grievant shall have the right to have Association representatives, not more than two, present during 
the formal discussion in Steps 1 and 2. Such discussion shall not interfere with the employee's normal 
duties. 
 
Nothing contained herein shall be construed to prevent any employee from processing a grievance 
through Step 2 without Association representation. However, the District shall give the Association the 
opportunity to be present at any formal step of the grievance procedure and make its views known. 
 
Section 5 – Confidentiality  
All matters relating to specific grievances shall be confidential information and shall not be 
indiscriminately related, disclosed or divulged by the Association or its representatives or by the District. 
All documents, communications, and records dealing with grievances and their adjustment shall be filed 
separately from the grievant's personnel file. 
 
Section 6 – Protection  
Individuals involved in grievance adjustment proceedings, whether as a grievant, witness, representative 
of the Association or District, or otherwise, shall not suffer any restraint, interference, discrimination, 
coercion, or reprisal on account of their participation or lack of participation in grievance hearings by 
either the Association or the District. 
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Section 7 – Information  
During the course of any grievance investigation by the Association, the District shall furnish such 
necessary and reasonable information germane to the case as the Association may request and the 
Association shall do likewise for the District. 
 
Section 8 – Procedures  
Grievance hearings shall be held at reasonable times and places that do not conflict with the working day 
unless otherwise mutually agreed. Grievances not pursued to the next step within the time limitations set 
forth shall be deemed waived. When grievances are not responded to by the District within the time limits 
set forth, the grievant may proceed to the next step of the grievance procedure. 
 
Section 9 – Substitute Costs  
If attendance at Step 3 grievance hearings between the District and the Association, whether as a 
grievant, a witness, or advocate, requires an employee's absence from his/her regular duty assignment, 
the Association or the District shall stand the expense of the substitute, depending on which had 
requested the employee's involvement. 
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ARTICLE 11 ACADEMIC FREEDOM & RESPONSIBILITY 
Employees shall be free to think and to express ideas free from undue pressures of authority. Such 
freedom must be unrestricted except as it conflicts with the basic responsibility to utilize an approved 
District course of study which each employee must accept. 
 
The principle of academic freedom for employees shall not supersede these basic responsibilities: 
 
(A) a commitment to the democratic tradition as a way of life 
 
(B) a concern for the welfare, growth, and development of children 
 
(C) an insistence upon objective scholarship 
 
(D)     support the Constitution of the United States and the State of Washington 
 
Section 1 – Curriculum Flexibility 
The employee shall be deemed competent and responsible to assist in designing the curriculum, in 
conformity with the laws of Washington and rules and regulations of the local as well as the State Board 
of Education. 
 
The District recognizes the professionalism of its teaching staff.  Consistent with the requirements of 
RCW 28A.150.240, teachers will be afforded flexibility to direct and control the studies of their pupils, 
taking into consideration individual differences among pupils, providing that all pupils shall receive 
instruction in such prescribed courses of study as are required by law and regulations. 
 
Teachers will exercise this flexibility in collaboration with the building administrator.  It is recognized that 
evaluators may provide guidance and direction to ensure student learning is occurring in alignment with 
standards and assessments.  Teachers will be encouraged to utilize available systems of support 
including curriculum/planning materials, professional development, building administration, and 
applicable District support staff. 
 
Section 2 - Curriculum 
The District is responsible for providing teachers with District-adopted curriculum materials relative to their 
specific teaching assignment.  Employees will exercise professional judgment in determining when and 
how to modify or supplement lessons to meet the needs of students. Every effort shall be made to use the 
District print shop as often as possible for required and supplemental curriculum.  Teachers are 
encouraged to work collaboratively to meet the learning needs of students. 
 
It must be recognized that, consistent with the maturity level of the students, an effective teaching 
technique may include the free interchange of ideas that will lead to a clearer understanding of the 
problem at hand. This must be accomplished within the framework of the preceding paragraphs on 
academic freedom. 
 
The employee shall be allowed to access appropriate and relevant Internet sites necessary for academic 
or job-specific research. 
 
In the presentation of controversial issues, the employee is responsible to make every effort to carry out 
the study in a manner in which the students: (1) keep the objectives of the study clearly in mind; (2) 
understand the issues involved and their implications, and; (3) reach their own conclusions regarding the 
issue. 
 
Section 3 – Special Education 
Special Education teachers, upon request, shall have the adopted student and teacher instructional 
materials.  Adopted materials may include textbooks/kits, supplemental materials, and technology site 
licenses, utilized in classes with adopted curriculum. 
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Section 4  - Training 
When new curriculum or technology is adopted, employees will be provided with training or release time 
to learn the new materials.  In classes that have required curriculum, each teacher shall have access to a 
set of instructional materials.  
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ARTICLE  12  PLANNING TIME 
Section 1 – General 
Planning time is for the employee to prepare, plan, and confer with students, parents/guardians, 
administration, or staff.  Regularly scheduled meetings shall not be mandated during planning time. 
 
The 30 minutes immediately before and the 30 minutes immediately after the student day and the 30-
minute duty-free lunch are not to be considered as part of secondary or elementary planning time.  The 
30 minutes before and after the student day may be adjusted to accommodate student contact time 
requirements as required by state law. 
 
A process will be developed at the building level to provide volunteers for class coverage. In the event 
volunteers are not available, mandatory class coverage will be assigned. The District will make every 
effort to assign on an equitable basis based on the needs of the building. 
  
Counselors, librarians, building specialists, and ESAs will have equivalent planning time scheduled 
during the workweek. They will confer with respective building principals/program director to mutually 
develop work schedules including planning time and travel time. 
 
In the event the administration requires counselors, librarians, building specialists, and ESAs to cover a 
class during their scheduled planning time, an opportunity to make up the lost planning period shall be 
offered within two (2) weeks; however, in lieu of make-up time, the employee may choose to be paid at 
the rate of twenty-five dollars ($25.00) per half hour or a portion thereof for such coverage. If the 
employee chooses the payment option, he/she must so inform the administration within two (2) days of 
the coverage. 
 
Section 2 – Secondary Employees 
Secondary employees shall have one (1) class period per day (minimum 45 minutes) for instructional 
planning except for assigned supervisory duties and meetings of faculty members. Schools opting for 
non-traditional schedules that may restrict the daily minimum planning time allocation of 45 minutes must 
file and receive an Association waiver. Secondary plan time may be averaged over a two-week period as 
an exception to accommodate state and district testing.  The principal will collaborate with staff to 
address any concerns. 
 
In the event that the administration requires an employee in a secondary school to cover a class during 
his/her normal planning period, an opportunity to make up the lost planning period shall be offered within 
two (2) weeks; however, in lieu of make-up time, the employee may choose to be paid at the rate of 
twenty-five dollars ($25.00) per half hour or a portion thereof for such coverage. If the employee chooses 
the payment option, he/she must so inform the administration within two (2) days of the coverage. 
 
An employee selected to teach a regularly-assigned class during his/her planning period will be issued a 
supplemental contract and shall receive compensation based on the relationship between the planning 
period(s) bought out and the total number of class periods offered at that school each day. Compensation 
shall be determined based on a percentage of the employee’s annual salary; i.e., one (1) planning period 
bought out in a six (6) period day for one school year equals 1/6th (one-sixth) of his/her annual salary. 
Compensation is to be prorated based on the number of days of such assignment.  All positions to be 
filled with a buyout of planning time shall be posted within the building and emailed to all building 
employees  five (5) business days prior to interviewing for the position.   A building administrator will meet 
with each interested staff member prior to filling the plan period buyout. 
 
Section 3 – Elementary Employees 
All elementary employees shall have not less than 225 minutes of planning time per week. This may be 
averaged over a two-week period. Every effort shall be made to provide scheduled planning time of forty-
five continuous minutes within the student day. Classroom teachers assigned to split classes will be 
given priority consideration for additional planning time which may be available within each school's 
allocation.  

Appendix Page 091



 

 18  

 
The principal will, in collaboration with teachers, schedule passing time to and from specialist classrooms 
as needed to ensure contracted planning time. 
 
In the event that the administration requires an employee in an elementary school to cover a class during 
his/her normal planning period, an opportunity to make up the lost planning period shall be offered within 
two (2) weeks; however, in lieu of make-up time, the employee may choose to be paid at the rate of 
twenty-five dollars ($25.00) per half hour or a portion thereof for such coverage. If the employee chooses 
the payment option, he/she must so inform the administration within two (2) days of the coverage. 
 
If students from an uncovered classroom/specialist teacher are distributed to two or more employees, the 
employee sharing the load will divide the hourly rate of fifty dollars ($50.00) per hour for the time covered, 
up to an entire day of three hundred dollars ($300.00) for six student-contact hours. 
 
Section 4 – Staff Meetings  
Only one (1) staff meeting (e.g., of the entire staff) shall be held per week, except in the event of a crisis 
or emergency situation necessitating additional meetings. 
 
Section 5 – Supervisory Duties  
Every effort will be made to schedule paid supervisory duties on an equitable basis. 
 
Section 6 – Traveling Employee Pay  
The supervisor of the traveling employee will work out a schedule that provides for contracted planning 
time. If this is not possible, the employee will be paid pro-rated per diem for planning time lost.  
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ARTICLE  13  PERSONNEL FILES 
Section 1 – District Personnel File 
Employees shall have the right, upon reasonable notice, to inspect the contents of their personnel file. 
Inspection shall be in the presence of a District representative. 
 
File materials shall be reproduced for the employee as promptly as feasible, if requested. The employee 
shall pay for the expense of such reproduction in cases of litigation against the District. 
 
No materials derogatory of the employee's conduct, service, character, or personality, shall be placed in 
the file unless the employee has opportunity to read them. The employee shall acknowledge having read 
the material by affixing his or her signature to the actual copy to be filed. Such signature shall not signify 
that the employee agrees with the content of the material. Such materials shall be removed upon request 
of the employee from the file after three (3) years of its inclusion in the file provided no incident of a 
similar nature occurs during this three (3) year period, except where prohibited by state (RCWs) and 
federal law and/or the Washington Administrative Code (WACs) and OSPI memorandums.  Materials 
may be retained if they represent serious misconduct or potential legal liability for the District. 
 
If the District decides to place materials in the personnel file, the employee shall have the right to answer 
any material filed and his or her answer shall be reviewed and signed by a District representative and 
attached to the file copy of the pertinent material. The District representative's signature shall not signify 
agreement with the rebuttal. 
 
No material from the file shall be duplicated and furnished to any agency or individual without the 
permission of the employee involved. Public information normally available will be an exception to this 
rule. 
 
An Association representative at the employee's request may be present during a review of said 
employee's file. 
 
Section 2 – Site Administrator Files 
Employee-related materials in administrative working files shall be removed one year from the date of 
inclusion to the end of the following school year. 
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ARTICLE  14 STUDENT DISCIPLINE 
Section 1 – General  
Employees shall operate within state law and District policy in maintaining good order and discipline in 
their classrooms at all times. 
 
The District shall support teachers in their effort to maintain discipline and shall respond as soon as 
possible to an employee's concerns regarding discipline problems. Authority for employees to use 
prudent discipline measures for the safety and well-being of students and teachers shall be supported by 
the District provided that: (1) employees have followed established District policy and procedures, and; 
(2) employees, when appropriate, provide supporting documentation of behavior that led to the incident 
and efforts made to correct same.  Protocols shall be established at each building to provide assistance 
to employees who have behaviorally challenged students. 
 
The District shall provide a copy of the student discipline policy to each employee within ten (10) days 
following the start of school, the employment of a new employee, or the adoption of a new or revised 
discipline policy. 
 
At all times during the student day, an administrator will be accessible to handle student discipline 
problems. 
 
In September of each school year, each building principal and the teaching staff shall meet to develop, 
revise, and/or review building discipline standards and enforcement of those standards. Building 
discipline standards shall include a rapid response plan for emergencies that may occur in the building or 
on the playground. Building discipline standards must include recommended appropriate consequences 
for students who do not comply with the standards, including, but not limited to, students who falsely 
accuse an employee of misconduct. Such standards shall be consistent with provisions of this Agreement 
and appropriate statutes. The building principal shall provide a copy of the discipline standards 
developed at the building level to each employee in the building by September 30th of each school year. 
 
A student who has been excluded from class in compliance with state law and District policy shall not be 
returned to that class until the teacher and the administrator have conferred or for two days, whichever 
occurs first (RCW 28A.600.020). 
 
Section 2 – Resource Bank  
Employees with students whose behavior or handicapping condition negatively affects the learning of 
other students, or students who have unique learning needs, shall have access to the Resource Bank.  
 
(A) The Resource Bank will be funded at $54,000 each year. The Resource Bank team will be 

composed of a building administrator, a support staff person, and a classroom teacher. The 
Resource Bank team will annually review the Resource Bank information contained in this 
Agreement. The resource team has the authority to allocate resources from the site Resource Bank 
to implement the proposed solution(s). 

 
(B) Teachers requesting assistance must first follow the school site discipline plan and fill out a 

classroom modification checklist to show strategies used. This checklist must be brought to the 
teacher's conference with the resource bank team. If the student involved is a special education 
student, the teacher must first contact Special Services and utilize the options available through 
that department. 

 
Resources that may be provided include team problem solving, materials, time, and/or training. The 
resources will be allocated on a first-come, first-served basis with a priority given to first-time users. Not 
following the procedures or a complete depletion of available resources are the only reasons to deny 
assistance from the Resource Bank team. Assistance will begin within a reasonable time. 
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Employees using the Resource Bank will be responsible for completing a checklist evaluating its 
effectiveness. 
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ARTICLE 15   ENROLLING NEW STUDENTS  
Students entering Bethel schools should not be placed in their permanent classroom for a minimum of 24 
hours after entry except where prohibited by law. This wait allows the receiving teacher to organize his or 
her classroom to prepare for the new student, and to consult with the principal/counselor regarding 
placement. During this 24-hour period, (one school day), the school may do entry testing, gather 
information about the student from the previous school, use a student greeter to orient the student to the 
school or other activities before the school day is over. If the parent is agreeable, the student may return 
home until the following day. However, the parent has the right to insist that the student stay at the school 
for the full day.   
 
Consideration needs to be given to class composition when placing new students in classrooms. 
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ARTICLE  16  RESPONSIBILITY FOR CARE OF SCHOOL 
PROPERTY 
The employee shall supervise the room and the equipment furnished while instructing in said facilities. 
The employee shall attempt to ascertain any person or persons responsible for damage to such property 
and shall confer with the supervisor relative thereto. The status of work orders will be available.  
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ARTICLE  17   SITE-BASED DECISION-MAKING 
Decisions, which directly impact the learner, are often best made at the school level where the needs of 
the learner are best known.  A shared decision-making model that involves employees will build trust, will 
result in higher quality decisions, will ensure ownership of decisions, and will create a base of support for 
school initiatives. 
 
In the event a site-based decision-making team decision requires a waiver of any school board policy, 
district/building administrative program, or state rule or regulation, the administration will review the 
waiver as needed.  In the event a decision by the team contains a provision that is contrary to a collective 
bargaining agreement, such provision shall be submitted to the district and the union for consideration of 
a mutually satisfactory accommodation for a specific period.  In the event that a decision impacts a 
support department, the team will seek an accommodation of the impact with the appropriate support 
department administrator and staff. 
 
Site-based teams may include all interested employees. 
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This following Article 18 is contingent on full levy funding. 
ARTICLE  18 WORKING PERIODS   
Section 1 – Work Year  
The normal work year shall be one hundred eighty (180) days. These days are contingent on continued 
state funding. The length of the normal workday shall be seven and one-half (7-1/2) hours including a 
thirty (30) minute duty-free lunch period for regular employees and represented substitutes. All additional 
workdays shall be provided under provisions of extended or supplemental contracts. Employees new to 
the District have an additional day at the beginning of the school year, compensated at the District-
approved curriculum/committee work rate of pay. 
 
The last day of school for students will be the last contracted day for one hundred and eighty (180) day 
employees. 
 
Section 2 – Extended Work Year 
Before a reduction in extended contract days is implemented by the District, the District and Association 
shall meet and discuss the impact of such reductions. On or before October 1 each year the District will 
provide the Association with the list of employees who have been given extended contracts, including the 
employee’s name, position, and number of extended days. 
 
Section 3 –  Caseload Management & Individualized Education Program (IEP) Compensation   
Caseload managers who are responsible for writing IEPs shall receive one thousand five hundred dollars 
($1500.00) annually.  IEPs completed beyond twenty-five (25) shall be compensated at the rate of eighty-
five dollars ($85.00) per IEP, including IEPs written as a result of re-evaluations. 
 
Section 4 – Time Responsibility Incentive (TRI) Program  
The District and Association agree and affirm the following beliefs: (a) the success of the Bethel School 
District is dependent upon hiring and retaining the highest quality employees; (b) providing a quality 
education for the students involves an employee’s commitment to the profession beyond the base 
contract, normal workday hours and school year; (c) state law allows additional compensation for 
additional time, additional responsibilities or incentives (TRI); (d) basic education funding does not 
compensate employees for the necessary responsibilities assumed by the employees of the Bethel 
School District and (e) the fulfillment of any one employee’s responsibilities varies from that of another 
employee and requires flexibility in the range of available TRI options. 
 
The District agrees to provide additional money for employees on certificated contract based on years of 
experience on the District salary schedule. 
 
A 1.0 FTE employee (less than full time will be prorated) may work beyond his/her contracted time in 
Core and Self-Directed Activities totaling up to ten (10) days of additional employee time. For provisional 
employees*, six (6) of these days shall be Self-Directed and deemed done**.  For non-provisional 
employees, seven (7) of these days shall be Self-Directed and deemed done**.   
 
 District Core Training 

(Time) 
Self-Directed & 
Deemed Done 

(Responsibility) 

District Self-Directed 

*Provisional Employees 3 days (21 hours) 6 days (42 hours) 1 day (7 hours) 
Non-Provisional 
Employees 

2 days (14 hours) 7 days (49 hours) 1 day (7 hours) 
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Note:  1 day is the equivalent of 7 hours for all employees. 
 
*Provisional Employees:  employees who are in their first three years in education or who are in their first 
year in the Bethel School District (including ESAs and special education teachers). 
 
**Contingent on approval from the Auditor’s Office, the District will minimalize reporting for self-directed 
activity. 
 
Select from the following before/after-school activities: 
 
(A) Improving and maintaining professional skills 
(B) Direct work with students after school hours  
(C)  Planning with other employees to promote student achievement 
(D) Planning, training for, and implementing building strategic plans 
(E) Evaluating Grade Level Expectations and developing common syllabi and assessments  
(F) Providing individual or small-group help to students 
(G) Workshops, classes and in-service work 
(H) Working with computers and other technology as related to education uses 
(I) Researching educational materials and supplies 
(J) Conferencing/communicating with students/parents 
(K) Supervising school/student activities 
(L) Preparation for school opening   
(M) Work connected with the conclusion of the school year  
(N) Approved community activities 
(O) Summer Institute 
(P) Open house, curriculum night, graduation, PTSA, building events, and approved community activities  
(Q) IEPs/504s 
(R) Additional Core activities 
(S) School Staff Meeting 
 
At least one (1) self-directed day must be used for the annual back to school staff meeting. Staff that neglect 
to meet this requirement will lose one (1) day of self-directed TRI compensation.  The District and Association 
agree that preparation for school opening, open house, curriculum nights, graduation, PTSA, building events, 
and approved community activities are important components in building positive community and strong 
school/parent bonds. Staff shall devote at least seven (7) hours per year to those worthy activities. 
 
Compensation shall be in accordance with the TRI entitlement schedule (Appendix D-2) and payment will be 
made in equal monthly installments as is done with regular paychecks. A part-time employee will receive a 
pro-rated share of the TRI supplemental contract based on the employee’s full-time equivalency (FTE). 
 
It is the employee’s responsibility to submit his/her TRI Documentation Form to the Human Resources office 
no later than June 30.  Compensation for District Core Training is subject to recapture by August 31 if the 
employee has not provided the documentation of work completed using the form provided.**  
 
TRI monies are available for tuition for classes that are part of the employee’s official master’s or doctorate 
degree program. Employees may choose the tuition option on the supplemental TRI agreement and have a 
purchase order mailed to the college rather than receiving TRI funds for the tuition amount. (See schedule on 
Appendix D-2) 
 
Section 5 – Core Training  
Approved core training must be relevant to the employee’s assignment. Core training consists of all 
designated District offerings. Employees who can demonstrate progress toward achieving competencies 
outside their assignment may apply for a waiver to take classes related to the new competency. In lieu of one 
designated District offering an employee may substitute a pre-approved professional/OSPI-sponsored 
conference. Attendance at a conference may count for Bethel Core Training only if seven hours are provided 
on a specific topic (i.e. 7-hour workshop on school medical issues at a nurses’ conference). Prior approval 
through the waiver process is required.  
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Employees in specialty areas including world languages and Special Services may request waivers for 14 
hours of Bethel Core Training not offered by the District. Waivers must be approved by the area director 
and/or the District/Association committee.  
 
Section 6 –  Secondary  Counselors/Social Workers and District Psychologists 
Secondary school counselors and social workers, at their option, shall have an extended contract of a 
minimum of five (5) additional days for middle school or ten (10) additional days for high school on a 
supplemental contract beyond their 180-day contract for the purpose of scheduling students. The scheduling 
and use of the days shall be directed by the school principal. This work is to be accomplished before and 
after the student school year on scheduled District business days.  
 
District Psychologists shall have an extended contract of a minimum of ten (10) additional days on a 
supplemental contract beyond their 180-day contract for the purpose of reviewing student records, 
completing file reviews, meeting with parents, and ensuring appropriate placement.  The Executive Director 
of Special Services shall direct the scheduling and use of these days. This work is to be accomplished before 
and after the student school year on scheduled District business days.  
 
Section 7 – Librarian 
School librarians, at their option, shall be provided additional days on a supplemental contract beyond their 
base (180 days) contract. This work is to be accomplished before or after the student school year on 
scheduled District business days. Days shall be provided based on the October 1st building enrollment 
(FTE): 400 or less, three (3) days; 401 to 800, five (5) days; 801 or more, six (6) days. The distribution and 
use of the days shall be a collaborative decision between the librarian and the school principal. 
 
Student Enrollment Additional Days 
400 or less 3 days 
401 to 800 5 days 
801 or more 6 days 
 
 
Section 8 – CTE Employees 
Career and Technical Education (CTE) employees may apply for extra pay for District-approved special 
projects that extend beyond the contracted day or occur on non-contracted days. The distribution of hours 
shall be approved by the CTE director. 
 
Section 9 – Nurses 
Nurses will receive up to ten (10) additional days on a supplemental contract beyond their base (180 days) 
contract. 
 
Section 10 – Waiver Days 
In an effort to improve learning and meet school improvement plans, the use of waiver day(s) shall be 
determined by the entire staff and building principal in accordance with State Board of Education waiver 
allowance.  
 
Section 11 – Job Sharing 
Employees who job share shall 

1) receive a TRI package based on their respective FTE times the amount for which they would qualify 
in a full time position 

2) share one benefit allocation on a prorated basis 
3) with prior principal approval, be eligible to work full LID and supplemental work days 

 
Section 12 – Split Classrooms 
Combination classes create particular challenges that must be recognized and addressed to create the best 
teaching/learning environment possible.  Evaluators shall take into account the particular difficulties of such 
an assignment, e.g., classroom management and curricula for two groups.  When there is a need to create a 
combination class, affected teachers and the principal will work cooperatively to decide the best grouping for 
the combination class.  The team will give due consideration to academic, environmental, and behavioral 
influences that may impact class composition.  When combination classes are initially formed, the number of 
students assigned to the combination class shall be smaller than single-grade classes. 
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ARTICLE 19  EMPLOYEE ABSENCES 
Each employee shall have the responsibility to notify the District’s human resources office as soon as 
possible when said employee is to be absent for illness or is returning from an absence. District procedures 
for handling absences shall be made available to each employee. 
 
An employee shall be responsible for making plans and materials available for the assistance of the 
substitute. 
 
Any employee with a request for absence for illness or emergency not otherwise provided for herein shall 
discuss the request for the absence with the appropriate supervisor. If approved, the supervisor shall arrange 
for a substitute, which shall be paid by the District. 
 
Any absence, except as otherwise provided in this Agreement, shall be deducted pro rata as the number of 
days absent relates to the number of contracted days. 
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ARTICLE    20 EVALUATION  
Section 1 – General  
Employees who are members of the bargaining unit (collectively referred to as "employees" herein) shall be 
evaluated during each school year in accordance with RCW 28A.405 and the procedures and criteria set 
forth herein.  
 
The purpose of evaluation is to promote improved instruction, professional growth, and effective job-specific 
practices. An evaluation system must encourage good faith and mutual respect in the evaluation process by 
the persons conducting the evaluations and the persons subject to the evaluations through recognizing the 
importance of objective standards and minimizing subjectivity.  Observations shall be conducted openly and 
with the knowledge of the employee and shall be documented on the observation section of the observation 
and evaluation report appropriate to the employee's position. Mechanical or electronic devices shall not be 
used to listen to or record the procedures of any class for evaluation purposes without the prior knowledge of 
the employee. Consistent with the following evaluation procedures, employees shall be placed on one of 
three tracks: Comprehensive, Focused, or Professional Assistance. 
 
The judgments reflected in staff evaluations will be based on the professional performance of the employee.  
 
Section 2 – Definitions    
See other definitions in WAC 392.191A 
 
(A) Classroom Teacher - Those staff with an assigned group of students who provide academically 

focused instruction and grades for students, see WAC 181-79A-140. 
 
(B) Support Personnel - An employee who provides services to students and holds one or more of the 

educational staff association certificates pursuant to WAC 18-79A-140(5). 
 
(C) Evaluator – A certificated administrator who is responsible for evaluating certificated employees.  

Before evaluating classroom teachers using the evaluation systems required under RCW 28A.405.100, 
principals and administrators must annually engage in professional development to maximize rater 
agreement. 

 
 Associate Administrators working on their administrative credential may evaluate employees under the 

following conditions: 
 

1. No more than four (4) certificated staff will be evaluated by an Associate Administrator. 
2. Employees evaluated by an Associate Administrator will have no substantial performance 

concerns (i.e. have finished the previous evaluation year with an overall rating of 3 or above). 
3. If serious concerns become apparent, the employee will be transferred to a regular evaluator. 
4. Employees may, at their option, request to be evaluated by a regular evaluator. 

 
(D) Criteria – Shall mean one of the eight (8) state-defined categories to be scored. 

 
(E) Component – Shall mean the subsection(s) of each criterion. 
 
(F) Student Growth – Shall mean the change in student achievement between two points in time.  Student 

growth data means relevant multiple measures that can include classroom-based, school-based, school 
district-based, and state-based tools. 

 
(G) Evidence/Artifacts – Shall mean observed practice, products or results of a certificated classroom 

teacher’s work that demonstrates knowledge and skills of the educator with respect to the four-level 
rating system.  Evaluators will review all evidence/artifacts submitted by the teacher. 

 
(H) Observe/observation means the gathering of evidence made through classroom or worksite visits, or 

other visits, work samples, or conversations that allow for the gathering of evidence of the performance 
of assigned duties for the purpose of examining evidence over time against the instructional framework 
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rubrics. 
 
(I) Outside Evaluator - A qualified evaluator who is not responsible for the employee's immediate 

supervision. 
 
(J) Facilitator - A person who assists an employee in the formation and accomplishment of goals to 

promote professional growth and effective job-specific practices. 
 
(K) Three tracks of evaluation 
 (1) Comprehensive Track - Observations and documentation to assure that minimum criteria for 

effective employee performance are met. 
 (2) Focused Track - Collegial involvement to accomplish professional growth and effective job-

specific practices. 
 (3) Professional Support Track - A positive process to assist employees who may not meet minimum 

performance criteria during the comprehensive evaluation period. 
 
Section 3 – Performance ratings — Descriptors 
(1) Unsatisfactory: Professional practice at Level 1 shows evidence of not understanding the concepts 

underlying individual components of the criteria. This level of practice is ineffective and inefficient and 
may represent practice that is harmful to student learning progress, professional learning environment, or 
individual teaching or leading practice. This level requires immediate intervention. 

 
(2) Basic: Professional practice at Level 2 shows a developing understanding of the knowledge and skills of 

the criteria required to practice, but performance is inconsistent over a period of time due to lack of 
experience, expertise, and/or commitment. This level may be considered minimally competent for 
teachers early in their careers but insufficient for more experienced teachers. This level requires specific 
support. 

 
(3) Proficient: Professional practice at Level 3 shows evidence of thorough knowledge of all aspects of the 

profession. This is successful, accomplished, professional, and effective practice. Teaching and leading 
at this level utilizes a broad repertoire of strategies and activities to support student learning. At this level, 
teaching is strengthened and expanded through purposeful, collaborative sharing and learning with 
colleagues as well as ongoing self-reflection and professional improvement. 

 
(4) Distinguished: Professional practice at Level 4 is that of a master professional whose practices operate at 

a qualitatively different level from those of other professional peers. To achieve this rating, a teacher 
would need to have received a majority of distinguished ratings on the criterion scores. A teacher at this 
level must show evidence of average to high impact on student growth. Ongoing, reflective teaching and 
leading is demonstrated through the highest level of expertise and commitment to all students' learning, 
challenging professional growth, and collaborative practice. 

 
The intention of this section is to mirror the requirements of RCW 28A-405.100. 
 
All classroom teachers shall receive a comprehensive summative evaluation at least once every four (4) 
years. A comprehensive summative evaluation assesses all eight evaluation criteria and all criteria contribute 
to the comprehensive summative evaluation performance rating.  The following categories of classroom 
teachers shall receive an annual comprehensive summative evaluation: Classroom teachers who are 
provisional employees under RCW 28A.405.220; Any classroom teacher who received a comprehensive 
summative evaluation performance rating of level 1 or level 2 in the previous school year. In the years when a 
comprehensive summative evaluation is not required, classroom teachers who received a comprehensive 
summative evaluation performance rating of level 3 or above in the previous school year may move to the 
focused evaluation track. See definition for classroom teacher RCW 28A.405.100. 
 
For classroom teachers, the parties have agreed to the instructional framework developed by Charlotte 
Danielson as approved by OSPI. 
 
Student Growth 
Student growth goals will be determined by the teacher based on student needs.  The principal will 
collaborate with the teacher to ensure the goal or goals meet the criterion as outlined in the framework.  There 
will be a maximum of three (3) student growth components selected for comprehensive evaluations and a 
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maximum of one (1) student growth component selected for focused evaluations.  The monitoring of data 
from the assessments will be discussed and monitored as part of the school improvement plan process and 
professional learning communities. 
 
Within two months of receiving the low student growth score or at the beginning of the following school year, 
one or more of the following must be initiated by the evaluator: 

• Examine student growth data in conjunction with other evidence including observation, 
artifacts and other student and teacher information based on appropriate classroom, school, 
school district and state-based tools and practices; 

• Examine extenuating circumstances which may include one or more of the following:  Goal 
setting process; content and expectations; student attendance; extent to which standards, 
curriculum and assessment are aligned; 

• Schedule monthly conferences focused on improving student growth to include one or more 
of the following topics:  Student growth goal revisions, refinement, and progress; best 
practices related to instruction areas in need of attention; best practices related to student 
growth data collection and interpretation; 

• Create and implement a professional development plan to address student growth areas. 
 
Observation Report 
Following each observation, or series of observations, the principal or other evaluator shall promptly 
document the results of the observation through the Evidence Gathering form or through eVal, and shall 
provide the employee with a copy/e-copy thereof within three (3) days after such report is prepared or within 
five (5) workdays of the observation.  Delivery of this report initiates step four of the Danielson Teacher 
Evaluation Process (i.e. step 4 – teacher reflection and self-assessment), which is due back to the evaluator 
within five (5) workdays of receipt of the Evidence Gathering form.  If the evaluator believes a teacher is 
progressing towards an overall rating of basic or less for the year, an observation report/progress report shall 
be provided.  The report shall note the evaluation criterion and related components at risk of a rating of basic 
or below.  The purpose of this report is to ensure the employee is aware of the deficiencies and can work 
toward the needed corrections. 

 
Index of Evaluation Forms 
 

1. Self Assessment 
2. Bethel Teacher Evaluation Process 
3. Goal Setting Conference Document 
4. Planning Conference Questions 
5. Post Observation Conference Questions 
6. Post Observation Conference Summary 
7. Examples of Evidence & Artifacts 

 
Collaborative Assessment 
Recognizing this evaluation as a growth model, the previous year’s evaluation shall be used as a starting 
point.  This rating remains the same throughout the year in the absence of evidence indicating a higher or 
lower rating.  The teacher and administrator discuss and collaborate on the “areas of strength”, “areas of 
growth” of the teacher’s practice and “next steps”.  In the event that the administrator and teacher cannot 
come to agreement, the teacher will be given an opportunity to provide additional evidence of the teaching 
experience.  If both the teacher and the evaluator agree on the score for a criterion, no evidence is required to 
be submitted for that criterion.  When there is a disagreement on a scoring criterion, it is the responsibility of 
the teacher and evaluator to provide evidence to prove otherwise.  If an agreement cannot be reached, then 
the administrator’s assessment will be recorded.  The employee may submit a rebuttal, which shall be 
attached to the report in his/her personnel file. 
 
Upon request, teachers shall be granted a(an) additional observation(s) to provide evidence of proficiency. 
 
Section 4 – Criteria for Comprehensive Track  
Each employee in the Comprehensive Track shall be evaluated in accordance with the major criteria as set 
forth hereinafter, except in the event the Superintendent of Public Instruction, State of Washington, shall 
determine other or additional criteria. The criteria shown herein may be modified or changed, if necessary, to 
meet SPI directives.  
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(1) Centering instruction on high expectations for student achievement, 
(2) Demonstrating effective teaching practices, 
(3) Recognizing individual student learning needs and developing strategies to address those needs, 
(4) Providing clear and intentional focus on subject matter content and curriculum, 
(5) Fostering and managing a safe, positive learning environment, 
(6) Using multiple data elements to modify instruction and improve student learning, 
(7) Communicating and collaborating with parents and the school community, and 
(8) Exhibiting collaborative and collegial practices focused on improving instructional practices and 

student learning. 

Section 5 – Observation and Evaluation Procedure, Comprehensive Track  
Minimum Observation Criteria During each school year all classroom teachers and certificated support 
personnel shall be observed for the purposes of evaluation at least twice in the performance of their assigned 
duties. Total observation time for each employee for each school year shall be not less than sixty (60) 
minutes.  As appropriate, the evaluation of the certificated classroom teacher may include the observation of 
duties that occur outside the classroom setting. The evaluator shall recognize that evidence for the evaluation 
process may be more readily available to the employee in their work environment.  To that end, the employee 
may request the evaluation conference be held in the classroom. 
 
Provisional employees shall be observed at least once for a total observation time of thirty (30) minutes during 
the first ninety (90) calendar days of their employment period. An employee in provisional status as defined in 
RCW 28A.405.220 shall be observed at least three times in the performance of his or her duties and the total 
observation time for the school year shall not be less than ninety (90) minutes. 
 
See District Danielson Teacher Evaluation Process document for observation and evaluation procedures in 
appendix. 
 
A classroom teacher shall receive a summative performance rating for each of the eight (8) state evaluation 
criteria.  The overall summative score is determined by totaling the eight (8) criterion-level scores as follows: 
 

1. 8-14 – Unsatisfactory 
2. 15-21 – Basic 
3. 22-28 – Proficient 
4. 29-32 – Distinguished 

 
Student Growth Criterion Score 
 
Embedded in the instructional framework are five (5) components designated as student growth components.  
These components are embedded in criteria as student growth 3.1, 3.2, 6.1, 6.2, and 8.1.  Evaluators add up 
the raw score on these components and the employee is given a score of low, average, or high based on the 
scores below. 
 

1. 5-12 – Low 
2. 13-17 – Average 
3. 18-20 – High 

 
The student growth impact rating is generated by combining the five student growth rubric components from 
criteria 3, 6, and 8, and is determined by the OSPI approved scoring band.  Teachers with a distinguished 
summative criteria score and a low student growth impact rating cannot be rated higher than proficient.  A low 
student growth impact rating triggers a student growth inquiry regardless of summative criteria score (see 
memorandum of understanding on evaluation). 
 
Section 6 – Procedures for Focused Track 
Minimum Observation Criteria  During each school year all classroom teachers and certificated support 
personnel shall be observed for the purposes of evaluation at least twice in the performance of their assigned 
duties. Total observation time for each employee for each school year shall be not less than sixty (60) 
minutes.  As appropriate, the evaluation of the certificated classroom teacher may include the observation of 
duties that occur outside the classroom setting. The evaluator shall recognize that evidence for the evaluation 

Appendix Page 106



 

 33  

process may be more readily available to the employee in their work environment.  To that end, the employee 
may request the evaluation conference be held in the classroom. 
 
See District Danielson Teacher Evaluation Process document. 
 
In the years when a comprehensive summative evaluation is not required, classroom teachers who received 
a comprehensive summative evaluation performance rating of level 3 or above in the previous school year 
are required to complete a focused evaluation. A focused evaluation includes an assessment of one of the 
eight (8) criteria selected for a performance rating plus professional growth activities specifically linked to the 
selected criteria.  The teacher-selected criteria must be approved by the evaluator and may have been 
identified in a previous comprehensive  summative evaluation as benefiting from additional attention or as an 
area of expertise to be further developed. A group of teachers may focus on the same evaluation criteria and 
share professional growth activities. 
 
The evaluation of classroom teachers will include the following: 

1. One of the eight (8) criterion for certificated classroom teachers must be assessed in every year that 
a comprehensive evaluation is not required. 

 
2. The selected criterion must be approved by the teacher's evaluator and may have been identified in a 

previous comprehensive summative evaluation as benefiting from additional attention. 
 

3. The evaluation must include an assessment of the criterion using the instructional framework rubrics 
and the superintendent of public instruction's approved student growth rubrics. More than one (1) 
measure of student growth data must be used in scoring the student growth rubrics. 

 
4. The focused evaluation will include the student growth rubrics of the selected criterion. If criterion 3, 6 

or 8 are selected, evaluators will use those student growth rubrics. If criterion 1, 2, 4, 5, or 7 is 
selected, evaluators will use criterion 3 or 6 student growth rubrics. 

 
5. A summative score is assigned using the summative score from the most recent comprehensive 

evaluation.  This score becomes the focused summative evaluation score for any of the subsequent 
years following the comprehensive summative evaluation in which the certificated classroom teacher 
is placed on a focused evaluation.  Should a teacher provide evidence of exemplary practice on the 
chosen focused criterion, a level 4 (Distinguished) score may be awarded by the evaluator. 

 
 

Should an evaluator determine that a teacher on a focused evaluation should be moved to a comprehensive 
evaluation for that school year, the teacher must be informed of this decision in writing at any time on or 
before December 15. Documented evidence of a performance deficiency must be provided to the teacher if 
the evaluator initiates the transfer.  The documented evidence shall include the criterion and relative 
components placing the teacher at risk of a basic/unsatisfactory rating. 
 
Section 7 – Procedures for Professional Support Track  
When an employee receives an unsatisfactory or an experienced teacher receives a basic full comprehensive 
evaluation, the employee will be placed in the Professional Support Track.  
 
The supervisor will serve as facilitator to the employee. A qualified evaluator not regularly employed in the 
District will evaluate the employee. While the employee is in the Professional Support track, the District will 
provide additional resources to assist him/her in completing a successful comprehensive evaluation. Such 
resources may include, but are not limited to, university course work, peer coaching, TOSA assistance, 
observation of other employees, reading material, and District staff development courses.  Peer coaches will 
be provided release time or paid at the District-approved curriculum/committee work rate of pay.  The building 
principal will facilitate release time for peer coaches as recommended by the outside evaluator. 
 
An employee who successfully completes the Professional Support Track will return to the Comprehensive 
Track for the next full year. If upon return, the employee is again evaluated unsatisfactory or basic, the 
employee may be placed on Probation pursuant to Article 21. 
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Prior to the employer, or an authorized representative, taking any official action regarding Probation, a 
conference shall be held which includes the evaluator, the affected employee and his/her designated 
representative, and the Superintendent and/or designated representative. 
 
Section 8 – Evaluation Tools 
The Washington State eVal tool will be used by employees and principals to complete evaluations for 
employees on the comprehensive and focused evaluation tracks.  Evaluators recognize that while some 
evidence may need to be entered in eVal, many artifacts and evidence may be provided in other formats.  
The District will notify the Association if it intends to select a system to replace eVal. 
 
Section 9 - Extended Leaves/Partial Year of Employment 
Planned Departures – A timeline for completing observations and conferences shall be established within the 
given timeframe. 
 
Should there be changes made by the Legislature to the State WACs governing TPEP, the District and the 
Association agree to open negotiations as soon as possible on the specific TPEP language affected by these 
changes. 
 
 
ARTICLE 21 PROBATION 
Section 1 – General  
The purpose of the probationary period is to give the employee opportunity to demonstrate improvements in 
his or her areas of deficiency. The establishment of the probationary period and the giving of the notice to the 
employee of deficiency shall be by the school district superintendent and need not be submitted to the board 
of directors for approval. A probationary period of sixty (60) school days shall be established. Days may be 
added if deemed necessary to complete a program for improvement and evaluate the probationer's 
performance, as long as the probationary period is concluded before May 15th of the same school year. The 
probationary period may be extended into the following school year if the probationer has five or more years 
of teaching experience and has a comprehensive summative evaluation performance rating as of May 15th of 
less than level 2. 
 
Any change necessitated by 28A.405 will be addressed. 
 
Section 2 – Evaluation and Advisory Conference  
Prior to recommending an employee be placed on probation, the employee’s supervisor shall complete an 
evaluation and confer with the employee to review the reasons probation may or will be recommended for 
that employee. 
 
Section 3 – Establishment of Probationary Period  
If the Superintendent concurs with the supervisor's judgment that the performance of an employee is 
unsatisfactory, the Superintendent shall place said employee on a probationary status. Said employee shall 
be given written notice of the action of the Superintendent which shall contain the following information: 
 
(A) specific areas of performance deficiencies 
 
(B) improvements required for acceptable performance 
 
(C) a suggested specific and reasonable program for improvement 
 
(D) a statement indicating the duration of the probationary period and that the purpose of the probationary 

period is to give the employee the opportunity to demonstrate improvement in his/her area(s) of 
deficiency 

 
(E) If the District requires or recommends as part of probation that an employee take a class, the District 

shall pay for the cost of tuition and books for said class. 
 
Section 4 – Supervision During the Probationary Period  
(A) Immediately following the delivery of a probationary letter, the principal or other supervisor shall meet 

with the probationary employee to discuss performance deficiencies and expectations and the remedial 

Appendix Page 108



 

 35  

measures to be taken. When appropriate in the judgment of the supervisor, the supervisor may 
authorize one additional evaluator to evaluate the probationer and to aid the employee in improving the 
areas of deficiency. 

 
(B) During the probationary period the principal, supervisor, or other evaluator shall meet with the 

probationary employee at least twice monthly to supervise and make a written evaluation of the 
progress, if any, made by the probationary employee. 

 
(C) The probationary employee may be removed from probation at any time if he or she has demonstrated 

improvement to the satisfaction of the principal or other supervisor in those areas specifically detailed 
in the notice of probation. 

 
(D) Should any report of the employee's probationary status contain information not previously made 

known to the employee, the employee may submit a written statement which shall be appended to 
such report. 

 
Section 5 – Supervisor’s Post-Probation Report  
Unless the probationary employee has previously been removed from probation, the principal or other 
supervisor shall submit a written report to the Superintendent at the end of the probationary period which 
shall identify whether the performance of the probationary employee has improved and which shall set forth 
one of the following recommendations for further action: 
 
(A) That the employee has demonstrated sufficient improvement in the stated areas of deficiency to justify 

the removal of the probationary status; or 
(B) That the employee has demonstrated sufficient improvement in the stated areas of deficiency to justify 

the removal of the probationary status if accompanied by a letter identifying areas where further 
improvement is required; or 

 
(C) That the employee has not demonstrated sufficient improvement in the stated areas of deficiency and 

action should be taken to nonrenew the employment contract of the employee. 
 
Section 6 – Nonrenewal  
In the event the Superintendent determines that the employment contract of an employee should not be 
renewed for the next ensuing term, such employee shall be notified in writing on or before May 15 preceding 
the commencement of such school term. Such notification shall state the reasons for such determination. 
Procedures to be followed shall be as provided by law. Decisions to nonrenew provisional employees shall 
not be subject to the grievance procedure. 
 
Section 7 – Transfer/Leave  
Immediately following the completion of a probationary period that does not produce performance changes 
detailed in the initial notice of deficiencies and improvement program, the employee may be removed from 
his/her assignment and placed into an alternative assignment for the remainder of the year. This 
reassignment may not displace another employee nor may it adversely affect the probationary employee’s 
compensation or benefits for the remainder of the employee’s contract year. If such reassignment is not 
possible, the District may, as its option, place the employee on paid leave for the balance of the contract 
term. 
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ARTICLE  22 EMPLOYEE STAFF REDUCTION 
Section 1 – Staff Reduction  
In the event the District adopts a reduced educational program by reason of financial necessity, including, but 
not limited to, levy failure, decreased State or Federal support, employees who will be retained to implement 
the District's reduced or modified program and those employees who will be nonrenewed from employment 
or adversely affected in contract status shall be identified by the provisions contained in this Article. 
 
Section 2 – Procedures 
(A) Employees with valid contracts will not be laid off during any school year. All layoffs will take effect 

immediately following the end of the school year. In the event of layoff, the District shall provide 
written notice to all affected employees on or before May 15 of the current school year.  

 
(B) In the event that the District anticipates a layoff of employees, the District will notify the Association 

prior to May 15.  
 

(C) Layoff shall be by seniority only. Seniority for members in the bargaining unit is defined as length of 
service within Washington State.  

 
(D) By November 1 of each school year the District will provide to the Association a seniority list ranking 

each employee from greatest to least seniority. It shall be the responsibility of each employee to 
verify her/his seniority ranking and promptly to report any discrepancy thereof in writing to the 
Association and the District. Each employee who, within fifteen days after posting, fails to notify the 
Association and the District that a discrepancy exists regarding her/his seniority ranking as posted, 
shall be presumed to have concurred with the seniority ranking ascribed to such employee on the 
posted list.  

 
 The District will update the seniority list ranking on March 1 to reflect any legitimate changes in 

experience, degrees, or credits.  This will include staff who were hired after November 1. 
 

(E) When the parties resolve the discrepancy(s) or if no discrepancy(s) is reported, the finalized list shall 
be provided to the Association.  

 
(F) In the event of more than one individual employee having the same seniority ranking after applying 

the above provisions, all employees so affected will be ranked in accordance with the highest degree, 
then total number of education credits/clock hours beyond the BA degree submitted to the District as 
of October 1 of the then-current school year. 

 
(G) In the event more than one employee has the same number of credits after applying the above 

provisions, all employees so affected shall participate in a drawing, by lot, to determine position on 
the seniority list. The Association and all employees so affected shall be notified in writing of the date, 
place, and time of the drawing. The drawing shall be conducted openly and at a time and place which 
will allow affected employees and the Association to be in attendance.  

 
In the event it becomes necessary to lay off employees, the following procedure will be implemented: 
 

1. Total staff requirements and projected student enrollment will be provided to the Association. 
 

2. To fill staffing requirements, selection will be made from the seniority list in descending order from 
highest to lowest position. Where working assignment requires special certification or endorsement 
by state regulations, such assignments shall be filled with employees currently holding such special 
certificates and/or endorsements. 

 
3. Employees currently assigned in full-time positions shall be first assigned to all full-time  positions 

consistent with their seniority and special certification and/or endorsement and shall not be obligated 
to any part-time position but may choose to accept such a position on a voluntary basis. 

  
4. Employees currently assigned in part-time positions shall be assigned to part-time positions 

consistent with their seniority and special certification and/or endorsement. 
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5. Employees not assigned to a position will be notified of layoff in accordance with provisions of this 

Article, and will be recalled as positions become available.   
 

6. It is understood and agreed that employees properly laid off pursuant to the terms hereof and in 
compliance with applicable law will not have a continuing contract guaranteeing them a position and 
a salary for the forthcoming academic year.  

 
7. Recall Procedure: The District shall first recall by seniority, special certification, and/or  endorsement 

all employees in the bargaining unit who have been laid off. The District may hire outside the 
seniority list if there is no one qualified to fill a position. Non-provisional employees will retain their 
continuing status upon rehire.  

 
8. The District shall give written notice of recall from layoff by sending a registered or certified letter to 

said employee, at his/her last known address. It shall be the responsibility of each employee to notify 
the District of any change in address. The employee's address as it appears on the District's records 
shall be conclusive when used in connection with layoffs, recall, or other notice to the employee.  

 
9. Any employee so notified shall respond by the end of the second business day following receipt of 

said notice whether the employee accepts or rejects the position. If an employee rejects a position 
and such position is offered consistent with the provisions of this Article, the employee shall be 
considered to have resigned from the District. 
 

Section 3 – Staff Reduction Benefits  
(A) All employees who are not recommended for retention in accordance with these procedures shall be 

terminated from employment and placed in an employment pool for a period of up to ten (10) months.  
 
(B) The District 

shall provide COBRA benefits to laid-off employees.  
 
(C) Laid-off 

employees will be provided the opportunity to substitute. Acceptance of substitute employment shall 
not jeopardize any rights or benefits herein provided.  

 
(D) All benefits 

to which an employee was entitled at the time of his/her layoff, including unused  accumulated sick 
leave, will be restored to the employee upon his/her return to active employment and the employee 
will be placed on the proper step of the salary schedule for the employee's current position according 
to the employee’s experience and education.  

 
Section 4 – Administrative or Supervisory  
It is recognized that administrative or supervisory personnel, not included in the bargaining unit covered by 
this Agreement, may be eligible as determined by the District, using the criteria and qualifications described 
in Section 2, for retention in one or more of the employment categories. 
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ARTICLE  23 ASSIGNMENT AND TRANSFER 
Employees shall be assigned, reassigned, or transferred by the District on the basis of the employee's 
qualifications and the needs of the District.   
 
Section 1 – Definitions    
(A) An assignment is defined as the academic subject or combination of subject areas in which an 

employee teaches or performs and/or the grade level or combination of grade levels in which an 
employee teaches or performs. An assignment filled by a reassignment is not considered a vacancy. 

 
(B) A reassignment is defined as a change in an employee's assignment within a school. 
 
(C) A voluntary reassignment shall mean an employee requested reassignment. 
 
(D) An involuntary reassignment shall mean a reassignment that the employee has not requested. 
 
(E) A transfer is a change of assignment from one school or program to another. 

 
(F) A voluntary transfer shall mean an employee requested transfer. 

 
(G) An involuntary transfer shall mean a transfer that an employee has not requested. 
 
(H) Building staff reduction shall mean the reassignment/transfer/involuntary transfer of staff due to a 

change or anticipated change in enrollment or program. 
 
(I) A vacancy exists after reassignments have taken place and a position remains unfilled within a 

building. 
 
(J) A new position shall mean a new teaching or specialty position that did not exist in the building or 

program the previous two years.  
 
Section 2 – General Provisions  
In the determination of assignments, reassignments, and transfers, the desires of the employees shall be 
considered. 
 
In filling new positions or vacancies through transfer and/or reassignment, the District shall endeavor to do so 
through the following processes listed in priority order: 
 
(A) Through voluntary reassignment within the same school 
 
(B) Through involuntary reassignment within the same school 
 
(C) Through involuntary transfer, with due considerations of avoiding involuntary reassignments or 

involuntary transfers through placement of new hires. 
 

In the event of a staff reduction, staff on the recall list may receive priority above those staff who desire 
voluntary transfer. 
 
Section 3 – Posting of Vacancies 
Notices of vacancies shall be posted on the Bethel Website, www.bethelsd.org, at least ten (10) calendar 
days before said vacancies are filled. Between August 1 and February 1, vacancies will be posted for five (5) 
calendar days. All employee postings will be sent electronically to the Association in a timely manner. 
Information shall be available that includes a statement of general qualifications pertaining to professional 
preparation and experience required for the vacancy as well as minimum qualifications required for the 
vacant position. If a position becomes available prior to August 1, present employees shall have the 
opportunity to apply for new positions or vacancies through transfer or reassignment.  Release from existing 
position after August 1 is contingent on finding a suitable replacement as determined by the District.  If a 
suitable replacement is not obtained for the selected employee’s current position, the vacancy will be 
reserved until the employee may be released or the following year. 
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Section 4 – Reassignment at Current School or Work Site 
On or before February 1 of each year an administrator will distribute an assignment preference form to each 
employee at a school or program to determine each employee’s first, second, and third preference for the 
following year’s assignment.  Employees shall have five (5) work days to return the form.  Should it become 
necessary to reassign staff the administrator will review the survey results and consult with affected staff.  
 
The District or designee shall give tentative notice by the close of school to employees of assignments and 
changes in assignments for the following school year. After the close of school, the District or designee shall 
give written notice to employees of changes in assignments as soon as class schedules are determined.  
 
Employees requesting reassignment at their current school or work site shall be given first consideration 
before new hires, and voluntary and involuntary transfers, so long as the following qualifications are met: 
  
(A) Appropriate teaching certificate and endorsement(s) or equivalent. 
 
(B) Prior successful experience in an assignment directly related to the open position or evidence of 

educational background that would reasonably qualify the employee for the open position. 
 
Employees who received a rating of basic or below during the current or previous year or are on a plan of 
improvement, provisional status, probation or on a Professional Support Track are not eligible for a voluntary 
transfer or reassignment except by mutual agreement. 
 
Employees completing their National Board Certification will be given due consideration when making 
assignment changes to limit interruption to the National Board Certification process. 
 
For any employee involuntarily reassigned more than two (2) grade levels or to a new subject area, building 
administration will work proactively to support the employee in his/her new position.  This may include 
classes, materials, mentoring or any other resource needed to assist the employee’s successful transition.  
Upon their request, employees transferring classrooms will receive assistance from the District in moving 
instructional materials.  Should an employee be required to change rooms within the same school, the 
employee will receive four (4) hours of pay at the District-approved curriculum/committee rate. 
 
Section 5 – Transfer Process  
Any employee who is eligible for transfer shall be granted an interview for any posted position for which 
he/she applied and is certified. To apply for a posted position the employee shall follow the internal 
application procedures. The internal application, which will largely include contact information, experiences, 
and references, will be a truncated and simplified version of the external application. 
 
When a new school is opened and funding is available, a core team will be formed.  These core team 
positions shall be posted for ten (10) calendar days.  All other positions for the new school shall be posted for 
ten (10) calendar days.   Preference for all positions shall be for qualified in-district applicants. 
 
Section 6 – Involuntary Transfer  
An employee is subject to assignment, reassignment, or transfer to duties for which the employee is qualified 
through appropriate certification/endorsement. Any employee being involuntarily transferred shall have the 
right to a conference with the building administrator. 
 
Seniority (i.e. the least senior in Washington State experience) shall be considered in deciding involuntary 
transfers. 
 
In the event that building staff reduction is deemed necessary due to building enrollment adjustments, the 
District shall seek qualified volunteers. If no qualified volunteer is available within the appropriate department 
or grade level (K-5) within that building, involuntary transfers shall be done on a seniority basis. When an 
employee is involuntarily transferred, such employee shall have the opportunity to make known to the 
appropriate administrators his/her wishes regarding a new assignment. An employee who is involuntarily 
transferred shall be transferred to an assignment for which he/she is qualified prior to the placement of 
employees seeking voluntary transfers or applicants from outside the District.  
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Employees who are involuntarily transferred will be given every consideration in returning to their previous 
assignment during the two (2) years immediately following transfer if openings at their previous assignment 
and for which they are qualified become available.  Employees will exercise this option by applying for a 
vacancy through the internal application where they can indicate their desire to return. 
 
For any employee involuntarily transferred more than two (2) grade levels or to a new subject area, building 
administration will work proactively to support the employee in his/her new position.  This may include 
classes, materials, mentoring or any other resource needed to assist the employee’s successful transition. 
Upon their request, employees transferred involuntarily will receive assistance from the District in moving 
instructional materials. 
 
Transfers During the School Year 
At least two (2) days of release time shall be given the affected employee in order to complete the move and 
become oriented to the new building if the involuntary transfer occurs within ten (10) days before the school 
year starts or during the school year.  
 
For any employee involuntarily transferred during a school year, he/she shall receive at least five (5) school 
days notice before reporting to a new building. The employee, at his/her option, may waive this provision. 
 
Transfers Outside the School Year 
Employees transferred involuntarily will receive four (4) hours of pay at the District-approved 
curriculum/committee work rate.  This pay may not be combined with release time or other compensation for 
transfers occurring during the school year.  
 
Section 7 – Notice  
Employees shall be notified as soon as possible and practical of any changes in their assignments/programs. 
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ARTICLE  24 STAFF DEVELOPMENT 
Section 1 – General 
If in-service funds are not available to release a teacher without loss of pay or benefits to attend a 
workshop or class held on school time, the District will allow, if the leave is granted, the teacher to 
pay the cost of a substitute to attend said workshop or class. The teacher will suffer no additional loss 
of pay or benefits. Such requests shall be appropriate to the teaching needs of the employee and the 
District and may be granted after due discussion with the building principal. If such request is denied, 
the reasons for the denial will be given to the employee in writing. 

 
Section 2 – Professional Development Time 
The following Section 2 is contingent on full levy funding. 
 
The District will provide and direct the equivalent of two (2) professional development days during the 
course of each contract year.   
 
Payment for professional development time covered by this section is available to staff that attend 
and participate in professional development activities and document their participation on a building 
attendance roster.  Leave, such as sick, emergency, personal, bereavement, etc., will not be 
permitted. 
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ARTICLE  25 SALARY MATTERS 
Section 1 – Salary Schedule(s)  
Salaries and salary schedule(s) shall be as provided in the appendices attached hereto and by this reference 
made part of this Agreement. 
 
Section 2 –Employee Responsibility  
Except under extraordinary circumstances it shall be each employee's responsibility to see that all earned 
college credits and years of experience are verified and recorded with the District personnel office.  
 
Those employees hired on or before the first day of school must provide verification of previous employment, 
official transcript(s), and Washington clock hour forms to the Human Resources Department no later than 
October 1 of each school year. Course work and experience are to be completed as of September 1 of each 
school year. 
 
Those employees hired after the first day of school must provide verifications of previous employment, official 
transcripts, Washington clock hour forms, and postgraduate credit criteria forms to the Human Resources 
Department within sixty (60) calendar days of their employment. Any records received beyond sixty (60) 
calendar days of employment will not be recognized on the salary schedule until the following school year. 
 
In the event an employee is recommended by the Human Resources Department to take the West E test, the 
District shall pay the cost of the test. In the event an employee opts to take a West E to broaden his/her 
endorsement areas to meet the District’s anticipated needs, the District may pay the cost of the test. 
 
Previous work experience and postgraduate credit(s)/Washington clock hour(s) must have been completed 
prior to October 1. Any credit(s)/ Washington clock hour(s) completed after September 30 may be applied to 
the salary schedule for the following school year. 
 
Upon request, a receipt for documents will be provided. 
 
Section 3 – Educational Steps  
For salary schedule advancement, employees may use any course included in WAC 392-121-255. 
 
Section 4 – Experience Increments and Salary Increases  
Where applicable, experience increments shall be paid commencing in the September payroll. Salary 
increases and education increments, where applicable, will be paid commencing in the October payroll, 
retroactive to September 1. 
 
Section 5 – Outdoor Education  
No employee shall be required to spend more than four (4) nights per school year at this duty. 
 
Section 6 – Special Olympics  
Special Olympics Program teachers shall be reimbursed at a rate of fifty dollars ($50.00) per day for their 
attendance at Special Education Olympics activities during non-school time. 
 
Section 7 – Eligible Academic Credits 
All credits, academic, in-service, clock hours, or non-degree credits, must be submitted and approved by the 
Human Resource Department prior to being applied to the salary schedule. 
 
Section 8 – Payment of Salary Warrant  
Upon written authorization of employees, the salary of each employee in the bargaining unit may be 
deposited directly into his/her personal account of any bank or credit union that is a member of the Automated 
Clearing House. Funds will be available on the regularly scheduled pay date. The employee will be provided 
with a statement of the amount being deposited, all the deductions made, and the cumulative number of sick 
leave days he/she has on the District’s records. All employees will be required to establish a direct payroll 
deposit by providing the District with information regarding a personal account of any bank or credit union that 
is a member of the Automated Clearing House.  
 
Employees receiving pay warrants as of September 1, 2011 may continue to receive pay warrants in lieu of 
direct deposit. If, in the future, they choose to move to direct deposit they will not be able to revert back to a 
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pay warrant.  The District will provide affected employees (e.g., those without direct deposit arrangements) 
with advance notice of this change prior to the June 30 pay date. New employees will be required to provide 
the District with direct deposit arrangements by the end of the second pay period after beginning employment. 
 
Section 9 – Early Payout  
In the event the District pays off employees such as retirees who leave the District, the District shall deduct 
the Association dues that are owed by the employee and forward them to the Association in the prescribed 
manner. 
 
Section 10 – Clock Hours and In-service Credit  
The District shall accept all clock hours and in-service credits that are earned in accordance with current and 
appropriate RCWs and WACs and meet the approved standards adopted by the State Board of Education. 
 
Section 11 – ESA Stipend 
Contingent upon State National Board Certification funding, ESAs with current national certification from their 
respective associations shall receive a stipend of two thousand five hundred dollars ($2,500.00) per year. 
Legislative action to fully fund ESA certification shall supersede this provision. See below: 

• SLP ~ CCC - Certificate of Clinical Competence 

• OT ~ NBCOT - National Board for Certification in Occupational Therapy 

• Psychologist ~ NCSP - Nationally Certified School Psychology 

• Nurse ~ NBCSN - National Board for Certification of School Nurses 

• PT ~ Specialist Certification Examination in Orthopedics 

• Social Workers ~ Association of Social Work Boards Examination 
 
Section 12 - Summer School 
All summer school positions shall be posted for a minimum of five (5) days. All positions shall be open to all 
employees who meet certification standards for the same or similar classes taught during the regular school 
year. Preference for summer school positions shall be for in-district applicants. 
 
Section 13 – Stipends 
Employees shall be paid stipends for specified added duties as per Appendix D-3 and Appendix D-4 and 
supplemental stipend schedule (Appendix D-5). 
 
Section 14 - ESA Prior Related Service Credit 
ESA employees with prior service credit which qualifies will be placed on the salary schedule as provided 
through legislation. 

Appendix Page 117



 

 44  

ARTICLE 26 SALARY SCHEDULE   (Appendix D-1) 
Placement on the Bethel School District Salary Schedule will be in compliance with State rules governing 
placement for reimbursement on the S-275 Form (the State Allocation Model). 
 

Appendix Page 118



 

 45  

ARTICLE 27 TRAVEL AND REIMBURSEMENT 
Employees shall be reimbursed for expenses of mileage, meals, housing, and registration fees when such 
employees are on authorized school business. Except as otherwise specifically provided herein, maximum 
reimbursement rates shall be established by the District.  
 
Section 1 – Travel Within the District  
Reimbursement for travel expenses of employees shall be limited to those cases where assigned work 
requires travel from work site to work site during the workday as determined by the District mileage chart. 
 
Section 2 – Travel Outside of the District  
Prior approval of the District shall be required for reimbursement of employees who travel outside of the 
District on school business. Direct billing or payment of travel, registration fees, lodging, and subsistence 
costs may be authorized provided that advance approval of overnight travel has been approved by the 
District. 
 
Section 3 – Reimbursement  
The mileage allowance shall be the State rate for its employees. Mileage records shall conform to State 
examiner requirements. Reimbursement shall be provided based on the current State and District guidelines. 
 
Reimbursement requests must be submitted as prescribed by District business practices and no later than 
sixty (60) days following the event.  
 
Section 4 – Transporting Students  
Employees shall not be required to drive students to activities which take place away from the school 
building. Employees may do so voluntarily with approval of their principal or immediate supervisor. 
Reimbursement for approved use of a private vehicle shall be the State rate.  
 
When a Type II driver’s license is required, it is the responsibility of the employee to secure and maintain it 
prior to transporting students. 
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ARTICLE 28 GROUP INSURANCE 
Section 1 – District Contribution 
The District shall contribute the State-funded amount per FTE insurance payment. The District will not deduct 
the health carve out from this amount. These funds will be for District-approved medical, dental, salary, and 
health maintenance programs for each employee electing to participate in group insurance plans. This 
contribution shall be effective September annually. 
 
Employees working less than 1.00 FTE shall receive a pro-rata share of the amount provided by the State 
based upon their actual FTE. 
 
Notwithstanding any of the provisions of the foregoing, group dental, vision, long-term disability, and term 
insurance shall be paid for all employees not considered part-time. For the purpose of group insurances only, 
those employees who work less than half time shall be considered "part-time" and are excluded from 
coverage. Secondly, the remaining available contribution shall be applied to medical or health maintenance 
programs. 
 
Section 2 – Enrollment Period 
The enrollment period for new employees in such insurance plans shall extend for thirty (30) days beginning 
with the first day of employment. Employees shall be able to enroll during open periods declared by partici-
pating companies so long as such enrollment is made prior to October 15. 
 
Section 3 – Eligibility 
The District will extend medical coverage to eligible domestic partners (and their eligible children) who sign a 
Declaration of Domestic Partnership Affidavit. 
 
When both husband and wife or registered domestic partners are employed by the District, their individual 
entitlement to insurance premium contributions from the District, after required deductions for group 
insurances, may be combined and applied toward the premium of a single approval family medical insurance 
plan rather than to separate plans carried by each employee. 
 
Section 4 – Pooling 
The District hereby establishes an insurance premium equal to the amount provided by the District times the 
number of FTEs in the bargaining unit on October 1 of each school year. The District agrees that by 
November 1 of each school year, an analysis of employee insurance plan enrollment shall be made. If this 
analysis shows that said insurance premium pool is not fully expended, the maximum contribution available 
shall be increased to gain maximum utilization of the pool, subject to the demands placed upon the pool due 
to dependency changes or other current employee demands upon the pool, or conforming to law. 
 
Section 5 – Heath Insurance Task Force 
The District and BEA along with PSE, BPA, and non-represented employees shall continue a joint task force 
called the “Health Insurance Task Force.” The task force will make specific recommendations to the District 
and the Association. Recommendations which impact BEA members are subject to the approval of the 
Association prior to implementation. 
 
Section 6 – Section 125 Plan 
The District will continue to implement and maintain an IRS Section 125 Plan. 
 
Section 7 – VEBA 
The Association annually may conduct a vote of affected employees to determine whether or not sick leave 
cash out of those employees may be put into a VEBA account for post retirement health care. If the affected 
employees so vote by simple majority, all of them must participate in the VEBA program. 
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ARTICLE 29  HEALTH CARE FUNDING ABOVE STATE FUNDING 
The District will pay the health care carve out for all employees. The District will contribute $320,000 for 
contract year 2011-12 and $370,000 beginning the contract year 2012-13. This funding is contingent upon full 
M & O levy funding.  
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ARTICLE 30 DRUG-FREE WORKPLACE 
The Bethel School District is a drug-free workplace and complies with all state, federal, and local laws and 
regulations regarding the use and abuse of mind-altering substances. 
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ARTICLE  31 STAFF PROTECTION 
Section 1 – Insurance   
The District shall provide insurance as specified by State statutes protecting employees while they are acting 
within the scope of their employment obligations to the District. 
 
The District shall provide a standard comprehensive bodily injury and property damage liability contract to 
cover employees.  
 
It is a personal responsibility of the employee who uses his/her personal automobile in the performance of 
duties to carry public liability insurance for bodily injury and property damage. The District cannot be 
obligated to provide insurance for the employee’s vehicle on a first-party basis.  
 
Vandalism damage to a vehicle on the school site, while the employee is in the performance of his/her 
assigned duties, shall be covered by the individual’s insurance policy with the District reimbursing to a 
maximum of $500.   
 
The school district shall provide actual cash-value insurance coverage for employee-owned instructional 
materials and equipment used in the performance of his/her duties. Such coverage shall be to insure against 
loss due to fire, lightning, windstorm, hail, explosion, smoke, aircraft or vehicles, riot, civil commotion, 
vandalism or malicious action, or theft. In order to recover such loss, the employee must have filed with the 
District prior to the loss an inventory of property to be covered by this section. The maximum to be paid under 
this coverage is the District’s deductible.  
 
Section 2 – Violence and Threats   
Employees may take civil or criminal action resulting from an on-duty incident and be free from reprisals or 
discipline for taking that action. 
 
Employees who are threatened with physical harm or subjected to verbal abuse by an individual or a group 
while carrying out their assigned duties shall immediately notify the building administrator. The administrator 
shall then notify the District office of the threat and provide reasonable precautions for the safety of such 
employees.   
 
Students who possess a weapon or who carry, exhibit, or display any weapon or any item apparently capable 
of producing bodily harm in a manner which, under the circumstances, manifests an intent to intimidate 
another or warrants alarm for the safety of others, shall be subject to discipline in accordance with state and 
federal protections. 
 
The District will notify employees on a need-to-know basis when a student has a known criminal record. 
 
Employees whose indispensable personal property is damaged in an assault on their person or their personal 
property arising out of and in the course of their employment may apply for reimbursement of costs of repair 
or replacement. If an item is damaged beyond repair, actual value at the time of the damage may be claimed. 
 
Claims shall be made in writing describing details of the assault listing all damages incurred noting a date, 
hour, and witnesses. The letter will be forwarded by the building administrator to the District office. 
 
Section 3 – Worker’s Compensation  
Employees covered by Worker’s Compensation and State Industrial Insurance shall, upon loss of time due to 
a job-related injury or illness, have the option to be paid his/her regular sick leave or receive compensation 
from the State Department of Labor and Industries. Determination of illness or injury shall be made by the 
Washington State Department of Labor and Industries. 
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ARTICLE 32 SICK LEAVE 
Section 1 – General  
For employees under contract with the District for a full year, at least twelve (12) days sick leave shall be 
granted. 
 
For employees under contract with the District part-time, at least that portion of twelve (12) days as the total 
number of contract days relates to one hundred eighty (180) days sick leave shall be granted. 
 
Compensation for leave due to illness or injury actually taken shall be paid the same as the compensation 
such employee would have received had such person not taken the leave provided in this provision. 
 
Sick leave provided but not taken shall accumulate from year to year and such accumulated leave may be 
taken at any time during the school year. 
 
Leave of absence for extended illness or accident within a contract year shall not be considered a disruption 
in consecutive service for salary schedule purposes. 
 
A verification of an employee's illness or injury must be certified to by a physician in the event of an absence 
of more than five (5) consecutive days if such verification is requested by the building administrator. 
 
The District may request verification of an employee’s absence if a pattern of possible misuse is identified. 
The District will provide the employee and the Association with written notice that a pattern may exist prior to 
requesting verification for the absence. 
 
An employee's accrued sick leave may be used to care for a dependent, a spouse, domestic partner, a 
parent, a parent-in-law, or a grandparent of the employee with a health condition that requires treatment or 
supervision. For planned surgeries or anticipated disablements which will necessitate sick leave, the affected 
employee shall notify his/her immediate supervisor a reasonable time before the leave is required of his/her 
intent to take such leave. Physical disablement caused by maternity, childbirth, and recovery there from shall 
be considered as a form of illness for the purpose of this leave. 
 
Consistent with Ch. 275 Laws of 1983, and to the extent authorized by said law, employees may cash in 
unused sick leave days above an accumulation of sixty (60) days at a ratio of one full day's monetary 
compensation for four (4) accumulated sick leave days. At the employee's option, he or she can cash out 
unused sick leave days in January of the school year following any year in which a minimum of sixty (60) 
days of sick leave is accrued and each January thereafter, at a rate equal to one day's monetary 
compensation of the employee for each four (4) full days of accrued sick leave. The employee's sick leave 
accumulation shall be reduced four (4) days for each day compensated. No employee may receive 
compensation for sick leave accumulated in excess of one (1) day per month, a maximum of 12 days per 
year, or 180 days. At the time of separation from school district employment due to *retirement or death, an 
eligible employee or the employee's estate shall receive remuneration at a rate equal to one (1) day's current 
monetary compensation of the employee for each four (4) full days accrued sick leave for illness or injury. 
Provisions of this leave shall be administered in accordance with rules and regulations adopted now or as 
hereafter amended. 
 
*For the purpose of this provision, retirement shall be defined as when an employee is eligible to receive 
benefits under Washington State Teacher's Retirement System (WSTRS).  
 
Section 2 – Staff Without Documentation of Immunity or Vaccination  
In the event of an outbreak of a vaccine-preventable disease (i.e., measles), an employee who is excluded 
from work by the county health officer due to lack of documentation of immunity or vaccination for said 
disease may access his/her own accumulated sick leave during the exclusionary period. 
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ARTICLE 33 SHARED LEAVE 
The District’s leave-sharing program allows District employees to donate sick leave days which are eligible 
for leave-sharing to an employee who is suffering from, or has a dependent child suffering from, an 
extraordinary or severe illness, injury, impairment, or physical or mental condition. This program is intended 
to extend leave benefits, in a manner consistent with State law, to an employee who otherwise would have to 
take leave without pay or terminate his/her employment with the District. 
 
Section 1 – Recipient Eligibility  
Any employee of the District is eligible to receive shared leave if the following conditions are met: 
 
(A) The employee’s job is one in which sick leave can be accrued and used. 
 
(B) The employee is not eligible for time loss compensation under Chapter 51.32 RCW (workers 

compensation). 
 
(C) The employee’s use of sick leave has conformed with District policies. 
 
(D) The employee has exhausted, or will exhaust, his/her sick leave. 
 
(E) The employee’s absence and use of shared leave are justified. (See Documentation below.) 
 
Section 2 – Donation of Sick Leave/Annual Leave  
An employee may donate sick leave if the following conditions are met: 
 
(A) The employee must be in a job in which sick leave is accrued. 
 
(B) The employee must have accrued more than 20 days of sick leave. 
 
(C) The employee may not donate more than six (6) days of leave during any 12-month period. 
 
(D)   The employee may not donate an amount of sick leave that will result in his/her sick leave balance going 

below 20 days. 
 
Each recipient and donor must complete the required District leave-sharing form(s) and submit the forms to 
the Human Resources office before sharing will be authorized. (See Appendices H-1 and H-3.) There is no 
retroactive application of leave sharing to prior payroll periods. All sick leave must be donated voluntarily. No 
employee shall be coerced, threatened, intimidated, or financially induced into donating sick leave. 
 
Section 3 – Documentation (WAC 392-126-095)  
The District shall require the employee or his/her legal representative to submit, prior to approval or 
disapproval, documentation from a licensed physician or other authorized health care practitioner certifying 
that the employee’s condition is severe or extraordinary in nature. “Extraordinary” or “severe“ means serious 
or extreme and/or life threatening (WAC 392.126.065.) 
 
Section 4 – Calculation of Shared Leave Benefit – Proration  
The shared leave recipient shall be paid his/her regular rate of pay. The dollar value of the leave shall be 
converted from the donor to the recipient such that one day/hour of donated leave may cover more or less 
than one day/hour of the recipient’s salary. The actual transfer of sick leave from the donor to the recipient 
will occur during the payroll period it is needed to pay the recipient’s regular contract salary. The leave 
recipient will also receive the appropriate monthly insurance benefits while on shared leave. However, the 
leave recipient does not receive benefits such as TRI, stipends, or extra days, while on shared leave. Sick 
leave which is donated will be processed in the order that it is received by Human Resources. 
 
The leave recipient may take shared leave in non-consecutive increments for ongoing treatment stemming 
from the illness identified on the approved shared sick leave request. 
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ARTICLE 34 BEREAVEMENT LEAVE 
Bereavement Leave of four (4) days maximum may be taken in the event of death if deceased is a member 
of the immediate family. For this purpose, "immediate family" is defined  as mother, mother-in-law, father, 
father-in-law, sister, sister-in-law, brother, brother-in-law, husband, wife, child, step relatives, grandparents, 
grandchildren, or other person residing in the household as a family member or domestic partner. Exceptions 
may be granted by the Superintendent or designee due to unusual circumstances or related to travel. 
 
In addition, Bereavement Leave of one (1) day maximum in the event of death if the deceased is a relative 
other than those above or a very close friend. 
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ARTICLE 35 SHORT-TERM LEAVE WITHOUT PAY 
With prior notification, up to two (2) days or with prior approval up to five (5) days of short-term leave shall be 
granted, at the cost of a per diem deduction, for leave necessitated by the personal or professional 
opportunities of the immediate family, which would allow the employee to participate in the activity with 
his/her immediate family. Verification may be required. (Refer to Appendix H.) 
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ARTICLE  36 EMERGENCY LEAVE/PERSONAL LEAVE  
Section 1 – Emergency Leave  
Each employee, in addition to sick leave, shall, in extenuating circumstances, be allowed time off without loss 
of pay. The circumstances should be of an emergency nature or for causes over which the employee has no 
control. A maximum of three (3) emergency paid days per year, which are non-accumulative from year to 
year, shall be allowed for absences resulting from any combination of the following: 
 
(A) Emergency leave to allow an employee to receive an advanced degree from a college or university if 

the employee's presence is required by the college or university as a condition of granting of the 
degree. Such use is limited to the day upon which the advanced degree is received and reasonable 
travel time. 

 
 (B) Emergency leave to comply with a court order which requires the presence of an employee in court, 

where the employee is a witness or defendant. In any case where the employee is reimbursed for 
his/her time, a like amount up to the employee's per diem salary, whichever is less, shall be deducted 
from the employee's pay. Employees appearing in a court of law or in other state or federal regulator 
hearings, as agents of the District, shall not be required to use this leave for such appearances. 

 
(C) Emergency leave to allow an employee to attend any officially constituted hearing in which the 

employee has a financial interest. 
 

(D)  Situations of emergency nature such as, but not limited to, car accident, fire, water damage, electrical 
failure, emergency home service calls which cannot be scheduled at other times. If possible, 
verification will be presented to the supervisor on request. Denial of emergency leave may be appealed 
to the Executive Director of Human Resources (or designee) but is not subject to the grievance 
procedure. 

 
Section 2 – Personal Leave  
Two (2) paid personal days to attend to personal matters which cannot be dealt with outside of the workday 
shall be granted at the discretion of the employee, provided that this leave may not be used for Association 
business or to extend holidays or vacations. Personal leave may not be taken during the last ten (10) school 
days of the school year. Exceptional circumstances may be approved by the Superintendent or designee.  
Notice of the intent to use this leave shall be made to the immediate supervisor prior to intended use. 
Superintendent or designee will consider exceptions to the deadline. 
 
A maximum of one personal leave day may be cashed out annually at the employee’s per diem rate. 
Application for this payment must be made by the eligible employee in writing and received in the District’s 
Human Resources office no later than June 30 in the school year for which it is sought. 
 
Section 3 – Written Requests  
A completed Certificated Leave Record (refer to Appendix H) requesting a claim for emergency/personal 
leave for Sections 1 and 2 above shall be presented by the employee to the principal before such leave is 
taken, if possible, or in any event, promptly following the absence.   
 
After making a recommendation, the request will be forwarded by the principal to the Superintendent or 
designee for approval or disapproval. A minimum of one-half (1/2) day may be taken. If a claim is not 
approved, the claimant shall be notified within ten (10) days of receipt of the claim by the Superintendent. 
 
Section 4 – Personal Leave Accumulation  
Personal leave may be accumulated to a maximum of four (4) days.  Unused personal leave that will exceed 
the maximum accumulation shall be automatically cashed out and paid to the employee on the July pay cycle. 
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ARTICLE 37 LEAVE FOR JURY DUTY 
Leaves of absence with pay are allowed for jury duty.  
 
In the event an employee has been dismissed from jury duty or partially released for the day, he/she is 
expected to return to his/her work site as travel time permits. 
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ARTICLE 38 FAMILY MEDICAL LEAVE ACT 
The District agrees to comply with the terms of all federal and state laws entitling certain employees to unpaid 
and/or paid family and medical leave including the federal Family and Medical Leave Act (FMLA), the 
Washington State Family Leave Act, and the Washington State Family Leave law.  The District will provide 
copies of the law to employees as requested.  Any unused sick leave must be used in conjunction with leave 
through the Family Medical Leave Act. 
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ARTICLE 39 POLITICAL LEAVE 
Subject to the conclusion of mutually satisfactory arrangements between the District and an employee, the 
District shall grant an unpaid leave of absence to the employee for the purpose of serving in a local, state or 
national political office or for campaigning for such an office. Upon conclusion of such leave, the employee 
shall be restored to his/her former position, or if this position is not available, to a substantially equivalent 
position, provided that it could be possible that such an employee might be placed in the employment pool 
according to the staff reduction provisions in this Agreement. 
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ARTICLE 40 LEAVE OF ABSENCE 
The board, at its discretion, may grant a leave of absence to an employee for a period of up to one year. 
(Refer to Appendix H-3.) Leaves may be requested for the following reasons: 
 
(A) graduate training or advance study 
 
(B) overseas teaching experience 
 
(C) travel or rest 
 
(D) relocation of a spouse 
 
(E) illness beyond sick leave 
 
(F) working in a professionally related field 
 
(G) reasons other than those listed above 
 
A leave of absence shall be without compensation and shall be granted solely at the discretion of the board. 
An employee returning from a leave of absence shall be placed in the same or similar position. It could be 
possible that an employee might be placed in the employment pool according to the staff reduction provision 
in this Agreement. The employee replacing the employee on leave of absence shall be employed only for the 
time period of the leave. 
 
If granted, a leave of absence may be renewed annually for up to three (3) additional years. The employee 
shall submit to the Superintendent or designee, in writing, a request for extension of the leave. Such request 
shall include the reasons for the request for extension and shall be submitted no later than April 15 of the 
year in which the leave is in effect. 
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ARTICLE 41 LEAVE AND FRINGE BENEFITS 
Employees on non-compensated leave may, at said employee's option, be continued in any fringe benefit 
programs of the District for which said employee is eligible provided said employee pays the premium to the 
District in advance by the first of each month. These benefits will be offered pursuant to federal COBRA 
regulations. Employees on compensated leave shall receive all fringe benefits for which they are eligible. 
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ARTICLE 42 EMPLOYEE FACILITIES 
Employees in each school building in the District shall have access to an area where phone calls relating to 
school business may be made in private as determined by the nature of such call. 
 
Each site will provide ESAs with a workspace that includes, at a minimum, a table, chair, and locking file 
storage. 
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ARTICLE 43 RIGHTS OF EMPLOYEES’ DEPENDENTS 
Employees may apply on behalf of their dependents for the school of the employee’s choice within the Bethel 
School District. Renewal requests must be submitted by the published deadline. Due consideration will be 
given to employees who have children already enrolled in the school. Every reasonable effort will be made to 
accommodate requests. 
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ARTICLE 44 WORKLOAD 
Within the physical and budgetary limitations of the District and the best interests of students involved, the 
District shall make good faith effort to equalize class sizes for the same course or grade levels by building. 
 
Section 1 – Elementary Class Size Provision 
After the fifteenth (15th) day of school and any time thereafter, when an elementary class enrollment exceeds 
25 students in kindergarten, 26 in grades one to four, or 29 in grades five to six, the employee and the 
principal shall confer and develop a plan of action within five (5) working days. The parties will initiate the plan 
of action within five (5) working days of said conference. PROVIDED: Staff in elementary schools operating 
on a non-traditional schedule are exempt from this provision This provision does not apply to RTI, class 
overload due to interventions, Special Education Mainstream or any other education/support program.  
Should Elk Plain School of Choice convert to a traditional specialist model, class size provisions will apply. 
 
Employees concerned about class size or composition may express their concerns to their immediate 
supervisor to determine if changes can be made or supports can be added to assist the employee. 
 
Options to consider for a plan of action may include: 

• One day substitute per month to provide for planning 
• An extra period per week of specialist time 
• Instructional support for the classroom 
• Pay to the employee if exceeded by one (1) to two (2) students, three hundred dollars ($300) when 

exceeded by three (3) students, four hundred dollars ($400) when exceeded by four (4) students, and 
five hundred dollars ($500) when exceeded by five (5) or more students. 

 
Documentation: 
The District will develop procedures for documentation of overload that meet audit standards. 
 
Section 2 – Secondary Class Size Provision 
After the fifteenth (15th) day of school and any time thereafter, if a secondary teacher’s class enrollment in the 
core subjects (language arts, social studies, science, mathematics, and world languages) exceeds thirty-
three (33) or forty- five (45) for physical education classes the employee and the principal shall confer and 
develop a plan of action within five (5) working days. The parties will initiate the plan of action within five (5) 
working days of said conference. PROVIDED: Staff in secondary schools operating on a non-traditional 
schedule are exempt from this provision. This provision does not apply to RTI, class overload due to 
interventions, Special Education Mainstream or any other education/support program.  Should Elk Plain 
School of Choice convert to a traditional specialist model, class size provisions will apply. 
 
Employees concerned about class size or composition may express their concerns to their immediate 
supervisor to determine if changes can be made or supports can be added to assist the employee. 
 
 
Options to consider for a plan of action may include: 

• One day substitute per month to provide for planning 
• An extra period per week of specialist time 
• Instructional support for the classroom 
• Pay to the employee in the amount of one hundred fifty dollars ($150) when class size provision is 

exceeded by one (1) to two (2) students, three hundred dollars ($300) when exceeded by three (3) 
students, four hundred dollars ($400) when exceeded by four (4) students, and five hundred dollars 
($500) when exceeded by five (5) or more students.  Varying overage numbers (i.e. one to five 
students) for the first three classes will be counted individually and then totaled to a total maximum 
overage payment of five hundred dollars ($500). 

 
Options to consider for a plan of action will be interpreted as follows:   
 
Pay to the employee the equivalent of the cost of one (1) day substitute time per month will be applied pro 
rata in accordance with the following schedule: 
  
First period overload  $ 60.00 
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Second period of overload $105.00 
Third period of overload  $150.00 
 
 Students  
Period(s) of 

overload 
1-2 3 4 5+ 

1 $60 $120 $160 $200 
2 $105 $210 $280 $350 
3 $150 $300 $400 $500 
 
 
Proration of time: 

a) Substitute time per month would be prorated so that there would be 40% for the first hour, 70% for 
the second hour, and full time after three hours. 

b) Excluding September, the payments will apply to any month in which there is an overload exceeding 
five school days. 

 
Documentation: 
The District will develop procedures for documentation of overload that meet audit standards. 
 
Section 3 – Special Education Student Assignments 
The District shall make every effort to assign special education students to regular classes on an equitable 
basis to ensure behavioral and academic balance. The District shall offer training for all teachers assigned 
mainstreamed special education students. For the purposes of determining class size, mainstreamed 
students will be counted as are all other students based on their FTE in the regular classroom. 
 
Section 4 – Special Education Caseloads and Class Size  
The numbers provided below are preferred class-size ranges for special education programs.  As class-sizes 
begin to exceed the ranges, it may be necessary to review program capacity to determine whether additional 
supports may be necessary. 

 
Program employees whose class-size reaches or exceeds the numbers below or are otherwise concerned 
about  class-size may bring their concern to their evaluators or an administrator from the Special Services 
Department.  Program capacity will be reviewed to determine whether additional supports are needed.  The 
following are a non-exhaustive list of possible supports.  Support options must be approved by the Executive 
Director of Special Services. 
 

● Additional staffing 
● Instructional support or clerical assistance. 
● Additional equipment, supplies, and materials or funds to support individual professional 

development. 
● Release time to the employee. 
● Release employee from non-sped related responsibilities 
● Other mutually agreed upon solution(s). 

 
ELEMENTARY SCHOOL 
Early Primary 10 - 15 
EBD 10 - 15 
FOSS 10 - 16 
Structured 10 - 16 
ILC 1 10 - 15 

 
MIDDLE SCHOOL 
EBD 10 - 17 
FOSS 10 - 17 
Structured 10 - 15 
ILC 1 10 - 15 
ILC 2 10 - 16 
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ILC 2 10 - 16 
ILC 3 10 - 17 

 

RESOURCE 15 - 19  
  

HIGH SCHOOL 
EBD 10 - 18 
ILC 1 10 - 15 
ILC 2 10 - 16 
ILC 3 10 - 18 
RESOURCE 15 - 19  

 

* Pre-School teachers concerned about their class sizes may schedule a meeting with the Director of Support 
Services to discuss possible solutions. 

 
* Secondary Resource numbers do not include co-teaching classes. 
 
When a resource room teacher’s caseload exceeds thirty-five (35) students, the employee and the Executive 
Director of Special Services (or his/her designee), shall confer and develop a plan of action within five (5) 
working days.  The parties will initiate the plan of action within five (5) working days of said conference.  The 
options to consider are found in Article 44, Section 5 of this Agreement. 

 
Prior to the start of school, special education employees will be provided caseload lists. Every effort will be 
made to provide special education employees access to their buildings prior to the start of school. 
 
 
Section 5 – ESA Caseload  
Prior to the start of school, ESAs employees will be provided caseload lists. Every effort will be made to 
provide ESA employees access to their buildings prior to the start of school. 
 
The following procedure shall be followed when an employee believes his/her caseload is excessive: 
 

1. The certificated employee expresses a concern about his/her caseload to his/her assigned 
administrative supervisor. 

 
2. The certificated employee and the administrator shall try to reach a mutually agreeable solution.  It 

may be necessary to confer with other administrators, or the Executive Director of Special Services. 
 
The parties shall confer and develop a plan of action within five (5) working days.  The parties shall initiate the 
plan of action within six (6) working days of said conference.  
 
Options to consider for a plan of action may include but are not limited to: 
• one day substitute per month for planning 
• pay to the employee the equivalent to the cost of one day substitute time per month 
• provide additional equipment, supplies, and materials or funds to support individual professional 

development 
• other mutually agreed upon solution(s) 
 
The District will make a good faith effort to equalize workload considerations of caseload/class size numbers. 
 
The District will seek annual input regarding nursing assignments.  The Executive Director of Special Services 
and lead nurse or designee will collaboratively review the data, such as location interest and weighting of 
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student medical needs.  The Executive Director of Special Services maintains final discretion for nursing 
assignments. 
 
 
Section 6 – On-line Grading, Report Cards and Classroom Websites 
In recognition of an employee’s statutory responsibility to evaluate each student’s educational growth and 
development and make periodic reports thereon to parents, guardians, or custodians and to school 
administrators (RCW 28A.150.240), the District shall provide on-line grading, report card and class website 
capability to employees. Training and technical support shall be part of an ongoing and up-to-date program to 
provide this service to employees. Employees will use on-line grading and provide for Family Access.  The 
District strongly encourages employee use of classroom websites.  
 
Section 7 – Workload Issues 
There may be new initiatives or changes to existing programs that may significantly affect employee 
workload.  The related impacts may be brought to the Contract Maintenance Committee.  Workload items 
introduced at Contract Maintenance shall be limited to those items that constitute a significant impact on 
workload. 
 
The committee will explore the issues brought to the committee – including problem identification, impact, and 
possible remedies.  The parties recognize the option to file a demand to bargain if issues are not able to be 
satisfactorily addressed within Contract Maintenance. 
 
Section 8 - Advisory 
The format (i.e. days, times, and presentation) of advisory will be a building decision and determined by a 
consensus of all building employees in collaboration with building administration.  The format will be reviewed 
by the building employees and administration every year.  Staff shall not be required to develop the 
curriculum. 
 
Section 9 – Late Arrival Days/Professional Learning Communities (PLCs) 
The purpose of District late-arrival days is to provide time for employees to work together around school and 
student academic improvement issues.  The intent is not to increase workload.  These days are to be planned 
and executed by the entire building staff and building principal. 
 
PLCs shall be directed by members of the PLC under the oversight of the District relative to District/school 
improvement planning. 
 
This time shall not impact the 30-minute WAC time prior to arrival of students.  Any impact on individual 
planning time will be minimized and such loss will be reasonably distributed in an equitable manner among 
staff. 
 
ESAs, specialists, and CTE shall be able to meet in job-alike PLCs with approval of the employee’s evaluator. 
 
Section 10 – Building Leadership Teams 
Agendas will be distributed to staff at least 24 hours before the meeting and minutes will be distributed within 
48 hours after the meeting. 
 
Decisions by Building Leadership Teams shall be supported with the consensus of the entire building staff.  
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ARTICLE 45  CALENDARS 
School year calendars will contain the following provisions: 
 
(A) Early dismissal on last student school day for employees for closing out school year. 
 
(B) In the event of school closure prior to January 1st, the Friday holiday in February will be utilized as a 

school make-up day. If schools are closed due to inclement weather prior to the second Friday in 
February the closure day will be made up on the Friday prior to Memorial Day in May. Make up of 
additional closure days will be mutually agreed upon between the District and the Association.  The 
scheduled end of first semester shall not be changed unless there are more than three (3) closure days 
to make up from first semester. 

 
(C) The first Waiver Day will be during the first half of the school year. The second Waiver Day will be 

attached to the Presidents’ Day holiday. Continuation of these days is contingent on state funding 
and/or an approval of a waiver of the 180-day student school year requirement and/or appropriate 
program hour requirements. 

 
(D) Winter break will consist of a minimum of ten (10) school days. 
 
(E) Mid-winter break consisting of one (1) day will occur on Friday in February prior to the Presidents’ Day 

holiday on Monday (four-day weekend).  
 
(F) Spring break will consist of five (5) consecutive days, the majority being in the first week of April. 
 
(G) Four (4) one-half days early dismissal at elementary and four one-half days early dismissal at 

secondary for parent reporting preparations. 
 
(H) The two (2) full supplemental days (waiver days) are included in the one hundred eighty (180) day 

calendar as indicated in Article 18, Section 9, Waiver Days. 
 
(I) Day before Thanksgiving will be a non-workday. 
 
 
School year calendar parameters shall be set forth as follows: 
 
(a) Calendar options for the following year will be prepared by the District and presented to the Association 

President for Association recommendation. 
 

(b) The Association recommendation is due to the District within 30 days. 
 
(c) The calendar for the following school year will be announced by March 15th of each school year. 
 
(d) The first required staff day shall be no earlier than September 1. 

 
If the Association fails to provide a recommendation as stipulated, the District will arrive at a school year 
calendar by the second Board meeting in March. 
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ARTICLE 46 DUPLICATION AND DISTRIBUTION 
As soon as is reasonable following ratification and execution of this Agreement, the District shall provide 
copies of the Agreement in sufficient number for each member of the bargaining unit, plus two hundred (200) 
copies each for the District and the Association. The Association shall be responsible for distribution of the 
Agreement to members of the bargaining unit who are District employees at the time of execution or the first 
day of school, whichever is later. The District shall provide copies to employees hired thereafter. Two original 
signature hard copies of the Agreement will be made with one held by the District and the other held by the 
Association.  
 
Preparation of photo-ready forms shall be done by the District. The Agreement will include an index. 
Proofreading shall be done mutually by the District and the Association. All costs shall be mutually agreed 
upon and shared equally by the District and the Association. 
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ARTICLE  47 COMPLIANCE 
During the life of this Agreement, individual certificated employee contracts shall not be in violation of this 
Agreement. If an individual certificated employee contract specifies any provision which violates the 
Agreement, the Agreement shall control. 
 
Any individual certificated employee contract executed during the life of this Agreement shall provide that the 
provisions defined therein may be modified as necessary to conform to provisions, as applicable, in any 
Collective Bargaining Agreement that exists between the District and the Association. 
 
This clause shall neither inhibit the District's issuance of, nor nullify, any individual certificated employee 
contract. 
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ARTICLE 48 STATUS OF THE AGREEMENT 
This Agreement, during the term of the Agreement, may be altered, changed, added to, deleted from, or 
modified, only through the voluntary, mutual consent of the District and the Association. Any request for a 
modification or change of the Agreement pursuant to this action shall be in writing and state the change 
desired. Any agreement to so change a provision of this Agreement shall not be construed as to open any 
other provision or provisions of the Agreement. Any such alterations, changes, additions, deletions, or 
modifications agreed to shall then be subject to ratification and execution in the same manner as this 
Agreement at the request of either party.  
 
If any provision of this Agreement should be held invalid by operation of law by a tribunal of competent 
jurisdiction, said provision shall be null and void and all other provisions shall continue in full force and effect. 
 
If the auditor or OSPI concludes or the parties agree that the salary provision is out of compliance, the District 
and Bethel Education Association will meet to negotiate new terms and conditions as necessary so the 
District is acting lawfully and within compliance regulations. 
 
This Agreement shall supersede any rules, regulations, policies, resolutions, or practices of the District which 
are contrary to or inconsistent with its expressed terms. 
 
The appendices are integral parts of this Agreement and by this reference are incorporated herein. 
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ARTICLE 49 MILITARY LEAVE 
Members of the United States armed forces or state or national military reserve units shall be granted military 
leave of absence and other benefits consistent with state and federal law. 
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ARTICLE  50  SUBSTITUTES 
“Represented substitutes” refers to certificated employees. Unless otherwise mutually agreed, the hiring and 
retention of substitute teachers shall be as follows: 
 
(A) Substitutes who have been employed for twenty (20) consecutive days in the same position shall on 

the twenty-first (21) day in said position and thereafter while in said position be paid based on the 
certificated salary schedule appropriate to their education and experience. 

 
(B) Substitute teachers who have been employed for thirty (30) consecutive days in an open position will 

receive per diem and benefits limited to medical and dental coverage until the position is filled. If the 
substitute teacher is absent from their assignment due to illness, emergency or bereavement, it shall 
not be considered a break in his/her consecutive days of employment. 

 
(C) The substitute teacher’s daily rate of pay will not be less than one hundred forty dollars ($140.00) per 

day. Substitutes will receive incentive pay after 50, 70, and 90 days of work.  Employees with 
continuing or non-continuing contracts will be compensated for substitute work done outside their 
contract day at one hundred fifty dollars ($150.00) per day or a relative portion thereof. 

 
(D) Upon completion of the school year, substitutes who meet the following criteria shall receive one of 

the following lump sum payments in July; subject to all federal, state, and employee requested 
withholdings and deductions: 

 
$200 for working the equivalency of fifty (50) full days; or 
$300 for working the equivalency of seventy (70) full days; or 
$400 for working the equivalency of ninety (90) or more full days 

 
(E) The District will supply the Association with a substitute teacher work list upon request. In return, the 

Association will recommend those substitute teachers whom the Association feels have qualified as 
represented substitute teachers.   

 
(F) The District will not use scheduling to prevent a substitute teacher from achieving represented status. 

Failure to employ or not to re-employ a substitute teacher by the District is not subject to the 
provisions of this contract; shall not be considered a disciplinary action and is not grievable. 

 
(G) The District will not require student teachers to substitute during their student teaching. 
 
(H) It is agreed that substitutes work on-call and have no guarantee of employment on a day-to-day 

basis. 
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ARTICLE  51  SAFE, CIVIL, HEALTHY, AND SECURE WORKPLACE 
Section 1 – Harassment 
The District shall take appropriate measures to avoid workplace intimidation and harassment from outside 
sources, students, and other District personnel. 
 
Section 2 – Assault on an Employee 
In the event a student assaults an employee, the student shall be disciplined according to District policy, and 
the employee, at his/her option, may request that the student be reassigned.  
 
Section 3 – Student Electronic Nuisance Behavior 
Schools may enact reasonable rules to bar the use of cell phones and other electronic devices capable of 
audio or video recording of the classroom. 
 
Section 4 – Verbal Abuse and Vulgar or Lewd Conduct 
Students who direct verbal abuse at an employee or who engage in vulgar or lewd conduct in the presence of 
an employee shall be disciplined according to District policy. The employee may request that the student be 
removed from the employee’s classroom. 
 
Communications from threatening parents shall be restricted. Conferences with threatening parents shall be 
conducted under safe supervision at the worksite. 
 
Section 5 – Internet Defamation and Harassment  
Students found to have used District resources to knowingly make false, obscene or defamatory depictions of 
or claims against an employee or to include an employee’s image without his/her permission shall be 
disciplined according to District policy. The employee may request that the student be reassigned. 
 
Students who engage in inappropriate behavior towards employees from off campus may be subject to 
District disciplinary policy. 
 
Section 6 – False Accusations 
Students who intentionally falsely accuse an employee of misconduct shall be disciplined according to District 
policy. The employee may request that the student be reassigned. 
 
Section 7 – Civil and Criminal Action 
No retaliation shall be taken against an employee for pursuing criminal or civil action against students, 
parents, employees, or community members. 
 
The District will assist employees in their student disciplinary efforts in accordance with statutory 
requirements to maintain good order and discipline in their classrooms at all times (RCW 28A.150.240). The 
District will assist employees within the context of applicable law. 
 
For the sections of this Article, if the offending student has an IEP, discipline will be in accordance with the 
provisions/limitations of his/her IEP. 
 
Section 8 – Whistleblower Protection 
The District shall comply with the Bethel School District Board policy regarding Whistleblower matters. 
 
Section 9 – Safe and Healthy Work Environment 
Each employee covered under this Agreement shall have a safe and healthy work environment that meets 
legal standards and job requirements including access to a quiet and confidential area, facilities that have 
suitable space, ventilation, heat, and lighting. 
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ARTICLE 52 DURATION 
This Agreement shall be in full force and effect from September 1, 2016 to August 31, 2019. 

It is the intent of the parties to be able to modify this Agreement at any time during the term of this 
Agreement. Therefore, either party to the Agreement may request negotiations with respect to any provision 
of this herein by giving written notice to the other party. The notice shall describe the provision(s) or other 
subject matter to be negotiated and the reason(s) for the request. Negotiations shall commence on a mutually 
agreed upon time and date. Any amendment mutually agreed to in writing by the parties shall be incorporated 
into the Agreement upon ratification by both parties unless another effective date is specified. 

It is the intent of the parties to be able to negotiate this Agreement any time during the term of this Agreement 
for the purpose of addressing legislative changes to work day/work year or salary matters. 

DATED this ____ day of _________, 2017,  for DATED this ____ day of __________, 2017, 
for the BETHEL EDUCATION ASSOCIATION. for the BETHEL SCHOOL DISTRICT #403. 

By:______________________________________   By:_____________________________________(2016) 
President  President 

By:_____________________________________(2017) 
President 

[Signature on File for Bryan Grassi] [Signature on File for Warren Smith]

[Signature on File for Amy Pivetta Hoffman]
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APPENDIX  A   ARTICLES OF AGREEMENT APPLICABLE TO 
REPRESENTED SUBSTITUTES 

 
 

BETHEL PUBLIC SCHOOLS 
 

ARTICLES OF AGREEMENT APPLICABLE TO  
REPRESENTED SUBSTITUTES 

 
 
 
Only the following Articles in the Collective Bargaining Agreement shall apply to represented substitutes: 
 
 
 
ARTICLE  1  RECOGNITION 
ARTICLE  2  MANAGEMENT 
ARTICLE 3  ASSOCIATION RIGHTS 
ARTICLE  5  DEDUCTIONS 
ARTICLE  8  RIGHTS OF EMPLOYEES 
ARTICLE  9  NO STRIKE/LOCKOUT 
ARTICLE  10  GRIEVANCE PROCEDURE 
ARTICLE  11  ACADEMIC FREEDOM & RESPONSIBILITY 
ARTICLE       14      STUDENT DISCIPLINE 
ARTICLE  16  RESPONSIBILITY FOR CARE OF SCHOOL PROPERTY 
ARTICLE  18  WORKING PERIODS (except Sections 2, 3, 4 and 5) 
ARTICLE  25  SALARY MATTERS 
ARTICLE  27  TRAVEL AND REIMBURSEMENT 
ARTICLE  31  STAFF PROTECTION 
ARTICLE  42  EMPLOYEE FACILITIES 
ARTICLE  44  WORKLOAD 
ARTICLE  45 CALENDARS 
ARTICLE  46  DUPLICATION AND DISTRIBUTION 
ARTICLE  48  STATUS OF THE AGREEMENT 
ARTICLE  50 SUBSTITUTES 
ARTICLE  52  DURATION 
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APPENDIX  B CALENDAR 
 
 

2016 - 2017 Student Calendar2016 - 2017 Student Calendar
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– KEY –

board approved 9-13-16 
revised

Aug 29 = Principal/Teacher Day
Aug 30 = Waiver Day #1 - No Students
11 = First Day of SchoolFirst Day of School
5 = Labor Day - No School
21 = Late Arrival

11 = Late Arrival   
16 = Martin Luther King, Jr. Day -
   No School
27 = Elem/HS Grade Prep
  (Early Dismissal K-5 & 9-12)

17 = Snow Make-Up Day or No School
20 = Presidents’ Day - No School
21 = Waiver Day #2 - No Students

WaiverWaiver = Waiver Day
    No School for Students
Teal numbersTeal numbers  = No School

Elementary = Grades K-5
Middle School = Grades 6-8
High School = Grades 9-12
Student Calendar = 178 school
 days for students 
 2 Waiver Days for teachers

3 = Late Arrival
16 - 18 = HS/MS Conferences 
          (Early Dismissal 6-12)
26 = Snow Make-Up Day or No School 
29 = Memorial Day - No School

 = Late Arrival
4 = HS End of 1st Qtr / Grade Prep 
 (Early Dismissal 9-12)
11 = Veterans Day Observed - No School
23-25 = Thanksgiving Break
30 = MS End of 1st Trimester / Grade  
  Prep (Early Dismissal 6-8)

7 = Late Arrival
Dec 21 - Jan 3 = Winter Break

1 = Late Arrival    
10 = MS End of 2nd Trimester
      Grade Prep (Early Dismissal 6-8)
24 = Elem Grade Prep (Early Dismissal K-5)
27 - 31 = Elementary Conferences
            (Early Dismissal K-5)
31 = HS Grade Prep (Early Dismissal 9-12)

3 - 7 = Spring Break 

  

For information about Bethel schools and transportation, please visit our website at www.bethelsd.org

Bethel School District is an Equal Opportunity Employer and complies with all federal rules and regulations, including Title IX, RCW 28A.640, RCW 28A.642 and Section 504. Bethel does not discriminate on the basis of sex, race, creed, religion, color, 
national origin, age, honorably discharged veteran or military status, sexual orientation including gender expression or identity, the presence of any disability, or use of a trained service animal by a person with a disability in its programs and activities and 
provides equal access to the Boy Scouts and other designated youth groups. Please contact Title IX offi cer Bryan Streleski, Director of Athletics and Security at 253.683.6055, Section 504 coordinators Lori Haugen (students), Executive Director of Special 
Education at 253.683.6920 or Todd Mitchell (staff), Executive Director of Human Resources at 253.683.6020 or Civil Rights coordinator Debbie Carlman, Director of Equity and Achievement at 253.683.6035 with any questions or complaints.

2 = Elem/MS/HS Grade Prep
   (Early Dismissal K-12)
7 = Late Arrival
1414 = Last Day of SchoolLast Day of School
    (Early Dismissal K-12)

7 = Statewide In-Service Day - No School
12 = Late Arrival 
21 = Elem/MS Grade Prep
    (Early Dismissal K-8)
24-28 = Elementary Conferences 
         (Early Dismissal K-5)
26-28 = Secondary Conferences
        (Early Dismissal 6-12)

Late Arrival 
Early Dismissal Elementary 
Early Dismissal Elem & MS 
Early Dismissal MS 
Early Dismissal MS & HS 
Early Dismissal for HS
Early Dismissal All Grades
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APPENDIX  C CERTIFICATED SALARY SCHEDULE 
 

CERTIFICATED SALARY SCHEDULE
2016-17 SCHOOL YEAR

Unavailable 

if not already

reached MA+90
YRS BA BA+15 BA+30 BA+45 BA+90 BA+135 MA MA+45 OR PhD
EXP 01 02 03 04 05 06 07 08 09

00 35,700 36,664 37,663 38,665 41,877 43,946 42,801 46,014 48,085
01 36,181 37,158 38,170 39,215 42,461 44,519 43,277 46,523 48,580
02 36,638 37,625 38,648 39,774 43,011 45,090 43,756 46,993 49,073
03 37,110 38,107 39,140 40,302 43,533 45,662 44,210 47,439 49,569
04 37,573 38,613 39,653 40,855 44,104 46,250 44,686 47,936 50,082
05 38,051 39,096 40,146 41,415 44,652 46,841 45,170 48,409 50,597
06 38,542 39,565 40,650 41,982 45,204 47,404 45,666 48,888 51,087
07 39,405 40,443 41,543 42,947 46,218 48,478 46,595 49,863 52,125
08 40,669 41,763 42,889 44,410 47,724 50,068 48,056 51,371 53,714
09 43,131 44,313 45,888 49,280 51,703 49,533 52,926 55,350
10 45,752 47,442 50,879 53,383 51,088 54,526 57,029
11 49,041 52,553 55,107 52,687 56,200 58,753
12 50,590 54,272 56,903 54,350 57,918 60,550
13 56,033 58,742 56,070 59,679 62,388
14 57,803 60,651 57,842 61,565 64,297
15 59,307 62,229 59,345 63,165 65,969
16 60,493 63,472 60,532 64,429 67,2881.20854 1.28171 1.35961 1.50336 1.7977 1.7988 1.91461 1.9996

In compliance with the Washington State Allocation Model (SAM)

2016-17 BEA 
NOTE: TRI IS NOT INCLUDED
LEAP DCOUMENT FINAL 2015-2017 INCLUDING 1.8% COLA

BACHELORS MASTERS * PhD
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APPENDIX     D-1  TRI SCHEDULES 
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*BA=135 not available if not reached and reported by January 1, 1992. 
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 APPENDIX  D-2 STIPEND FACTOR TABLE 
  

BEA STIPEND FACTOR TABLE 2016 - 2019 
 

Activities 
Sr 

High M.S 
Ele
m District 

Dist 
Voc 

Dist 
SpEd 

ASB/Leadership Coordinator 2.87268 1.74934         
Athletic Coordinator fixed fixed         
AV Coordinator   1.00000         
Class Advisor 1.00000           

Co-Curricular Dance     
1.749

34       
CTE Student Advisors (CTSO)         1.84813   
Curriculum Chair       2.87268     
Curriculum Leader 2.87268 2.87268         

Debate Assistant 1.74934   
1.749

34       
Debate Head 2.87268           

Drama 3.99735   
1.749

34       

Elementary School Leadership     
1.000

00       
Journalism 2.87268           
MS Club Stipend   fixed         
Music Band 3.99735 2.87268 fixed       
Music Choral 2.87268 2.87268 fixed       
Music Orchestra 2.87268 2.87268 fixed       
Music Band/Assistant fixed      
Music Band/Pep fixed      
Music Band/Jazz  fixed     
Theater Manager fixed      
Photography 1.00000           
Special Olympics Head           1.74934 
Student Publications   1.74934         
Video Production Coordinator 1.74934           
Yearbook 2.87268           
Index Stipend amount = 
$1.137 x 2% = $1,159 

      

 

  
  
  
  
  Challenger Stipend Schedule 
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Activities # of Stipends Index Factor Stipend Amount 
ASB/Senior Class Advisor 1 1.00000 $1,159  
Team Leader 3 1.52672 $1,770  
Yearbook 1 1.00000 $1,159  

Online Academy Stipend Schedule 
Activities # of Stipends Index Factor Stipend Amount 
Team Leader 1 1.52672 $1,770 
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APPENDIX  D-3 STIPEND SCHEDULE 

Bethel School District No.403 

BEA Stipend Schedule 
2016 - 2019 

     Index Stipend  $   1,159 
        
 Activities Sr High M.S Elem District Dist Voc Dist SpEd 
 ASB / Leadership Coordinator  $3,330   $2,028   $-   $-   $-   $-  
 Advisory Council Technology (ACT)     $1,200   

* Athletic Coordinator  $6,292   $8,160   $-   $-   $-   $-  
 AV Coordinator  $-   $1,159   $-   $-   $-   $-  
 Class Advisor  $1,159   $-   $-   $-   $-   $-  
 Co-Curricular Dance  $-   $-   $2,028   $-   $-   $-  
 CTE Student Advisor (CTSO)  $-   $-   $-   $-   $2,142   $-  
 Curriculum Chair  $-   $-   $-   $3,330   $-   $-  
 Curriculum Leader  $3,330   $3,330   $-   $-   $-   $-  
 Debate Assistant  $2,028   $-   $2,028   $-   $-   $-  
 Debate Head  $3,330   $-   $-   $-   $-   $-  
 Drama  $4,634   $-   $2,028   $-   $-   $-  
 Elementary School Leadership  $-   $-   $1,159   $-   $-   $-  
 Journalism  $3,330  $-   $-   $-   $-   $-  
 Middle School Club Stipend (4)  $-   $765   $-   $-   $-   $-  

** Music Band  $4,634   $3,330  $1,000  $-   $-   $-  
** Music Choral  $3,330   $3,330   $1,000   $-   $-   $-  
** Music Orchestra  $3,330   $3,330   $1,000   $-   $-   $-  

 Music Band/Assistant  $2,000 $- $- $- $- $- 
 Music Band/Pep  $1,500 $- $- $- $- $- 
 Music Band/Jazz $-  $1,500 $- $- $- $- 
 Theater Manager  $1,500 $- $- $- $- $- 
 Photography  $1,159   $-   $-   $-   $-   $-  
 Special Olympics Head  $-   $-   $-   $-   $-   $2,028  
 Student Publications  $-   $2,028  $-   $-   $-   $-  
 Video Production Coordinator  $2,028   $-   $-   $-   $-   $-  
 Yearbook  $3,330  $-   $-   $-   $-   $-  

The following elementary band and orchestra employees are grandfathered at the previous contract stipend 
level: 
Armstrong, Matthew 
Avakyan, Konstantin 
Bain, Paul 
Bill, Allison 
Craig, Diana 
Debolt, Gianna 
Dowd, Caryl 
Dyson, Cheryl 
Franz, Dina 
Geyer, Peter 

Hemenway, Monica 
Hoye, Michael 
Johnson-Dubois, Rebecca 
Johnson, Brett 
Klouse, Andrea 
Kortuem, Ursula 
Mercer, Michael 
Molinek, Cammy 
Morrell, Sheli 
Olson, Katrina 

Olson, Mary 
Owyang, Randall 
Pelandini, Rebecca 
Reisch, Rebecca 
Rohwer, Jamie 
Sharp, Alison 
Smith, Amanda 
Whatley, Chantell 
Whyte, April 

Supplemental Service Agreement submitted by: 
       *Director of Athletics    **Director of Arts Education 
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APPENDIX  D-4 SUPPLEMENTAL STIPEND SCHEDULE 
 

SUPPLEMENTAL STIPEND SCHEDULE 
 

ACTIVITIES STIPENDS 
HIGH SCHOOL MIDDLE SCHOOL ELEMENTARY OTHER 

Athletic Coordinator 
Video Production Coor.  
Class Advisor 
ASB/Leadership     
 Coordinator 
Dance 
Debate Assistant 
Debate Head 
Sr. High Dept. Head 
Drama 
Journalism 
Music Band 
Music Choral 
Music Orchestra 
Photography 
Yearbook 
Challenger Stipends 

Athletic Coordinator 
AV Coordinator 
ASB/Leadership 
 Coordinator 
Curriculum Leader 
Music Band 
Music Choral 
Music Orchestra 
Student Publications 
Club 1 - $765.00 
Club 2 - $765.00 
Club 3 - $765.00 
Club 4 - $765.00 

Dance 
Music Band 
Music Choral 
Music Orchestral 
School Leadership Team 
Drama 

Curriculum Chair 
CTSO Advisor 9-12 
SPED Self-Contained 
Special Olympics  
     Head Coach 

 
There will be a minimum of six (6) curriculum leaders at each Senior High and four (4) at each Middle School. Challenger 
Secondary School will have a minimum of three (3) instructional lead stipends. Each elementary school will have a 
minimum of three (3) School Leadership Team members.  

 
EXTENDED SEASON – Debate coaches whose teams participate in extended seasons because of the sanctioned post-
season activities will be compensated in the following manner: 
 
(A) Coaches will be paid at the per diem rate based on the coaching stipend and the length of the season. 
(B) To receive the per diem rate, the coach must have a minimum of five team members participating in the extended 

season. Any number of members less than five shall be calculated on a fractional amount of the per diem rate, 
i.e., two team members equals 2/5 times the per diem rate. 

(C) Extended season compensation will be paid for practice on school days, if such practice occurs beyond the 
normal workday and is in addition to practices normally held for the activity, and for event days only. 

(D) Teams whose post-season activities are not continuous with the regular season will be compensated for one 
week of practice prior to the event. 
 

Band directors will receive their hourly per diem rate when their bands accompany an athletic team participating in an 
extended season. 
 
Career and Technical Student Organization (CTSO) advisors may receive, in addition to their stipend, one hundred dollars 
($100) per day up to a total of five hundred dollars ($500) per contracted year (Example: September 1 - August 31) to 
accompany qualified student(s) to state and national competitions that require overnight stays on non-contracted days. 
 
 
 
 
 
 
 

ACTIVITY 2016 – 2019   
District-Approved curriculum/committee 
work $40 per hour 

Summer School/Extended Day Learning 
Support/Credit Retrieval $42 per hour 

Trainers from outside the building (or in 
excess of training hours). $60 per hour 

University Credit Course $60 per hour instruction & planning 
Team Teaching:  $40 per hour 

District Sponsored Courses $60 per hour instruction & planning 
Team Teaching:  $40 per hour 

Per Diem if on supplemental contract 
District Sponsored Presentations During 
Contract Time 

Planning Time only at $30 per hour 
Team Teaching:  $25 per hour 
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*Guidelines for Certificated Professional Development Instructor Compensation Rates 
 

Type of Training Rate of Pay  
(Certificated Staff) 

University Credit Course: 
University credit courses are core courses that 
Bethel School District sponsors as part of its 
professional development program. The instructor 
has adjunct faculty status through an established 
university and offers the course as graduate level 
credit. The instructor creates the syllabus and has 
it approved, grades participants’ course work and 
assigns final grades. 

 
$60.00 per hour of instruction.  Planning time at $60.00 
per hour equal to half of total class time for a new class. 
Planning time for repeated classes equal to one quarter 
of total class time.   
 
Team teaching:  $40.00 per hour  

District Sponsored Courses: 
District offerings are core courses that Bethel 
School District sponsors as part of its professional 
development program. Credits and/or clock hours 
are offered through District program directors.  
Final grades assigned by the instructor. 

 
$60.00 per hour of instruction. Planning time at $60.00 
per hour equal to half of total class time for a new class. 
Planning time for repeated classes equal to one quarter 
of total class time.   
 
Team teaching: $40.00 per hour of instruction. 
Planning time at $40.00 per hour equal to half of total 
class time for new class. Planning time for repeated 
classes equal to one quarter of total class time. If 
enrollment is at or above 30 participants, $40.00 per 
hour for team teaching.  
 
Per diem rate if instructor is under a supplemental 
contract. 
 

District Sponsored Presentations During 
Contract Time: 
District sponsored presentations require pre-
approval by the Curriculum and Instruction 
Department. 
 

 
 
Planning time only at $30.00 per hour equal to half of 
total presentation time.   
 
Team teaching: $25.00 per hour  
 

 
Note:  Professional development opportunities are determined by criteria based on research, best practices, 
needs assessments, state goals, and Bethel’s FUTURESCHOOLS plan. Offerings require prior approval 
through the Curriculum and Instruction Department. 
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APPENDIX   E-1 PSYCHOLOGISTS 

 
CRITERIA FOR THE EVALUATION OF  

CERTIFICATED SUPPORT PERSONNEL  
PSYCHOLOGISTS 

 
Criterion 1: Knowledge and Scholarship in Special Field   Each certificated support person demonstrates a 
depth and breadth of knowledge of theory and content in the special field. He or she demonstrates an understanding of 
and knowledge about common school education and the educational milieu grades K-12 and demonstrates the ability to 
integrate the area of specialty into the total school milieu. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Provides a theoretical rationale for the use of various educational procedures with handicapped students in both 

special and regular classes 
 
B. Demonstrates understanding of basic principles of human learning, growth, and development 
 
C. Relates and applies knowledge, research findings, and theory derived from the disciplines of psychology and 

special education to the development of a program of services 
 
D. Demonstrates knowledge of special education legislation and implications for psychological services 
 
E. Demonstrates awareness of personal and professional limitations and has the ability and knowledge to make 

appropriate referrals 
 
Criterion 2: Specialized Skills   Each certificated support person demonstrates, in his or performance, a 
competent level of skill and knowledge in designing and conducting specialized programs of prevention, instruction, 
remediation, and evaluation. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Designs and conducts specific and unique programs in the education and management of handicapped students 
 (1) Screens students referred as a focus of concern for social and emotional adjustment 
 (2) Does diagnostic assessment on all students failing screenings and determines special resources needed 
 (3) Assists in diagnostic assessment of students referred as a focus of concern for learning disabilities 
  (4) Provides management and counseling services to other professionals for behaviorally disabled students 
 (5) Provides management on a short-term basis (Long-term counseling should be referred to other agencies.) 
 
B. Demonstrates ability to synthesize and integrate testing and observational data concerning the student: 
 (1) Helps students integrate and utilize data 
 
 (2) Helps others involved with the student interpret and utilize data appropriately and accurately 
 (3) Helps other specialists by providing relevant assessment and interpretive data 
 (4) Assists educational staff in individualizing learning programs consistent with student learning styles and 

abilities 
 
C. Develops goals and objectives to meet student's identified adjustment needs as they interfere with educational 

processes 
 
D. Conducts ongoing reevaluation of student adjustment program progress 
 
E. Provides inservice or other instruction in the area of human behavior and learning 
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F. Keeps accurate records necessary to provide data required by the state and school district 
 
Criterion 3: Management of  Special and Technical Environment  Each certificated support person 
demonstrates an acceptable level of performance in managing and organizing the special materials, equipment, and 
environment essential to the specialized programs. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Selects or recommends testing and observational measures appropriate to student needs 
 
B. Demonstrates appropriate use and the understanding of the limitations and restrictions of testing and observational 

procedures 
 
C. Uses summative and formative assessment procedures in predicting student growth 
 
D. Protects the privacy of students and family information as mandated by state and federal regulations and district 

policies 
 
E. Consults with teachers and administrators concerning learning settings in the classroom, building, and on the 

playground 
 
Criterion 4: The Support Person as a Professional  Each certificated support person demonstrates awareness of 
his or her limitations and strengths and demonstrates continued professional growth. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Demonstrates awareness of responsibilities to students, parents, and other educational personnel 
 
B.  Demonstrates commitment to professional activities (attendance at local and state meetings, consortium activities, 

participation on special committees, etc.) 
 
C. Demonstrates commitment to professional growth by participation in workshops and seminars or graduate study 
 
D. Demonstrates awareness of personal and professional limitations and assets and sets appropriate professional 

goals and objectives 
 
Criterion 5: Involvement in Assisting Students, Parents, and Educational Personnel  Each certificated support 
person demonstrates an acceptable level of performance in offering specialized assistance in identifying those needing 
specialized programs. 

 
Recommended Indicators of the Standards of Performance Required 

 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Consults with other staff, school personnel, and parents concerning the development, coordination, and/or 

extension of services to those needing special education or psychological programs 
 
B.  Plans and develops support programs to serve the preventive and developmental needs of the special education 

population 
 
C. Interprets characteristics and needs of students to  parents, staff, and community in group and individual settings 

via oral and written communications 
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APPENDIX  E-2 COUNSELORS 

 
CRITERIA FOR THE EVALUATION OF  

CERTIFICATED SUPPORT PERSONNEL  
COUNSELORS 

 
Criterion 1: Knowledge and Scholarship in Special Field   Each certificated support person demonstrates a 
depth and breadth of knowledge of theory and content in the special field. He or she demonstrates an understanding of 
and knowledge about common school education and the educational milieu grades K-12 and demonstrates the ability to 
integrate the area of specialty into the total school milieu. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Provides a theoretical rationale for the use of various counseling procedures 
 
B. Demonstrates an understanding of the principles of human growth and development 
 
C. Relates and applies knowledge, research, and theory of the counseling specialty to the development of a program 

of services 
 
Criterion 2: Specialized Skills    Each certificated support person demonstrates, in his or her performance, a 
competent level of skill and knowledge in designing and conducting specialized programs of prevention, instruction, 
remediation, and evaluation. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Demonstrates the ability to work with the total range of students, parents, and professional staff 
 
B. Demonstrates effective oral and written communication skills 
 
C.  Administers and interprets standardized tests and evaluative instruments 
 
D.  Uses a variety of techniques such as paraphrasing, listening, discussing, and problem solving 
 
Criterion 3: Management of Special and Technical Environment  Each certificated support person 
demonstrates an acceptable level of performance in managing and organizing the special materials, equipment, and 
environment essential to the specialized programs. 
 

Recommended Indicators of the Standards of Performance Required 

The evaluation process assesses the support personnel employee's abilities and practices such as: 

 
A. Develops a schedule of counseling activities to provide a sound guidance program for all students seeking help 

with personal, vocational, and educational problems 
 
B. Provides specific operational counseling and/or guidance objectives for the school year 
 
C.  Maintains confidential records, as necessary, reflecting ongoing counseling and guidance programs with 

individual or groups of students, parents, staff, and other significant community agencies 
 
D. Incorporates information from testing, observation, parents, teachers, and significant others in developing 

programs or plans of action for individual students 
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E. Supervises the orientation of students to the next higher grade level and to post-high school placement 
 
F. Coordinates the process for identification of students with educational handicaps and reports these to appropriate 

district personnel. 
 
G. Consults with the building principal and/or department chairperson with respect to development of the curriculum 

to meet the identified needs of students 
 
H. Coordinates the effort necessary for the referral of students to special in-district and out-of-district services 
 
Criterion 4: The Support Person as a Professional  Each certificated support person demonstrates awareness of 
his or her limitations and strengths and demonstrates continued professional growth. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Is receptive to change and demonstrates the continual development of strategies to meet specified goals and 

objectives 
 
B. Stays abreast of current trends through course work, literature, professional organizations, and workshops 
 
C. Demonstrates communications reflecting openness and honesty with students, parents, and educational personnel 
 
D. Demonstrates enthusiasm and self-motivation 
 
E. Uses professional rationale for counseling approaches 
 
F. Demonstrates ability and knowledge to make appropriate referrals 
 
Criterion 5: Involvement in Assisting Students, Parents, and Educational Personnel  Each certificated support 
person demonstrates an acceptable level of performance in offering specialized assistance in identifying those needing 
specialized programs. 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Works effectively with students 
 (1) Motivates students to seek counseling when needed 
 (2) Is sensitive to adolescents' feelings 
 (3) Helps students with personal as well as educational and vocational problems 
 (4) Demonstrates confidentiality or informs the student if this protection is not possible or realistic 
 (5) Utilizes appropriate instructional and pupil personnel services 
 (6) Encourages students to use other service personnel when appropriate and actively assists in the 

accomplishment of this objective 
 
B. Works effectively with parents 
 (1) Promotes free and easy communication between school and home 
 (2) Is available to parents 
 (3) Has a professional image among parents 
 (4) Attends to parental referrals 
 (5) Follows through with parents in reducing crises and/or responding to their needs for counselor's services 

and encourages the use of other services when appropriate 
 
C.  Works effectively with educational personnel 
 (1) Is sensitive to role and problems of other educational personnel 
 (2) Cooperates willingly with all school personnel 
 (3) Communicates easily and effectively with teachers 
 (4) Is receptive to teachers' comments and suggestions 
 (5) Has good rapport with educational personnel 
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 (6) Functions effectively as resource consultant to educational personnel in matters of curriculum, student 
activities, and human interaction 

 (7) Attends to and follows through on reports to educational personnel 
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APPENDIX  E-3 SCHOOL NURSES 
 

CRITERIA FOR THE EVALUATION OF  
CERTIFICATED SUPPORT PERSONNEL  

SCHOOL NURSES 
 
 
Criterion 1: Knowledge and Scholarship in Special Field   Each certificated support person demonstrates a 
depth and breadth of knowledge of theory and content in the special field. He or she demonstrates an understanding of 
and knowledge about common school education and the educational milieu grades K-12 and demonstrates the ability to 
integrate the area of specialty into the total school milieu. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employees' abilities and practices such as: 
 
A. Provides a theoretical rationale for the use of various nursing procedures 
 
B. Demonstrates understanding of the basic principles of human growth and development 
 
C. Demonstrates awareness of personal and professional limitations and has the ability and knowledge to make 

appropriate referrals 
 
D. Relates and applies knowledge, research findings, and theory deriving from the school nursing discipline to the 

development of a program of services 
 
E. Demonstrates professional nursing ability and knowledge of developmental, clinical, and educational processes 
 
Criterion 2: Specialized Skills   Each certificated support person demonstrates, in his or her performance, a 
competent level of skill and knowledge in designing and conducting specialized programs of prevention, instruction, 
remediation, and evaluation. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Designs and conducts health appraisal program 
 (1) Conducts assigned health assessment screening as time and workload permit 
 (2) Uses information gathered from health assessment techniques to identify health problems 
 (3) Makes valid referrals to students, parents, and teachers for remediation recommendations and educational 

program adapted for identifiable health problems 
 
B. Carries out health counseling 
 (1) Identifies students in need of health counseling 
 (2) Conducts individual and group health counseling sessions with students and parents 
 (3) Makes appropriate referrals to appropriate school and community resources 
 
C. Handles communicable disease program 
 (1) Uses effective methods for control of communicable diseases 
 (2) Keeps staff informed of problem health areas and recommended remediation 
 
D. Assists with health education 
 (1) Contributes to the health curriculum 
 (2) Assists classroom teachers to present health concepts more effectively 
 (3) Is a medically and scientifically reliable health resource person for all staff 
 
E. Works in environmental health and accident prevention 
 (1) Demonstrates alertness to environmental health problems within the school plant 
 (2) Prepares an effective system for emergency care 
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 (3) Performs efficiently in emergency situations 
 
F. Develops goals and objectives which will facilitate the implementation of programs and services 
 
Criterion 3: Management of Special and Technical Environment  Each certificated support person 
demonstrates an acceptable level of performance in managing and organizing the special materials, equipment, and 
environment essential to the specialized programs. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Selects or recommends testing and non-testing devices, materials, and equipment appropriate to student needs 
 
B. Demonstrates the use and an understanding of the limitations and restrictions of devices, materials, and 

procedures involved in school nursing 
 
C. Creates an environment which provides privacy and protects student and family information as mandated by state 

and federal regulations and district policies and procedures 
 
D. Uses a system of periodic review and supervision for students' health status 
 
Criterion 4: The Support Person as a Professional  Each certificated support person demonstrates awareness of 
his or her limitations and strengths and demonstrates continued professional growth. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Demonstrates awareness of the law as it relates to school nursing 
 
B. Demonstrates awareness of responsibilities to students, parents, and other educational personnel 
 
C. Demonstrates commitment to activities of professional school nurses 
 (1) Belongs to and participates in a professional organization 
 (2) Has participated in professional education programs and kept abreast of current professional literature 
 
D. Demonstrates commitment to the concept of career-long professional growth by participation in workshops and 

seminars or graduate study 
 
E. Upholds the professional standards of nursing and education 
 
Criterion 5: Involvement in Assisting Students, Parents, and Educational Personnel  Each certificated support 
person demonstrates an acceptable level of performance in offering specialized assistance in identifying those needing 
specialized programs. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Consults with other staff, school personnel, and parents concerning the maintenance, development, coordination, 

and/or extension of services to those needing school nursing programs 
 (1) Interprets and alerts the school administrators to school health laws, problems, and trends 
 
B. Plans and develops support programs to serve the preventive and developmental needs of the school population 

and the special needs of some students 
 
C. Interprets characteristics and needs of students to parents, staff, and community in group and individual settings 

via oral and written communication 
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D. Coordinates school community health programs and activities 
 (1) Promotes effective communication between the community health professional and the school 
 (2) Keeps updated files on community resources 
 (3) Uses community resources effectively 
 
E.  Serves special education program 
 (1) Serves effectively in consulting with admission and dismissal committees 
 (2) Continuously keeps special education teachers informed of students' health status 
 
F. Establishes effective relations with school personnel and community patrons 
 
G. Informs students of health career opportunities 
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APPENDIX   E-4  LEARNING RESOURCE SPECIALISTS 
 

CRITERIA FOR THE EVALUATION OF 
CERTIFICATED SUPPORT PERSONNEL 

LEARNING RESOURCE SPECIALISTS 
 
 
Criterion 1: Knowledge and Scholarship in Special Field   Each certificated support person demonstrates a 
depth and breadth of knowledge of theory and content in the special field. He or she demonstrates an understanding of 
and knowledge about common school education and the educational milieu grades K-12 and demonstrates the ability to 
integrate the area of specialty into the total school milieu. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Demonstrates an understanding of the principles of human growth and development in working with students 
 
B. Applies professional knowledge to the development of a program of services 
 
C. Demonstrates educational and professional skills 
 
Criterion 2: Specialized Skills    Each certificated support person demonstrates, in his or her performance, a 
competent level of skill and knowledge in designing and conducting specialized programs of prevention, instruction, 
remediation, and evaluation. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Designs and conducts a program providing specific library and media services 
 
B. Helps students and teachers to locate and utilize data 
 
C. Demonstrates the ability to help teachers integrate specialized library and media information into the instructional 

program 
 
D. Assists with independent study, reference, and research work of small and large groups 
 
E. Attracts and encourages students to utilize full library services 
 
Criterion 3: Management of Special and Technical Environment  Each certificated support person 
demonstrates an acceptable level of performance in managing and organizing the special materials, equipment, and 
environment essential to the specialized programs. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Utilizes funds within assigned budgets that will insure the most efficient inventory improvement 
 
B. Develops a system of materials control 
 
C. Oversees a program of maintenance of materials 
 
D. Develops and maintains an attractive, orderly environment 
 
Criterion 4: The Support Person as a Professional  Each certificated support person demonstrates awareness of 
his or her limitations and strengths and demonstrates continued professional growth. 
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Recommended Indicators of the Standards of Performance Required 

 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Demonstrates an awareness of laws and policies relating to library work 
 
B. Demonstrates commitment to activities of professional librarians 
 
C. Communicates effectively with students, staff, and parents 
 
Criterion 5: Involvement in Assisting Students, Parents, and Educational Personnel  Each certificated support 
person demonstrates an acceptable level of performance in offering specialized assistance in identifying those needing 
specialized programs. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Works effectively with staff in maintenance, development, coordination, and/or extension of service 
 
B. Provides a support program to serve the needs of the school population 
 
C. Assists staff in interpreting needs of students 
 
D. Assists curriculum committees in selection of appropriate materials for resource units and curriculum goals and/or 

guides 
 
E. Plans and contributes to school programs and interest groups 
 
F. Compiles materials lists for groups and individuals 
 
G. Promotes use of materials in the Instructional Materials Center 
 
H. Identifies students who have reading or study problems and seeks ways to help them 
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APPENDIX   E-5  SPEECH LANGUAGE PATHOLOGIST 
 

CRITERIA FOR THE EVALUATION OF  
CERTIFICATED SUPPORT PERSONNEL 

SPEECH LANGUAGE PATHOLOGIST 
 
 
Criterion 1: Knowledge and Scholarship in Special Field   Each certificated support person 
demonstrates a depth and breadth of knowledge of theory and content in the special field. He or she 
demonstrates an understanding of and knowledge about common school education and the educational 
milieu grades K-12 and demonstrates the ability to integrate the area of specialty into the total school milieu. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employees' abilities and practices such as: 
 
A. Understands the tasks of the classroom teacher and demonstrates familiarity with the educational 

goals, methods, materials used, and the planning and assessment techniques where it is relevant to the 
speech program for individual students 

 
B. Demonstrates a working knowledge of community, state, and federal resources in the areas of 

personnel, programs, and facilities 
 
C. Identifies important factors which contribute to the effectiveness of the speech, language, and hearing 

program, i.e., personnel, materials, organizational patterns, basic philosophy, budget, diagnostic, 
therapeutic, and evaluative strategies 

 
D. Develops a functional schedule for periodic program assessment 
 (1) Recognizes limitations and interrelationships, e.g., budget, time, personnel, and administrative 

structures 
 (2) Assigns priorities 
 (3) Sets appropriate time limits for completion of each segment of the total schedule 
 (4) Adapts evaluative schedules and procedures as priorities change 
 
Criterion 2: Specialized Skills   Each certificated support person demonstrates, in his or her performance, a 
competent level of skill and knowledge in designing and conducting specialized programs of prevention, instruction, 
remediation, and evaluation. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Effectively organizes and implements the identification program by utilizing screening procedures, materials, 

screening criteria, recording procedures, and the referral system 
 
B. Coordinates the screening program with school schedules 
 
C. Plans and selects appropriate diagnostic procedures reflecting a knowledge of: 
 (1) Normal communication behavior and deviation from such normal behavior 
 (2) The significant behavioral manifestations that may be associated with various communication disorders 
 (3) Factors that may have casual or maintaining relationships to the communication behavior to be modified 
 
D.  Implements diagnostic procedures and techniques necessary for thorough and precise diagnosis including:  

Interviewing, observing, testing, and recording 
 
E. Organizes diagnostic information which identifies the factors precipitating and maintaining the disorder(s) and 

which suggests a plan of remediation 
 
F. Makes a case selection on the basis of the above information 
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G. Formulates short- and long-term therapeutic goals in relation to individual needs 
 
H. Plans therapeutic approaches for the treatment of speech, language, and hearing disorder(s) in accordance with 

identified goals 
 
I. Plans efficient record keeping systems regarding the individual student's performance 
 (1) Maintains records required by state and local policies and regulations 
 
J. Establishes and maintains a dynamic therapist-student relationship 
 (1) Employs appropriate predetermined motivational techniques 
 (2) Guides the student toward awareness of and responsibility for his or her therapy goals 
 (3) Exhibits warmth and confidence in therapist-student interaction 
 (4) Maintains productive discipline 
 (5) Utilizes the dynamics of the group situation therapeutically 
 (6) Individualizes therapy for the various members of a group appropriately 
 
K. Implements, evaluates, and modifies therapeutic strategies effectively and takes into consideration pertinent 

information known about each student 
 
Criterion 3: Management of Special and Technical Environment  Each certificated support person 
demonstrates an acceptable level of performance in managing and organizing the special materials, equipment, and 
environment essential to the specialized programs. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Develops and maintains orderly procedures in the storage and utilization of materials, supplies, and equipment 
 
B.  Determines a sequence of activities regarding time, location, and physical environment planning, type of problems 

(speech, language, or hearing), materials, personnel involved, and referral sources available 
 
C. Utilizes the resources of personnel, programs, and facilities available within and outside of the school district 
 
Criterion 4: The Support Person as a Professional  Each certificated support person demonstrates awareness of 
his or her limitations and strengths and demonstrates continued professional growth. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Functions within the boundaries of his or her professional competencies and, when indicated, requests additional 

diagnostic assistance 
 
B. Extends his or her professional knowledge and skill 
 (1) Attends short courses, workshops, inservice, and other professionally sponsored meetings 
 (2) Participates in workshops or seminars 
 
C. Identifies with the speech and hearing profession through activities which may include: 
 (1) Active membership in speech and hearing associations 
 (2) Participating in professional activities within the school district, e.g., preparation of guides, resource 

materials, conducting parent education groups 
 
D. Exhibits professional behavior and attitudes 
 (1) Evaluates and modifies his or her behavior toward increasingly higher standards of performance 
 (2) Makes constructive efforts to improve standards for communication disorder specialists at all levels of 

proficiency 
 
E. Develops or provides information and completes forms required by state and local policies and regulations 
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F. Utilizes new developments in professional and educational philosophies, strategies, and media 
 
G. Utilizes research findings and methods and participates in appropriate research activities 
 
Criterion 5:  Involvement in Assisting Students, Parents, and Educational Personnel  Each certificated support person 
demonstrates an acceptable level of performance in offering specialized assistance in identifying those needing 
specialized programs. 

 
Recommended Indicators of the Standards of Performance Required 

 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. The communications disorder specialist assists associated professionals in understanding  the scope of the speech 

and hearing program. 
 (1) Interprets needs, abilities, etc., of communication handicapped students to associated  professionals, 

particularly the classroom teacher 
 (2) Interprets program to school officials, teachers, and other educational staff associates 
 (3) Counsels teachers concerning speech and language opportunities within the classroom structure 
 (4) Assists the classroom teacher in providing opportunities to reinforce improved communicative behavior 
 (5) Participates in staffing 
 (6) Provides information, research data, or resource materials 
 
B. The communication disorder specialist provides information for and assistance to parents. 
 (1) Interprets the total program as related to a particular student 
 (2) Suggests other resources 
 (3) Informs and counsels regarding particular problems 
 (4) Interprets diagnostic results and implications 
 (5) Enlists assistance in the home for the purpose of modifying behavior 
 
C. The communication disorder specialist serves the community in an advisory role. 
 (1) Interprets the program to other agencies in the community 
 (2) Coordinates referrals to and from other agencies 
 
 (3) Informs community members regarding services offered, related resources, and present and future needs 
 
D. The communication disorder specialist initiates and implements speech-language improvement programs. 
 (1) Assists with curriculum development and production of instructional guides 
 (2) Provides demonstration lessons for classroom teachers 
 (3) Produces instructional materials 
 (4) Evaluates effectiveness of speech improvement program 
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APPENDIX   E-6  SOCIAL WORKERS 
 

CRITERIA FOR THE EVALUATION OF 
CERTIFICATED SUPPORT PERSONNEL 

SOCIAL WORKERS 
 
Criterion 1:  Knowledge and Scholarship in Special Field   Each certificated support person demonstrates a depth and 
breadth of knowledge of theory and content in the special field. He or she demonstrates an understanding of and 
knowledge about common school education and the educational milieu grades K-12 and demonstrates the ability to 
integrate the area of specialty into the total school milieu. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation and process assesses the support personnel employee's abilities and practices such as: 
 
A. Provides a theoretical rationale for the use of individual and group counseling techniques 
 
B. Demonstrates an understanding of human functioning, dysfunctioning, and personality development 
 
C. Relates social science research and theory to the development of a program of services 
 
Criterion 2:  Specialized Skills  Each certificated support person demonstrates, in his or her performance, a competent 
level of skill and knowledge in designing and conducting specialized programs of prevention, instruction, remediation, 
and evaluation. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Demonstrates the ability to work with the total range of students, parents, and professional staff 
 
B. Demonstrates effective oral and written communication skills 
 
C. Demonstrates the ability to perform casework and/or group work services with parents and families as an aspect 

of aiding the educational and social progress of students 
 
D. Demonstrates the ability to use or develop a variety of techniques to help the client better cope with the school 

environment 
 
Criterion 3:  Management of Special and Technical Environment   Each certificated support person demonstrates an 
acceptable level of performance in managing and organizing the special materials, equipment, and environment essential 
to the specialized programs. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Develops a schedule of activities to provide appropriate counseling services for all students referred for 

behavioral, social, and/or educational problems 
 
B. Provides specific operational social worker objectives for the school year 
 
C. Maintains confidential records, as necessary, reflecting ongoing counseling programs with individual or groups of 

students, parents, staff, and other significant community agencies 
 
D. Incorporates information from testing, observation, parents, teachers, and significant others in helping students 

develop individual plans of action for growth or change 
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E. Consults with the building principal and classroom teacher(s) with respect to development of curriculum to meet 
the identified needs of students 

 
F. Coordinates the effort necessary for the referral of students to additional special in-district and out-of-district 

services 
 
Criterion 4:  The Support Person as a Professional  Each certificated support person demonstrates awareness of his or 
her limitations and strengths and demonstrates continued professional growth. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Is receptive to change and demonstrates the continual development of strategies to meet specified goals and 

objectives 
 
B. Stays abreast of current trends through course work, literature, professional organizations, and workshops 
 
C. Demonstrates communications reflecting openness and honesty with students, parents, educational personnel, and 

district patrons 
 
D. Demonstrates enthusiasm and self-motivation 
 
E. Uses professional rationale for all guidance activities 
 
F. Demonstrates ability and knowledge to serve as a liaison between school and community resources such as family 

service agencies, child guidance clinics, juvenile court, and protective services 
 
Criterion 5:  Involvement in Assisting Students, Parents, and Educational Personnel  Each certificated support person 
demonstrates an acceptable level of performance in offering specialized assistance in identifying those needing 
specialized programs. 
 

Recommended Indicators of the Standards of Performance Required 
 
The evaluation process assesses the support personnel employee's abilities and practices such as: 
 
A. Works effectively with students 
 (1) Demonstrates the ability to establish rapport and trust with students 
 (2) Demonstrates confidentiality or informs the student if this protection is not possible or realistic 
 (3) Utilizes appropriate instruction and pupil personnel services 
 (4) Encourages students to use other service personnel when appropriate, and actively assists in the 

accomplishment of this objective 
 
B. Works effectively with parents 
 (1) Facilitates communication between school and home toward the reduction of crises and/or other emotional 

problems 
 (2) Is available to parents 
 (3) Maintains a professional image among parents 
 (4) Attends to parental referrals 
 (5) Follows through with parents in reducing crises and/or responding to their needs for services and 

encourages the use of other services when appropriate 
 
C. Works effectively with educational personnel 
 (1) Demonstrates awareness of the role and responsibilities of other educational staff 
 (2) Demonstrates the ability to facilitate open communication between other school personnel and self (listens, 

considers others' input, etc.) 
 (3) Demonstrates the ability to consult with teachers and administrators regarding the special needs of students 
 (4) Has good rapport with educational personnel 
 (5) Attends to and follows through on reports to educational personnel 
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D. Interprets characteristics and needs of students to parents, staff, and community in group and individual settings 
via oral and written communications 

 
E. Plans, develops, and maintains support programs to serve the preventive and developmental needs of the school 

population and special needs of selected students 
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APPENDIX  E-7  SUMMARY EVALUATION REPORT, CERTIFICATED 
SUPPORT PERSONNEL 

 
Bethel Public Schools 

Summary Evaluation Report 
Certificated Classroom Personnel 

 School Year ________  
 
Employee _____________________________________ Location _______________________  
 
 Record of Observations Assignment __________________________  
 Date/Time  
1. _______________________________  Type: Annual q 

2. _______________________________  Other q ______________  

3. _______________________________  

4. _______________________________  Evaluator’s Summary Comments 

5. _______________________________  Include strengths, weaknesses, suggestions for improvement and 

6. _______________________________  recommendations. Comments relating directly to evaluative criteria 

 _________________________________  and/or observation records are required for all unsatisfactory 

ratings. 

RATING:  S = Satisfactory   U = Unsatisfactory 

 S U 
1. Knowledge and Scholarship in ......... q q 
     Special Field. 
2. Specialized Skills ............................. q q 
 
3. Management of Special and ............ q q 
    Technical Environment. 
 
4. The Support Person as a Professional q q 
     
5. Involvement in Assisting Students, .. q q 
    Parents and Educational Personnel 
 
 
It is my judgment, based upon adopted criteria, 
that this employee’s overall performance has been: 
 ________________________________   
 (satisfactory or unsatisfactory) 
during the evaluation period covered by this report.  
  
Additional pages attached:  q 
  
 ______________________________________  
Signature of Evaluator Date 
 
I have received a copy of this report. 
 
 ______________________________________  
Signature of Employee Date 
 
Statement of employee attached:  q  
Distribution: 
 White: Employee          Canary: Evaluator         Pink: Personnel File 
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APPENDIX E-8   EVALUATOR’S SUMMARY COMMENTS 
 
 

Bethel Public Schools 
Evaluator’s Summary Comments 

School Year 
 
 
Name of Employee _____________________________ Location _________________________   
 Assignment ______________________   
  
 Type: Annual q  
 Other q  ______________  
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 ______________________________________  
Signature of Evaluator Date 
 
I have received a copy of this report. 
 
 ______________________________________  
Signature of Employee Date 
 
Statement of employee attached:  q  
 
Distribution:    White - Employee    Canary - Evaluator    Pink - Personnel File 

Appendix Page 176



 

 103  

  
APPENDIX  F-1 CERTIFICATED LEAVE RECORD 

 
Bethel School District #403 

CERTIFICATED LEAVE RECORD 
This form is to be used for certain leaves as covered in ARTICLES 34, 35, and 36*. Do not use for personal 
illness, doctor/dental appointments, or jury duty. (See the collective bargaining agreement for complete 
definitions and restrictions.)  
*Article 36 “for causes over which the employee has no control” 
 
Name ______________________________________         Location __________________________     
 PLEASE PRINT 
 
CHECK APPROPRIATE BOX, COMPLETE DATE(S), AND EXPLANATION      Date(s) of absence 
 
o Article 34 Bereavement Leave -  maximum 4 days (immediate family;    __________________________ 
                                        please note below family relationship) 
 
  Bereavement Leave – maximum 1 day (very close friend or  __________________________ 
                                        relative, not immediate family) 
 
o Article 35 Short Term Leave Without Pay   (up to two days)            __________________________ 

 Article 36  Emergency Leave (Section 1):  

 o Section 1 – (A) Receiving an advanced degree   __________________________ 

 o Section 1 – (B) Complying with court ordered presence        __________________________ 
   (court order/summons must be attached) 

 o Section 1 – (C)  Officially constituted hearing                      __________________________ 

 o Section 1 – (D)  Situations of emergency nature                               __________________________ 
   (i.e. car accident, fire, water damage, electrical 
   failure, emergency home service call) 

o Article 36 Personal Leave – (Section 2) Notice of  intent to use this leave     __________________________ 
 shall be made to the immediate supervisor prior to intended use. 
 
Provide explanation (except for Personal Leave)  ____________________________________________________________  
____________________________________________________________________________________________________  
 
I CERTIFY THAT THIS IS AN ACCURATE STATEMENT OF MY USE OF LEAVE 
 
Employee’s signature _________________________________       Date _____________________ 
 
SUPERVISOR: o  Approved o  Not Approved, return to employee 
Comments:  _________________________________________________________________________________________ 
 
Supervisor’s signature __________________________________   Date _____________________ 
 
SUPERINTENDENT OR DESIGNEE: o  Approved o  Not Approved, return to employee 
 
 Approval signifies leave request falls within contract guidelines only and is not intended to verify that employee has 

adequate number of unused emergency days available. 
 
Superintendent or designee comments _______________________________________________ 
 
Superintendent or designee sign______________________________    Date _________________ 
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APPENDIX F-2 REQUEST FOR SHARED LEAVE 
REQUEST FOR SHARED LEAVE 

 
 
 
TO:  Administrator, Human Resources 
 
FROM:  Name_________________________________  Location: _________________ 
                        (Employee – please print or type) 
 
I wish to become an eligible recipient of shared leave under the provision of RCW 41.04. 
 

Ø I have read and understand the criteria which will be used in determining my eligibility 
to participate in this program.   

 
Ø This application is accompanied by documentation (form attached) from a licensed 

physician or other authorized health care practitioner verifying the severe to 
extraordinary nature and expected duration of the condition which necessitated this 
request. 

 
Ø I understand that if leave sharing is approved, continued wage/salary is contingent 

upon the donation of leave hours from others. 
 
 
_________________________________________________    _____________________ 
Recipient Signature                                                                        Date 
 

 
 

FOR HUMAN RESOURCES OFFICE USE ONLY 
 

REQUEST APPROVED    _____          REQUEST DENIED _____ 
 

COMMENTS: _________________________________________________ 
_____________________________________________________________ 
_____________________________________________________________ 
_____________________________________________________________ 
 
_________________________________          _______________________ 
Signature – Human Resources Administrator                  Date 

 
 
 
 
Distribution:  Payroll, Recipient, Medical file, Supervisor 
HR Share/Forms 

*Must reach Personnel by the 
15th to take effect that month 
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APPENDIX F-3 REQUEST FOR SHARED LEAVE 
 

BETHEL PUBLIC SCHOOLS 
SHARED LEAVE PROGRAM CRITERIA 

 
 
Note: Employee must submit a Leave of Absence Request/Notification form prior to, or 
concurrent with, a request for shared leave. A request for shared leave cannot be processed until 
the proper documents have been submitted. 
 
 
RECIPIENT ELIGIBILITY 
 
Any employee of Bethel Public Schools is eligible to receive shared leave if the following conditions 
are met: 
 
The employee’s job is one in which sick and/or annual vacation leave can be accrued and used 

1. The employee is not eligible for time loss compensation under Chapter 51.32 RCW (workers 
compensation); 

2. The employee’s use of sick leave has conformed with District policies; 
3. The employee has exhausted, or will exhaust, his or her sick leave and annual leave; 
4. The employee’s absence and use of shared leave are justified (see “Documentation” below); 
5. The employee’s condition is severe or extraordinary in nature such that it is life threatening. 

(BEA – Article 33 Section 3) 
 
DOCUMENTATION (WAC 392-126-095) 
 
The District shall require the employee or his/her legal representative to submit, prior to approval or 
disapproval, documentation from a licensed physician or other authorized health care practitioner 
certifying that the employee’s condition is severe or extraordinary in nature, and the expected 
duration of the employee’s absence due to the condition. 
 
CALCULATION OF SHARED LEAVE BENEFIT – PRORATION: 
 
The shared leave recipient shall be paid his or her regular rate of pay. The dollar value of the leave 
shall be converted from the donor to the recipient such that one day/hour of donated leave may cover 
more or less than one day/hour of the recipient’s salary. The actual transfer of sick leave from the 
donor to the recipient will occur during the payroll period it is needed to pay the recipient’s regular 
base salary/wage. The leave recipient will also receive the appropriate monthly insurance benefits 
while on shared leave. However, the leave recipient does not receive benefits such as extracurricular 
stipends, premium pay, etc. Sick leave which is donated will be processed in the order that it is 
received by the Payroll Department. 
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APPENDIX  F-4 AUTHORIZATION TO TRANSFER LEAVE 
 

BETHEL PUBLIC SCHOOLS 
AUTHORIZATION TO TRANSFER LEAVE 

  
To: Payroll Department   
 
 
FROM: Name ___________________________ Location ____________________  
 (Employee – Please print or type) Position _____________________  
 
Under the provision of RCW 41.04, I am requesting that you authorize the transfer of leave as 
indicated below to: ________________________________________________   
 (Name of Recipient) 
 

_______  hours of sick leave, OR 
_______  hours of annual vacation leave, OR 
_______  hours of my personal leave day 
 

I must RETAIN a minimum balance of 20 days sick leave to be eligible to participate in the 
leave sharing program. 
 
Employees who accrue vacation leave must RETAIN a minimum balance of 10 days of annual 
vacation leave to be eligible to participate in the leave sharing program. 
 
I have read and understand the criteria on the reverse, which will be used in the determining my 
eligibility to participate and how it will affect my annual sick/vacation leave balances. 
 
__________________________________________ _____________________ 

Donor Signature Date 
 
 

 
FOR PAYROLL DEPARTMENT USE ONLY 

 
REQUEST APPROVED _______  REQUEST DENIED ________  
 
COMMENTS: ______________________________________________________ 
__________________________________________________________________ 
__________________________________________________________________ 
  
__________________________________________ _____________________ 
 Payroll Signature  Date 
 
 
 
 
Distribution: Recipient (if used), Donor (if used), Recipient file (if used), Donor file (if used) 

*Must reach Payroll by the 15th 
to take effect that month. 
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APPENDIX  F-5 AUTHORIZATION TO TRANSFER LEAVE 
 

BETHEL PUBLIC SCHOOLS 
Shared Leave Program Criteria 

 
RECIPIENT ELIGIBILITY 
Any employee of the Bethel Public Schools is eligible to receive shared leave if the following 
conditions are met: 
 

6. The employee’s job is one in which sick leave can be accrued and used; 
7. The employee is not eligible for time loss compensation under Chapter 51.32 RCW (workers 

compensation); 
8. The employee’s use of sick leave has conformed with District policies; 
9. The employee has exhausted, or will exhaust, his or her sick leave; 
10. The employee’s absence and use of shared leave are justified (see “Documentation” below). 

 
DONATION OF SICK LEAVE/ANNUAL LEAVE 
 
An employee may donate sick leave if the following conditions are met: 

1. The employee’s job is one in which sick leave can be accrued and used; 
2. The employee must have accrued more that 20 days of sick leave; 
3. The employee may not donate more than six (6) days of sick leave during any 12-month 

period. 
4. The employee may not donate an amount of sick leave that will result in his/her sick 

leave balance going below 20 days. 
 
An employee may donate annual vacation leave if the following conditions are met: 

1. The employee must be in a job in which annual leave is accrued; 
2. The employee must have accrued more than 10 of annual leave; 
3. The employee may not donate an amount of annual vacation leave that will result in his/her 

annual leave balance going below 10 days. 
 
All leave must be donated voluntarily. No employee shall be coerced, threatened, intimidated, or 
financially induced into donating sick leave. 
 
DOCUMENTATION (WAC 392-126-095) 
The District shall require that employee or his/her legal representative to submit, prior to approval or 
disapproval, documentation from a licensed physician or other authorized health care practitioner 
certifying that the employee’s condition is severe or extraordinary in nature, and the expected 
duration of the employee’s absence due to the condition. 
 
CALCULATION OF SHARED LEAVE BENEFIT – PRORATION 
The shared leave recipient shall be paid his or her regular rate of pay. The dollar value of the leave 
shall be converted from the donor to the recipient such that one day/hour of donated leave may cover 
more or less than one day/hour of the recipient’s salary. The actual transfer of sick leave from the 
donor to the recipient will occur during the payroll period it is needed to pay the recipient’s regular 
base salary/wage. The leave recipient will also receive the appropriate monthly insurance benefits 
while on shared leave. However, the leave recipient does not receive benefits such as extracurricular 
stipends, premium pay, etc. Sick leave which is donated will be processed in the order that it is 
received by the Payroll Department. 
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APPENDIX  F-6 LEAVE OF ABSENCE REQUEST/NOTIFICATION 

 
Bethel Public Schools 

Leave of Absence Request/Notification  
 
To: Human Resources From:  ________________________________________________ 
 (Employee – Please print or type) 
Location: ___________________  Position: ______________________________________________ 
 
I need to be absent for the reason(s) checked below: 
 o Medical Leave for:* 
 o Myself due to disability due to pregnancy/childbirth 
 o Myself for a condition that renders me unable to perform my job 
 o My spouse, child, or parent with a “serious/terminal health condition” 
 o My child under 18 with a “terminal health condition” 
 

*Note: Medical documentation is required for above reasons. 
 
 o Child rearing/newly adopted child under 18/new foster child placement 
 o Educational leave 
 o Overseas teaching experience 
 o Working in a professionally related field 
 o Travel or rest 
 o Relocation of a spouse 
 o Other: _________________________________________________________________________  
 
Requests for leaves must be in compliance with Bargaining Agreements. 
________________________________________________________________________________________  
________________________________________________________________________________________  
________________________________________________________________________________________  
________________________________________________________________________________________  
 
*My first day of absence will be __________  Expected date of return ____________ 
 
______________________________ ______________________________ 
  Employee Signature Date 
 
Personnel Office:  o  Approved o  Denied 
  
__________________________________  ______________________________ 
Signature: Personnel Director (if required) Date 
 
Comment: ______________________________________________________________________________ 
 
________________   Sick Leave Available  ________________Board Date (if required) 
 

o Personnel Action Form created (if required)  
 Distribution by Human Resources: 
 White-Human Resources Yellow-Payroll  Pink-Employee  Goldenrod-Supervisor 
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MEMORANDUMS OF UNDERSTANDING (MOUs)
 

1. WA Kids 

2. Team Collaboration Days 
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MEMORANDUM OF UNDERSTANDING 
WA KIDS 

 
Principals will meet annually, or as needed, with kindergarten teachers to review testing requirements and 
develop a plan for support. This meeting will include which tests to administer, timeline for testing, and what/how 
support will be provided. 
 
Additionally, each employee will receive: 

• Four (4) hours paid at curriculum/committee rate 
• One (1) day release time 
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MEMORANDUM OF UNDERSTANDING 

TEAM COLLABORATION DAYS 
 

• Two optional seven (7) hour days, to be worked in seven (7) hour increments. 
• Must be worked on-site (on district property) 
• Employee teams determine specific work date, and notify the administrator of the date and focus of 

the day. 
• The days must be completed between September 1, 2018 and June 30, 2019. 
• Sign-in is required 
• Paid at per diem in the following pay period 
• Collaboration time shall be used to improve student learning/further building initiatives as planned 

and directed by the team (e.g., grade level teams, PLC’s, department teams, vertical teams, 
specialist or itinerant teams, etc.).  The use of this time shall be within the discretion of the team. 
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INDEX 

A	

Absences,	28	
Academic	Credits,	42	
Academic	Freedom	&	Responsibility,	15	
Access	to	Buildings,	4	
Administrative	Leave,	2	
Agreement,	Status	of,	69	
Assault	on	an	Employee,	72	
Assignment	and	Transfer,	38	
Association	Leave,	8	
Association	President	Release	Time,	7	
Association	Rights,	4	

B	

Bereavement	Leave,	52	
Building	Leadership	Teams,	65	
Building Specialists,	17	

C	

Calendars,	66,	75	
Care	of	School	Property,	23	
Caseloads	and	Class	Size,	63	
Certificated Leave Record form,	103	
Certificated	Salary	Schedule,	76	
Class	Size,	62	
Classroom	Websites,	65	
Clock	Hours,	43	
Clock Hours and Inservice Credit,	42	
Committee	Members,	4	
Compliance,	68	
Comprehensive	Track,	31	
Conduct, Student,	72	
Core	Training,	26	
Counselors,	27	
CTE	Employees,	27	

D	

Deductions,	6	
Definition	of	Parties,	1	
Dependents,	Rights	of	Employees’,	61	
Discipline,	12	
Discrimination,	9	
District	Personnel	File,	19	
Donation	of	Sick	Leave,	51	
Drug-Free	Workplace,	48	
Dues	Deductions,	6	
Duplication	and	Distribution,	67	
Duration,	73	

E	

Early	Payout,	43	
Educational	Steps,	42	

Electronic	Nuisance	Behavior,	72	
Elementary	Planning	Time,	17	
Emergency	Leave,	54	
Employee	Responsibility,	42	
Employee	Staff	Reduction,	36	
Empoylee	Facilities,	60	
Enrolling	New	Students,	22	
ESA,	43	
ESA	Stipend,	43	
Evaluation,	29	
Evaluation	of	Students,	9	
Evaluation of Support Personnel,	85	
Evaluation Tracks,	30	
Evaluator,	29	
Evidence/Artifacts,	29	
Experience	Increments	and	Salary	Increases,	42	
Extended	Work	Year,	25	

F	

Facilitator,	30	
Facilities,	Employee,	60	
Family	Medical	Leave	Act,	56	
FMLA,	56	
Focused	Track,	32	
Fringe	Benefits,	59	

G	

Grievance	Procedure,	12	
Group	Insurance,	46	

H	

Harassment,	72	
Health	Care	Funding,	47	
Heath	Insurance	Task	Force,	46	

I	

IEP	Compensation,	25	
Immunization,	50	
Information	Requests,	4	
In-service	Credit,	43	
Insurance,	46	
Insurance	Group,	46	
Internet	Defamation	and	Harassment,	72	
Involuntary	Transfer,	39	

J	

Job	Sharing,	27	
Jury	Duty,	55	
Just	Cause,	9	
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L	

Late	Arrival	Days,	65	
Leave Accumulation,	50	
Leave	Accumulation,	54	
Leave	and	Fringe	Benefits,	59	
Leave	of	Absence,	58	
Leave of Absence Request/Notification Form,	108	
Leave Record, Certificated,	54	
Leave	Without	Pay,	53	
Librarian,	27	

M	

Mail	Services,	4	
Management,	2	
Meeting	with	the	Superintendent,	4	
Membership,	6	
Memorandums	of	Understanding,	109	
Military	Leave,	70	
MOUs,	109	

N	

New	Employee	Orientation,	4	
No	Strike/Lockout,	11	
Nonrenewal,	35	

O	

On-line	Grading,	65	
Other	Deductions,	6	
Outdoor	Education,	42	
Outside Evaluator,	30	

P	

Payment	of	Salary	Warrant,	42	
Performance	Ratings,	30	
Personal	Leave,	54	
Personal	Leave	Accumulation,	54	
Personnel	Files,	19	
Planning	Time,	17	
Political	Leave,	57	
Posting	of	Vacancies,	38	
Probation,	34	
Professional	Development,	41	
Professional	Learning	Communities	(PLCs),	65	
Professional	Support	Track,	33	
Provisional Employees,	35	
Provisional Employees,	32	
Psychologists,	27	

R	

Reassignment,	39	
Recognition,	1	
Reimbursement,	45	
Release	of	Employees’	Names,	5	

Report	Cards,	65	
Representation	(grievance),	13	
Request for Shared Leave form,	104	
Requests	for	Information,	4	
Resource	Bank,	20	
Rights	of	Employees,	9	

S	

Salary,	42	
Salary	Schedule,	44	
Salary	Warrant,	42	
School	Facilities,	4	
School	Property,	Responsibility	for	Care,	23	
Secondary	Planning	Time,	17	
Section	125	Plan,	46	
Shared	Leave,	51	
Short-Term	Leave	Without	Pay,	53	
Sick	Leave,	50	
Site	Administrator	Files,	19	
Site-Based	Decision-Making,	24	
Social	Workers,	27	
Special	Olympics,	42	
Staff	Development,	41	
Staff	Meetings,	18	
Staff	Protection,	49	
Staff	Reduction,	36,	39	
Statewide	Dropout	Reengagement	Program,	3	
Status	of	the	Agreement,	69	
Stipend Factor Table,	80	
Stipend Schedule,	82	
Stipends,	43	
Strike/Lockout,	11	
Student	Discipline,	20	
Substitutes,	71,	74	
Summer	School,	43	
Supervisory	Duties,	18	
Supplemental Stipend Schedule,	83	

T	

Time	Responsibility	Incentive	(TRI)	Program,	25	
Transfer	Process,	39	
Transfer/Leave,	35	
Transfers During the School Year,	40	
Transfers Outside the School Year,	40	
Transporting	Students,	45	
Travel,	45	
TRI	Schedule,	77	
TRI,	District Core Training,	25,	27	
TRI,	District Self-Directed,	25	
TRI,	Provisional Employees,	25,	26,	27	
TRI,	Self-Directed,	25	

V	

Vacancies,	Posting	of,	38	
Vaccination,	50	
VEBA,	46	
Violence	and	Threats,	49	
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W	

Waiver	Days,	27	
Websites,	65	
Whistleblower	Protection,	72	

Work	Environment,	72	
Work	Year,	25	
Worker’s	Compensation,	49	
Working	Periods,	25	
Workload,	62	
Workload	Issues,	65	

 

Appendix Page 188




